






, 1941 








WI WF a 


=e = aN CRS 
GE Nd) SSS 


Registered as a Newspaper 
MOM Journal of the Royal College of Mucsing 








NURSING TIM? PRIL 








COVER ll 





YOUR PATIENTS 
LOOK TO YOU for 


advice on the latest 
developments in all 
matters of hygiene 


Sanitary Protection ts 
now worn Internally 


TAMPAX 
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Write 1 ! mple and des iptiy literature 
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Safe for all. 


WB UP UP WDUWYVW YW" 


VOW DWV MNO eu 
s 


‘Canaan Syrup of Figs’ 


OU DPUVDPVPU OV DPYVUDPV\ PY DPV DPV ODPVPUPVPVPAVAOQWMA A200 PV DPW DU DPVWDO MVP AS 


ate 


YUU DPUQUPUBVPVWBDAVBDUP WADI VWOADVWODVWOWWDVOV 














COMFORT AT LAST! 


~ with | WIDEFORM SHOES 


ir foot is a little on the broad side— 
now, you ve found it almost impossible 

shoe that was both comfortable and good- 

NORVIC WIDEFORM 


special appeal to nurses and other very 


heres you hance 










womer They are designed for the wide 
foot i give real five-toe comfort from the first 
y of wear—but they're planned on the most 
approved lines of modern smartness. You 
feel proud of them—yet bless ther 


for the freedom they give you 


All Norvic Shoes for Men 

and Women are made 
NORVIC WIDEFORM M7/ Black the Braced Foot 
Glace Kid. Also in Brown or Blue Fitting Way. 





From 24/9 nctuding F 
NORVIC r" Wi /IDEF IRAA 
STYLES 


Write for foot-comfort Booklet 
together with the name and address of your nearest agent 


THE NORVIC SHOE CO. LTD., NORWICH 










Ae, INGRAM'S 
Oe “OMEGA” 


2» BREAST 
RELIEVER 


™ The “Omega” is 
m the most consis 
tently popular 
Breast Relievei 
1aving been designed 

collaboration with 
Medical Authorities. Aninstru 
ment made for a specific 
purpose—proved by time tc 
bea triumph of British design! 
Packed in sealed cartoas 

ON THE P.A.T.A. 
Obtainable from all Wholesale Houses 


The 2-¢ 








Manufactured by INGRAM’S LONDON 
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All advertisements must reach The Manager, Nursing Times Messrs. Macmillan & Co. Ltd., St. Martin's Street London, 
W.C.2, by 12 noon Wednesday, to ensure insertion in the issue of the same week 
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OFFICIAL 
ANNOUNCEMENTS 


10 


THE GENERAL INFIRMARY AT LEEDS 
HOOL OF RADIOGRAPHY 
(RECOGNISED BY THE SOCIETY 
RADIOGRAPHERS) 
T= are vacancies for students training 
in Radiography in accordance with the 
reg ulations of the Society of Radiographers in 


preparation for the M.S.R. examination. 
Vacancies occur in March and September. 


OF 


Rate : per inch 


THE ROYAL COLLEGE OF NURSING 























ELLEN SARAH FOUNTAIN GRANT For full particulars apply to the Matron, 
'NHE Council of the Royal Co lege of Nursing General Infirmary, Leeds 49) 
l will consider applications for the above 
Grant to the v ilue of £10 to be expended on - - 
some form of post-graduate study The j 
nt is available to any nurse who is a mem- PUBLIC HEALTH 
f r of the Royal College of Nursing and who 
| d at one of the following hospitals VACANCIES 


Brompton H« ispital for Consumpt Rete : 
Diseases of the Chest, S.W.3; 
Lambeth Hospital, 5.©.11; 
Seamen’s Hospital, Greenwich, S.E.10 


Application forms may be obtained 


ion and 10/-— per wmch | 





from COUNTY BOROUGH OF IPSWICH 






































the Directors in the Education Department APPOINTMENT OF MUNICIPAL 
Roval College of Nursing, la, Henrietta Place MIDWIFE 
Cavendish Square, W.1. 
The successful appiicant will be asked to PPLICATIONS are invited for the 
render a statement sh ae - sy gt a post of Municipal Midwife. 
has _ expended at the end of the 31) Applicants must be State-registered 
dertaken. om j}nurses and certitied midwives 
——— The salary will be at the rate of £200 
THE ROYAL COLLEGE oF }per annum, rising by annual increments 
NURS lof 10 to £250, together with a war 
PUBLIC HEALTH SECTION | allowance at present at the rate of 6 per 
MPUREE Bursaries of £10 each {fj Cent. Pa f 41 
are offered by the Public | vill "| ~ — i = ray iditi “ ’ me Nine 
Mesith Section of the Royal Col- [Rl ease cat ne ere raveHRS 
. facilities will be arranged 
> lege of Nursing to assist mem- ie anmaiiteneh wit tn ¢ ble } 
bers wishing to take the three nC SPPOLELmeRS Will ee eee ry 
months Industrial Nursing ha on ik aye ‘ - 
Course. | ~ endl scbepersestea ding “ag 
Applications for the bursaries Local on ne neg ition Act, 
should be sent to the Secretary, . ij ‘~ - ser cancicate passing & 
Public Health Section, The Royal [f} ™yslcal auml a iti a 
College of Nursing, Henrietta ee ee ae en nen 
Place, London, W.1. as soon as a undersigned, to whom they 
possible, stating age, training pee oe wore irded, t gether + nee three 
school, previous experience and lott oy imonials, not later than May 
resent work 2 . . 
Bonet A J. W. HUNTER, 
| Medical Officer of Health 
| Public Health Department 
- ———____-_____ Elm Street, Ipswict 
‘TRAINING. AND = = 
| om 
| 
LECTURE COURSES DERBYSHIRE COUNTY COUNCIL 
| : 
—_— |} TEMPORARY HEALTH VISITOR AND 
> . d | 4 
Rate : 10/- per inch SCHOOL NURSING 
——— a | PPLICATIONS are invited for the 
os bove appointment 
| The salary is £210 per annum rising 
} by annual increments to £255 per annum 
}plus a temporary cost of livir bonus 
! u 
NATIONAL HEALTH SOCIETY jtogether with reasonable travelling ex 
| penises Candidates will be required to 
——— be fully trained nurses possessing the 
ii rtificate of the Central Midwives 
. | 
Health Visitors c ard, and either to have held the post 
Is He lth Visitor under t local 
rey air a or to hold the new Health 
| sitor’s Certificate ipproved — by the 
RAINING Course for Health Visitors, ete.,| | sinie tr of He ilth The Ofti ~d , 
, in preparation for Examinations approv- | eathe 7 BB ee _s t _ 
by the Mi | dy > rer ed to wo unde 
nistry of Health. | the superviion of She Gausty ‘atleast 
For particulars apply to Secretary, Nationa eee mad to devote the whole of he 
Health Society, 90, Buckingham Palace Road’| tie to duties in connection with mater 
$.W.1. (12) nity and child welfare, tuberculosis and 
} school medical services, and to reside in 
such parts of the County as mav be re 
juired. The duties do not include mid 
| wifery 
The post will be subject to the Pr 
| ; 
THE ROYAL COLLEGE OF NURSING | Vision of the Local Government Superan 
Se ie nuation Act, 1937 ind the successful 
({OURSEs for trained nurses in preparation | ‘ indidate will be required to pass a 
4 for:— } medical examination. 
a) Health Visiting. Six months’, starting | Forms of application may be obtained 
25th September, 1941. | from the undersigned, to whom they 
)*Industrial Nursing. One and three months’ | should be returned completed by not 
whole time; starting 23rd and 22nd April | lat er than first post on May 10th, 1941 
respectively, and correspondence course|together with copies of not more than 
for nurses in industry. three recent testimonials. 
*) Nurse Teachers. One year whole-time. W. M. ASH, 
Two years’ part-time. County Medical Officer 
Apply to the Director, Educ ~~; Depart-| New County Offices, 
ment, Royal College of Nursing, 1 a, Henrietta | Derby. } 
piace, Cavendish Square, W.1. (16) |2tst April, 1941 (685) | 





ESSEX COUNTY — DERBYSHIRE COUNTY COUNCIL 





























MIDWIVES AC MIDWIVES ACT , SECTION 
ie a ee PPLICATIONS ted for t 
te tr ive County of I x a ~ A - : , Mid 
plications Ps m ertified mid i 
the appointment of Whole-time Coun-| ! t t ' seterm 
cil Midwite to undertake holid é © on eit 
emergen duties { 
£170 te £200 per nnu li t I Midwives e required t 
experience ising | nt i eu u r 4 nt 
t5 to maximus f £220 pe ’ ! of tt 
If the pers inted 1} ht iif j he ‘ 
the three ears t . a nae Ce te ( M I 
ficate in lraining Sel gnised | s of 1 ive 
ithe General Nursing (¢ i fror i ! a I ined State 
to £30 p ul i will t ed to t rt ‘ b ' | 
wary \ I t res e i , a } itn 
per m for unif ‘ ' ' 1 for 
innum =f laund ! ¢ t iving 
ment is provided and maint ed | tl 
Council, 1 exceedit ‘3 | i M j y training 
maintens ‘ I t el t vet ' re ts 
vith llowance for bi | n allow 
special ci mstance mot fi f rm end 
n t i living 
| be r ! i 

t mi I nted t ired 
‘ priate S er 
nuat i by the ( t ( ( d not 
{ hel it ! tice 

ppotntment will be b tt t 
Cor s Sick Pay Rule 1 Reg ‘ i tired 
tior t copy of hict ill be f é the 

pon applicatio ‘ M 0 ! i" 

The pe m appointed il t ‘ j rt ‘ i " 
to reside in h district of tl ( t t j 
is may be decided I intr t ' tf t he r 
vill be held by the su i ft G ent Suy 
during the pleasure of tl ‘ il i mat Act nd f 
vill be determinable by i Office j it I $ 
me month's tice It riti ed ! 

Applications, on the prescribed f No is j i t ay 
btainable from the unde u ] ‘ nd 
panied by yppies of not more t thre . j het! 
ecent testimonia (whi i t } i . it 
eturned) should be ler ie } ' nt 
nd de ered t lat t 10 " = et " u 

turday the 10th day f May 141 de } endorsed 

JOHN | LIGHTBURN ( Mi i M 
Clerk I the ¢ int ( ‘ 
County Hall W. M. ASH 

Chelmsford ( Me or of Healtl 

t April, _ I t x, ‘ on 

~ LANCASHIRE COUNTY COUNCIL ,Derb 

APPOINTMENT OF SALARIED ape = 
MIDWIVES 
HE a ishire County Council re COUNTY BOROUGH OF 
ibout to appoint four Midwives NORTHAMPTON 
their pet ae midwifery staff and invite HEALTH VISITOI 
ipplications from suitably qualified 
persons TRUE Nort t Corporat re 
The midwives appointed will be € | . t} , ‘ { Health 
time servants of the Cour ( nci | Visitor the P He Depart 
nde the directi d per ant dut ti 
the County Medical Office f it i 1 
officers deputed by him ( i f t 
its must be unde he age of! Any tt 
Preferen will be give t rt } ft M t 
1 general training f Healt} He ! 
try offered is t the rate fiy t ( j i 
£ innum rising by r incre-|S l i 
ments of £10 to a maximum of £242 per} py the i th 
innum, subject to satisfactory ervice.| D ‘ j 1 i 
Previous service in a similar capacity! } H \ ! . 
may be counted in determining the cor r 
mencing salary Ar tllowance f £28 I be 
will be made for iform nd laundry.'|t l rd 
Travelling expenses will also be allowed ' ‘ 

The appointment will be terminable by 
one month’s notice on either side The t ) I 
successful candidates will be required cio 1 t ticket 
» pass a medical examination nd tol pr led 
contribute to the superannuati fund I i 
of the County Council ind 
Forms of application and further pa ' , tisfa 
ticulars may he obtained from tl ‘ 

County Medical Officer of Health, Publi \ ! vy 
Health Department, County Office f t bt 1 from tl 
Preston, to whom all applications should| Medical O He Guildhall 
be sent, together with copies of two} Nort t eT ed mh 
recent testimonials from persons having i} ! e th thre 
in intimate knowledge of the applicant’s | recent tim to re t nder 
work and character, not later than the rr i it t M ] th May 
10th May, 1941. W. R. KEW 
GEORGE -ETHERTON, Town Clerk 
Clerk of the County Council. | Guild! 
County Offices, Preston Northampt 
12th April, 1941. (494) April, 194 (683) 








SUPPLEMENT (ii) 
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COUNTY COUNCIL OF THE WEST | Staffordshire 


RIDING OF YORKSHIRE ee 
APPOINTMENT OF WHOLE-TIMI (c) The 
MIDWIVES Ro 


| 
PPLICATIONS re invited f the) 
4 appointr nent of whole time Mid-| 





wives hold the State-registered had 
nurses certific The salary will be experience 
£200 per annum rising by increment of] pital fo 
£10 to £240 with miform, dressings. | losie 
laundry, travelling expenses and equiy | ners 

ment provided by the County Council Batons 


Further particulars and forms of ap-| porements 


plication may be had from the under 


signed by whom all applications, to 
mm allo 
gether with copies of not more than sore . 
three testimonials must be received not ; 
later than the 3rd May, 1941 a Fy 
J. CHARLES MeGRATH, cg A 2 
Clerk of the County Couneil.|URG CAtenea 


County Hall, 
Wakefield 
April, 141 630) 


BOROUGH OF CHATHAM ~ examination 


SCHOOL NURSE-—HEALTH VISITOR |feate 
Applic 


PPLICATIONS are invited for the}from the 








oa thove combined appointment Can-| must be 

didates must be general trained State-| day, Ist 
egistered nurses, posse iti Candidates 

cate of the Central Midwi ii}May may 

the Health Visitor Cer 

under > vVears of age ( i . | 

to sit the examination for the He lth | Counts 

Visitor Certificate will be considered.| Staffo d 

Commencing salary £200 per annum, ri | roth April, 

ing by annual increments of £18 to £252, -— 

per annum, plus war bonus of 6 per 

cent. together with « uniform allowance 

of £5 per annum MUNICIPAL 
The post will be subject to superan A— 

nuation, and the selected candidate will bove 

be required to pass a medical examina-|tered Nu 

tion. Application accompanied by | Certificate 

copies of three recent testimonials, mustior widowed 

state age, qualifications, and experience,| exceed 35 


and be received by the Medical Officer} by annual 


of Health, “ Elm House,” 15, New Road] per annu 
Avenue, Chatham, not later than 10 a.m./ uniform 


on Tuesday, 6th May, 1941 penses, 
Canvassing, directly or indirect! ill] present 
disqualify The app 
J. C. SLEIGH, visior 


Medical Officer of Healtl annuati 


_—_ : 671) | candidate 
HEMSWORTH RURAL DISTRICT medical exa 
COUNCIL Further 


APPOINTMENT OF HEALTH VISITOR| from = the 


plicatior 
HE above Council invite applications] copies of 
from single women r widows for|be sent 


the above position 





ARGYLL COUNTY COUNCIL 


CTING Assistant Matron re quired 
The Lodge, Effing (Ho 

Female Epilepti 

Applic ints must be State-regist 


tors 


(d) Are 


1£250, together 


ing expenses 


| sid und 
Government 


ham City Cour vite appl 











LONDON COUNTY COUNCIL 


medi 


Peret Assistant Matron. 





COUNTY BOROUGH OF 


WOLVERHAMPTON Second Assistant Matron. 








have had experience in the care of 





THE LONDON POLICE COURT 


is ASHTON KEYNES, WILTSHIRE 
Government Superannuation Act, 19 
f which purpose she must pass a 
medical examination 

Applications, stating age, particul 
of training and experience, together wi 








Applicants must not be than 40 
years 0 ize, and must sess the| Town Hall 
necessary qualification is ta down by Wolver 
the Ministry of Health April, 1941 
Commencing ry 2 minum, 
rising (subject ice) ——— 
by annual in l te ty. 
£250 per annum, together with appro 


ance of £12 per annum in respect of 
travelling expense 


c | HOSPITAL AND — 
priate’ cost of living bonus and an aiiow.|]| OTHER VACANCIES 


1 April, 1941. (57 





he anpointment will be subject to 
the provisions of the Local Government 
Superannuation Act, 10387, a 
son appointed will be required to pro 





duce a medical certificate of fitness to : 
perform the duties a PLIt 
Form of application may be obtained post 


(on receipt of a stamped addressed en 


velope) from the Medical Officer of|keagh, Dublin 
Health 0, Kirby Road, Hemsworth Candidates 


near Pontefract, to whom applications |urses, not 
recent | Some administrative 


accompanied by copies of three 
testimonials, should be forwarded not|pared t 
later than Friday, the 12th May, 1941. Commencing 
Canvassing, either directly or  in-| with free 
directly, will be a disqualification laundry 
GWILYM PRICE, ittached 
Clerk of the Council.}| Apply 
District Council Offices, ing, qualifications 
Cross Hill, opies of 
Hemsworth, near Pontefract the following 
22nd April, 1941. (724) may be 


STAFFORDSHIRE, WOLVERHAMPTON |), .\,, 
AND DUDLEY JOINT BOARD FOR 








Orphan Boys’ School (105 pupils), 
holders 


Salary grade £110 p.a., fl 








MIDDLESEX COUNTY COUNCIL 
E Y 


Government Superannuation Act, 
Applications shoul 


, from whom further dets _ 
4 


Secretary, 





TUBERCULOSIS ANGLO-AMERICAN RELIEF FUND | 
FOR LONDON CHILDREN AND 


— LOSIS HEALTH VISITOR 
AND DISPENSARY NURSI 


AfFft LICATIONS are invited for the Vv ACANCIES 

several large 

Dudlev Dispensary Area. in the West 

Applicants must have one of the fol-|children under 

lowing qualifications: experience 

(a) Prior to the Ist April, 1930, have| preferably 

\ & 
losis Visitor with the approval of|tage. Nursery 
the Minister of Health; formed under 

or Day Nurseries. 

(b) Have obtained the Health Visi-|stating training 

tors’ Certificate issued by the|closing copies of two recent testimonials, 

Royal Sanitary Institute underjto the Nursing } 


ibove post, which is vacant in the 


held the appointment of Tubercu-jor R.S.C 


conditions approved by the Minister | Nursery, 
of Health; shire. 





(combined post) req 
. to teach in accordance 
Applications (on forms provided) stat 


. with copies of not more 








sent to 


SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


ered 


ippointment is f the duratic 
War. : 
Salary £100 per 1 ts full 
dential emolument 
Applications should be sent to ¢y 
County Medical Office County Hal 


gston-on-Thames 


DUDLEY AUKAND, 
Cler f the Coun 
Hall, 


Kingston-upon-Tl 
) April, | 1941 “ 


CiTY OF NOTTINGHAM 


Health Committ f the Notting 


ica 


for the position of Second Assis. 


Matron at their City Hospital 
ucknall Road, Nottingham. Applicants 


be State-registered nurses, with 








administrative ability Salary at 
rate of £140 by £10 “plus 
residential emolument 
post is des ted 
ipplicant will be re 
il examinati j 
Local Government Superant 
Act, 1937 
‘orms of application may be obtained 
receipt of a stamped addressed 
envelope) from the Matron, The Cit 
ospital, Hucknall Road, Nottingham 
CITY AND COUNTY OF 
NEWCASTLE-UPON-TYNE 


SHORESTON HALL, SEAHOUSES 


NORTHUMBERLAND 


HOME FOR YOUNG CHILDREN 


(30 «6«COTS) 


APPLIC ATIONS are invited for the 
post of Sister-in-Charge.  Appli 


must be State-registered nurses 





children. Salary per 

rising by £5 per £135, 

plus cost of living bor with 
usual residential et lued 


superannuation purpose at £65 > per 


successful candidate will be re- 
to contribute under the Local 





of two recent testimonials, t 


forwarded immediately to the Medical 


of Health, Health Department 
Hall, Newcastle-upon-T 








SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


‘OND Assistant Matron required at 
Kingston County Hospital, Wolver 
Avenue, Kingst« 

Applicants mu 


on-Thames 
State-registered 
Iministrative ex 
will be given t 
of a Housekeeping Certificate. 
g by 
increments of 45 to £150 p.a 


ind have 











full residential emoluments valued 
£70 p.a. 


post is subject to the 





Medical Officer County 


gston-on-Thames 


DUDLEY AUKLAND, | 
Clerk of the Counch 


County Hall, 

Kingston-upon-Thames : 
April, 1041. (694) 
CHILDREN’S HOSPITAL NOTTINGHAM 
(RECOGNISED TRAINING SCHOOL) 


NISTER Tutor and Theatre Sister 


ired. Must be 
with the 


General Nursing Council Svilabus. Salary 

rising to £140 Superannuation 

in force. Apply with full par 
ticulars to the Matron (655) 
a 





COSSHAM MEMORIAL HOSPITAL, 


KINGSWOOD, BRISTOL 


OUSEKEEPING and Home Sister r 
quired. . ; 
Salary £110-£120 according to exper! 
F.S.S.N. & HO. in force. te be 
ications estimonials to be 
Applications with t I e33) 


the Matron. 
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SUPPLEMENT (ili) 














| [POR application for =} full partic ee I ;for additional n ident allow 
F of the under ¢ppointme he 


apply to the Matron “Dp” “ot the hospital at WARD SISTERS 











tment is desired, enclosing stam 
; addressed foolscap envelope. Canvassin Middlesex. —S.ik.\ 
yy or indirect disqualifies | North Middlesex County Hospital, Edmonton, 
ASSISTANT MATRON. jN.18. S.K.N., with experience in w Lag 
Chase Farm Hospital, Enfield, Middlesex Iment and training probationers Resident 
Resident S.R.N with isekeeping non-resident a 
Certificate and sot inistr tis x Salary ated 10s 0 Os resident 
serience. Salary £150 | by annual u t 
- ets to £150 ‘STAFF NURSE MIDWIVES. 
ReEre® S 
nous Middlesex omy Hopital, | North Middlesex a. ‘icspital,, 
ital, N.18 | Edmonton, N.18 
t S.R.N. with) Redhill County Hospital, Geguere, Middlesex — 
. & &. btained after oI sident Salary , ia to £110 
; Bade t salary 4130 : additional nor sident allow 
{180 p.a. resident g to a nd see below J ¥ 
experience; for iditional non-residence STAFF MENTAL NURSES 5S.K.N encral 
lowance see bel Unestablished staff; and either S.R.N aent : kK MPA 
er be ‘ ished ertifi te 
oHlEF ‘NIGHT ‘SISTER West Middlesex County Hospital, 
North Middlesex County Hospital, } Isleworth, Middlesex 
Edmonton, N.18 | Non-resident. Salary £95 by 45 to £1104 
Resident or non-resident. 5 R N. and S.C.M.'tor additional non-resident allowance 
with experience as W Salary : below 
£130 p.a. by annual incret £170 p.a. STAFF NURSES—S.R.N 
resident for additional non-re siden allow-| Harefield County Sanatorium and 
Hospital, Harefield, Midalesex.— Kesides 
SISTER IN ‘CHARGE for V.D. CLINIC. | Salary 490 by £5 to £105 1 plus £5 4 
Hillingdon County Hospital, near Uxbridge, (for | ilosis Associati 
Middlesex tunit lifying ft this 





S.R.N. with experience 
£120 p.a., by 
; for additional non-} 


Non-resident 
V.D. work. Salary 
mane a. ag I 


TWeATRE SISTER 
iddiesex County Hospital, 
"leworth, rong 


Central Middlesex County Hospital, 
a N.W. v0 
Resident or n-resk t f ral 
lth ternity a in ae 
Hillingdon County hospital, near we 
Mioolesex.. kk. ~ 
North Middlesex County ‘hospital, 


annual 






Resident or n usy theatre.] 





Hillingdon County sm near Uxbridge, 
midd q 


lso experience i probationers ASSISTANT NURSES, 
‘West It Middlesex county Hospital, Isleworth, |} Some h n 
Middlesex, | Clare Hall County Sanatorium ‘and Menpital, 
Also experience in busy theatre essential. South — | — Non-resi | 
4105 by 47 10s te ir Zz essenti ! 


Non-resident. 5S 


iddlesex County eapital, Lag Place, | 


mn duty f id 
MIDWIFERY TRAINING 


and S.C M ghly experienced Edmonton, N.18.— Kesi 

ll branches “e © meth vds.| Redhill Coeeny | Hospital, Edgware, nigatesen. 

y £120 p inual incremet t 

2 Ay Tesi fe ulditional non- West Middlesex County hospital, Isleworth, : 

Middlesex. Nor 
ASSISTANT NIGHT SISTERS, Ss R - and} Sal isd by 451 £100 f , resident, plus 
S.C.M. with experience £5 p.a. tor S.C.M I lor. M.b till 
: ditional 1 t ‘ 


MIDDLESEX COUNTY COUNCIL 


Hillingdon County Hospital, near Uxbridge, 
Middlesex 
North Middlesex sae! Hospital, Edmonton, 
N18 


Harefield County Sanatorium and Hospital 
Harefield, Middiesex. | ] 


t ’ scl £70 2 Ww Redhill County Hospital, Edgware, Middlesex 
£75 5 t 2 7s. by 2s. Gd. to £2 12 West Middiesex County Hospital, Isleworth, 
[ Wit tt Middlesex 
. t £2 4s. ' Two year course of training 

\ 


Tube 4 t S 
Four year course of training 
-Ghase Farm Hospital, ‘Entield, Middlesex. 


"Geabony Convaiescent home, Woburn Sands, ~ 
near Bletchley, Bucks. 


iddiesex County Maternity Hospital t ‘ 
Bushey Heath, Herts. ‘ Haretield County Sanatorium 
Redhill County Hospital, Edgware, Middx. and Hospital, Harefield, Middlesex 
West Middlesex County Hospital, Isleworth, Clare Hall County Sanatorium and Hospita! 
. Middlesex. South Mimms, Middlesex. 
on-resident bs \ 
y 1 1 
2 2s. ¢ 2h pos \ 
ini 2 ws. ¢ 
il yor nifori I 


PUPIL MIDWIVES. 

‘) Central Middlesex County Hospital, 
Witesoen, N.W.10. \ 

4) North miaciesex County Hospital, Edmonton ; 


FEMALE NURSES 


h.15. 2 
hkeohill County Hospital, Edgware, Middx. -; 
hesi t \ ! > j 


ea fobg ing (.M.B 
1 PAYING Puri mivwives “Note. 


mohements provi NURSES. 





ured at ‘ j 
Central Middlesex County Hospital, ‘ ‘ 
Willesoen, N.W.10 14 




















THE BOLTON ROYAL INFIRMARY CITY AND COUNTY OF 




















Surrey County Council —¢ SURREY COUNTY COUNCIL 




















NEWCASTLE-UPON-TYNE juate will be required to pass meal PUBLIK HEALTH DEPARTMENT 
PPLICATIONS are invited for the| NEWCASTLE Gl a — HOSPITAL | examir re . ra ippointment w 5 ! EPAR 
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LANCASHIRE COUNTY COUNCIL 





VACANCIES FOR NURSING STAFF 
PPOINTMENTS are subject to the 

« Lancashire County Council Condi 
tions of Service ind are pensionable. 
Medical examination is necessary. Ap 
plicants for post of Staff Nurse and 
higher grades must be State-registered 
Emoluments (board residence and uni 
form, etc.) are additional to the annual 
salaries stated The salaries stated are 
subject to a cost of living bonus (with 
the exception of those relating to Pro 
bationer Nurses) 

LAKE HOSPITAL, 
ASHTON-UNDER-LYNE 
Probationer Nurses. Aged IS years 
and over. Salary £37 16s. first year; 
£40 6s. second year; £45 third year; 

£50 fourth year. 

DARNTON HOUSE, 
ASHTON-UNDER-LYNE, 
ANNEXE WARD 
Staff Nurse. Salary £70 by £5 to £80 

per annum. 

Assistant Nurses. Salary £60 by 
£2 108. to £65 per annum 

Full particulars and forms of applica 
tion from the Area Public Assistance 
Officer, Public Assistance Offices, St. 
Michael’s Square, Ashton-under-Lyne. 

MOORLANDS INFIRMARY, 
RAWTENSTALL 

Staff Nurse. Salary £70 by £5 to £80 
per annum. 

Probationer Nurses. Ayed 1S years and 
over. Salary £37 16s. first year; £40 66. 
second year; £45 third year; £50 fourth 
year. 

Full particulars and forms of applica- 
tion from the Area Public Assistance 
Officer, Public Assistance Offices, Moor- 
lands, Rawtenstall. 

JERICHO HOSPITAL, BURY 

Maternity Night Sister. Salary £55 by 
£5 to £120 per annum. 

Staff Nurses. Salary £50 per annum. 
Applic ants must possess the S8.C.M. 
Certificat 

Staff eurese. Salary £70 by £5 to £80 
per annum. 

Probationer Nurses. Aged 18 years and 
over. Salary £37 16s. first year; £40 6s. 
second year; £45 third year; £50 fourth 
year. 

Full particulars and forms of applica 
tion from the Area Public Assistance 
Officer, Public Assistance Offices, 
Parson’s Lane, Bury 

PARKSIDE INSTITUTION, 

2, QUERNMORE ROAD, LANCASTER 

Assistant Nurses. Salary £60 by 
£2 10s. to £65 per annum. 

Ward Sisters (Two). Applicants must 
possess the S.C.M. Certificate. Salary 
£35 by £5 to £120 per annum. 

Candidates should write to the Area 
Public Assistance Officer, Public Assis- 
tance Offices, 5, Dalton Square, Lancas 


giving 
and particulars of 
ments, with dates, 
three recent 
COPLOW 


ter, 
encl 


VIEW 


name, age, pre sent 
pre 


vious 


osing ct 


testimonials. 
INSTITUTION, 


CLITHEROE 


Junior Sister. Salary 
£120 per annum. 
Full particulars 
tion from the Area 
Officer, Public 
Lane, Blackburn. 
ORMSKIRK COUNTY 


Staff Nurses (Resident). 
Ante-natal 
C.M. Certi- 


Department and 
must hold th 
£50 per a 


nity 
Candidates 
fieate. Salary 
Night Sister 
£85 by £5 to £120 
Full particular 
eation from the 
Officer, Public 
Wigan Road, Ormskirk. 
LEIGH INSTITUTION 
LEIGH ROAD, 
Assistant Nurses. 
£2 10s. to £65 per 
Full particulars 
cation from the 
Officer, Public 
Road, Leigh, to whom 
should be forwarded. 
GREEN LANE 
PATRICROFT, NEAR 


per 
and 
Area 


Area Pr 


Staff Nurse (Night Duty). 


by £5 to £80 per annum. 
Assistant Nurses. 
£2 10s. to £65 per 
Full particulars 
tion from the Area 
Officer, Public 
Lane, Patricroft, near 
whom all applications 
warded. 
CHORLEY 
Ward Sister. 
the 8.C.M. Certificate. 


£5 to £120 per annum. 


Assistance 


Assistance 


Assistance 


£85 by 
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INSTITUTION 
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£85 by 








1) STAINCLIFFE COUNTY 
*Ward Sister. Salary £55 
Maternity Staff Nurses. 
Assistant Night Sister. 


1s uniform and usual 


£5 
Salary 
Must be 
pl 
(2) WHITE 


3) MIDDLETON-IN-WHARFEDALE 
*Ward Sister. Must be S.R.) 


Staff Nurses. Must have 
cate Children’s or Orthopaedic 
and usual residential emoluments 


or 


HOLIDAY STAFF. 
Staff Nurses. Must be S.R.N. 
| of Tuberculosis Association Certificate 


Probationer Nurses. Salary 440 


\ 


and usual residential emoluments. 
Temporary Assistant Nurses. 
residential emoluments. 
Probationer Nurses. 
Not under 17 years of age. 
(5) CROOKHILL HALL 
Nurses.—Must be S.R.N. 


Salary £40 








Temporary Assistant Nurses. 
residential emoluments. 
robationer Nurses. 
emoluments. 
(7) HALLAMSHIRE 
SHEFFIEL 


MATERNITY 





hospital. 


Officer, County Hall, Wakefield. 


18th see, 1941. 


COUNTY COUNCIL OF THE WEST RIDING 
OF YORKSHIRE 
PUBLIC HEALTH DEPARTMENT 


fh, PPLICA TIONS are invited for the following appointments :— 


HOSPITAL, 

£120 per 
£75—£5 
S.R.N 

residential emoluments 
ROSE COUNTY HOSPITAL, 
Probationer Nurses.—Salary £40—{2 10s.—445 per annum and emoluments. 


Sal iry 
£5 if in possession of Tuberculosis ‘Association Certificate. 
Tuberculosis 
Certilicate. 


Probationer Nurses.—Salary £40—{2 10s.—445 per annum, 
Salary £75 per 


£2 10s. 
(4) SCOTTON BANKS SANATORIUM, 
Staff Nurses. —Mast have Cuderculosis Association Certificate, 
cate or Children’s or Orthopaedic Certificate. 


Salary £70--45—480 per annum 
Salary £55—5—{65 per annum, plus usual 
2 10s.—£45 per annum and emoluments. 


f 


RECEIVING HOME 
Salary £75—£ 
possession of Tuberculosis Association Certificate. 


emoluments. 

Probationer Nurses.—Salary £40—{2 10s.—£45 per annum plus usual residential 
emoluments. 
(6) CARDIGAN SANATORIUM, Near WAKEFIELD. 

Staff Nurses. Must have Tuberculosis Association Cert te or Fi Certi- 
ficate or Children’s or Orthopaedic Certiticat Salary £70—45—480 per annum 
ind usual residential emolumer 


Salary £55—45—465 per annum, plus usual 
Salary £40—£2 10s.— £45 per annum, plus usual residential 
HOME 
Midwives. —S: alary £75—{£5—{85 per annum and emoluments. 
A war bonus is payable in addition to all the above salaries. 


Forms of application for these posts can be obtained from the Matron of each 
Where marked * the forms should be obtained from the County Medical 


HEALDS ROAD, DEWSBURY. 
annum and emoluments. 
0 per annum and emoluments 
Salary £85—£5—{12U per annum, 


PARK LODGE LANE, WAKEFIELD. 


Near ILKLEY. 


ind emoluments 


SANATORIUM, 


io £5 £120 plus 





Association Certificate or Fever Certifi- 
Salary 47U—{5—Z380 per annum 
and emoluments. 
annum plus £5 if in possession 
and emoluments 
£45 per annum 


KNARESBOROUGH. 





and emoluments. 


or Fever Certifi- 


CONISBOROUGH. 
5—£385 per annum plus £5 if ia 
Uniform and usual residential 














(20 Beds) CHAPELTOWN, Near 


J. CHARLES McGRATH, } 
Clerk of the County Council 
631) 














Lancashire County Council — Contd. 


Full particulars and forms of applica 


tion from the Area Public Assistance 
Officer, 8, Spring Bank, Preston. 
GEORGE ETHERTON, 
Clerk of the County Council. 
County Offices, 


Preston. 
1941. (667) 


Zist April, 
THE YEATMAN HOSPITAL, 
SHERBORNE, DORSET 
(50 BEDS PLUS 50 EMERGENCY BEDS) 


essen- 
Salary 
if de- 
age, train- 
and with 


TIGHT Sister required. S.R.N. 
tial; C.M. _ preferred. 
according to experience. F.S.S. 
sired. Apply, giving details of 
ing and subsequent experience 
matron’s name for reference, to the 
Matron. (506) 


HULL ROYAL INFIRMARY 
UNIOR Night Sister (S.R.N.)_ re- 
Theatre experience essen- 
£90, rising by £5 per 

Federated Superannua- 
in force. Applications 
experience, and with 
to be sent to the 

(373) 


- 





tial j 
annum to £100. 
tion Scheme 
stating age, 
recent testimonials 
Matron. 





DISTRICT INFIRMARY, 
ASHTON-UNDER-LYNE 
200 BEDS) 

UNIOR Night Sister required, S.R.N 
e S.C.M., with theatre experience. 
Salary £95. Uniform provided. 
Staff Nurses required, S.R.N. Salary 
£75 plus 10 per cent. bonus. Uniform 
provided. Federated Superannuation 
Scheme in force. Apply with full par- 
ticulars, to Matron. (597) 





LINCOLN COUNTY HOSPITAL, 
LINCOLN 


YVANTED Senior Night Sister. 
£120 rising to £150. F.S. 


force. Apply to Matron. 


Salary 
Scheme 


in (581) 





LUTON AND DUNSTABLE 
HOSPITAL, LUTON, 
BEDFORDSHIRE 
(214 Beds) 

Complete Training School for 
Nurses, Superannuation Scheme 
in force 
ADDITIONAL Staff Required : Night oe 

required. C.M.B. essential. Ward 
Sister’s experience desirable. Commencing 
salary £85 p.a., together with usual emolu- 
ments and including uniform. 

Nurses for Wards, Orthopaedic 
Department and also Theatre. Minimum 
Salary {70 per annum. One day off weekly 

tioner Nurses. Commencing Salary 


£25. One day off weekly. Three years 
training for General Nursing Council's 
Examination. Lectures by Medical Staff and 


Resident Sister Tutor. 
Applications with full particulars to the 
Matron of the above. (35) 





KENT COUNTY COUNCIL 


COUNTY SANATORIA AT LENHAM 
AND SWANLEY 
SISTERS AND NURSES 
PPLICATIONS are invited for the 
4 following ippointments on the 
staffs of the County Sanatoria at Len 
ham and Swanley, respectively: 
SOUNTY SANATORIUM, LENHAM 
Untrained Assistant Nurses. Candi 
dates should be well educated. 
COUNTY SANATORIUM SWANLEY 
(These appointments are temporary) 


Two Ward Sisters, Night Sister, Relief 


Sister. Candidates must be State-regis- 
tered nurses with ample sanatorium ex- 
perience and, for the appointment of 
telief Sister, housekeeping experience is 
desirable. 

Staff Nurses. Must be State-registered 
nurses with general training. 
Assistant Nurses. Must be Sana- 
torium Trained and the possession of 
the certificate of the Tuberculosis Asso- 
ciation will be considered an additional 


recommendation. 
Untrained Assistant 
didates should be well educated. 
The salaries payable are follow :— 
Nursing staff: (a) Sisters, commencing 


Nurses. Can- 


as 








salary, £120, annual increment £10, 


Kent County Council nid 


salary 











maximum £150; (b) Staff Nure 
£100—£10—L120: ¢ Assistant Sunes 
£50-—-£10-—£100; (d) Untrained Assists, 
Nurses, £60—£5— £70 

In ull the ib nentioned pos 
emoluments consist of full board - 
dence, laundry, and iforn 
€70 a vear as reg is ( 
£60 4 year as reg ) ; 
ibove, and are add l to the s . 
stated. The salar ements are 
ject to satisf V rvi 

rhe posts are terminable by o 
month's notice n either side, ‘to 4, 
iven at any time I successful 
didates ill = be to pas 
medical examinati 

Applicatic n t prescribed for 
which will oe forwarded upon request t 
the Counts Medical Officer, Couns 
Hall, Maidstone, should be forwarded «: 
is to reach the Cour Medical Offics 
not later than 7th M 1941. 

sefore appointinent, satisfact 
references will be re ired 

W. L. PLATTS, 
Clerk of the County Cow 

County Hall, 

Maidstone 
7th April, 1941 (8% 


smameasitiigaamtet 4 
THE ROYAL HOSPITAL AND Home 
FOR INCURABLES, 

WEST HILL, PUTNEY, S.w.15 
NIGHT Sister required. 
* per annum. Federated Superannua 
tion Scheme in force Apply with ful 
particulars of training, experience, ete 
to Matron. (343) 


Salary £4 





SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


mh. NIOR Night Sister required at King 
on County Hospital, Wolvert: 
Ayer Kingst m-Thames, 
Sandidates must be State-registered 
nurses and 


have had experience as 
Staff Nurse. 


Salary £95 p.a. rising by annual incre 
ments of £5 to a maximum of £115 
togetheg with full residential em¢ 
ments (board, lodging, laundry and 
form) valued at £70 per annum 
post is subject to the provisi 
» Local Government Superannuation 
Applications should be sent to the 
County Medical Officer, County H 
Kingston-on-Thames 

DUDLEY 


Clerk 


AUKLAND, 

of the Counci 
Hall, 
gston-upon-Thames 
1941. 


County 
Kin 


25th April, 





ROYAL EYE HOSPITAL, 
SOUTHWARK, S.E.1 
Sister required, S.B.N Op 
Certificate and good exper 
Uniform provided. Fed 
Scheme in force 
innum Apy 


71 
(elo) 


TIGHT 
N thalmie 
ence essential. 
erated Superannu 
Salary £110 to £150 
Matron 


ition 
per 








TORBAY HOSPITAL, TORQUAY 
(168 BEDS) 


SSISTANT Night Sister required, 
S.R.N., S.C.M. Commencing salary 
Federated Superannuation Scheme 


A 


is). 

in force. 7 
Apply with matron’s name for refer 

ence to Matron. (513) 





THE PRINCE OF WALES'S HOSPITAL, 


DEVONPORT 
I OLIDAY Sister required, theatre ex 
perience preferred Salary £4” 
Superannuation Scheme in force. Apply 
stating age with particulars, to the 
Matron. (618) 
———— 





HEREFORDSHIRE COUNTY COUNCIL 
HOSPITAL, LONGFIELDS, HEREFORD 


A) Maternity Ward in new —_— 

S.R.N. and S.C.M. essential, pre 
vious experience Age not over “0 years 
Salary £148 I7s. 6d. to £178 17s. 6d. with 
a deduction of £63 17s. 6d for — 
and lodging. Uniform provided. TI 

County Council will shortly be consider 
ing the question of increasing the r 
muneration of nursing staff and it 5 
possible that the salary will be in excess 
of that stated. Apply for applicatio 


ATERNITY Ward Sister required for 





forms to the Matron. (614) 











tribu 
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1941. 


APRIL 26, 


yuRSING TIMES, 








BERKSHIRE COUNTY COUNCIL 


SSISTANCE DEPARTMENT 
posit GANT APPOINTMENTS 
FORD AND WOKINGHAM 
wauLiNG INSTITUTIONS 
§.C.M.). Salary 
innum. Commencing 
experience. 
WALLING- 
WANTAGE 


Sisters (SRN. £85 
£5—£100 per 
salary according to 
“VEWBURY, WINDSOR, 
rORD, WOKINGHAM and 
INSTITUTIONS 
assistant Nurses. Salary £55—£5 
g70 «per annum. Commencing salary 
according br ry ! . 

RADFIE 4 

_ NSTITUTIONS 


Female attendents m Mental Defec 
tives. Salary £55—£5 {70 per annum 
( — a ry according to 
experi 
WOKINGHAM INSTITUTION 
Salary £40 


Junior Assistant Nurses. 


2 10s.—£50 per annum. Commencing 
ae’ ain to experience. 

Staff Nurse (S.R.N.). Salary £70 
‘ £0 per annum Commencing sal ary 


to experience 
WINDSOR INSTITUTION 
Assistant Cook. Salary £45 per annum 
Resident appointments include board, 
dging, washing and uniform valued at 
00 per annum. 
The persons 
medical certiticate is to 
required to do so. 


cecording 


appointed must produce 
health if 





Applications to be made on forms 
btainable from the County Public 
Assistance Officer, Abbey Street 
Reading, and returned to him as soon 
s possible. 
H C. NEOBARD, 
Clerk of the Council. 
shire Hall, 
teading. (639) 
CONNAUGHT HOSPITAL, 
ORFORD ROAD, 
WALTHAMSTOW, €.17 
ppouipay Relief Sisters, two re 
quired. Fully trained and _ regis- 
tered, preferably with theatre experi 
ence. Apply by letter or personally to 
Matron. (862) 





LANCASHIRE COUNTY COUNCIL 


(aARGE Sister required for Peel 

Hall Pulmonary Hospital, Little 
Hulton (57 beds, male). At this hos- 
ital thoracic surgical treatment is 


given to the patients and the post offers 
zood opportunity of promotion because 
the Sister is Deputy Matron. 


The hospital is conveniently situated 
ind is on the bus route for Manchester 
nd Bolton. 

Salary £90 per annum rising to £130; 
£8 per annum uniform allowance; board, 
iging and laundry (valued for super- 
imnuation purposes at £72 per annum); 
lus 3 per cent. bonus (representing 
t i7s. 2d. per annum on minimum] 
salary). 

Candidates must be general trained 
nd under 40 years of age. The 
selected candidate will be required to 


pass a medical examination and to con- 
tribute to the Superannuation Fund. 

Applications, with copies 
nonials, to be forwarded to the 
Peel Hall Pulmonary Hospital, 
Hulton, Bolton. 

G. LISSANT COX, 
Central Tuberculosis Officer 

ounty Offices, 

Preston. 


Little 


(665) 


ROYAL BUCKINGHAMSHIRE 
HOSPITAL, AYLESBURY 


TH! ATRE Sister required with good 





theatre experience. Salary £95—£105. 
Federated Superannuation Scheme in 
force, Usual emoluments. Weekly 
outine work with London surgeons. 
Applications, with name of previous 
matron for reference, to be s¢ nt to 
Matron. (474) 





SALISBURY GENERAL INFIRMARY 
VOLUNTARY HOSPITAL 
Ry BEDS PLU S 1 : MERGENCY BEDS 
ISTER, S.R.N., S.C.M. with Teacher's 
Certificate Fr vne for Maternity 
init of 19 beds. F.S. Scheme in force. 
Temporary Sister required at the end 
of May for female Surgical Ward, also 
Staft Nurses required. Salary according 
to experience. , 
Nurse with Maternity experience re- 
juired for 11 emergency ward in the 
untry. S.R.N. not essential. 
Apply with particulars to the Matron. 


ASTHAMPSTEAD | 





| 





London County Council 
RESIDENT STAFF a 


Gavury sisTERs. For Opht ia N White Oak | 
Swanley, Kent. S i t u t ol j A i dat | 
Apply M f hosy 


DEPUTY SISTERS AND PROBATIONER NURSES 





DEPUTY SISTERS (State-registered). General trained £75 I 
or Children’s trained /65—/5—/80 General trained nurs V 
ficate or tra 1 i iren’s or Tuberculosis Nursin 
£5 a year whilst er on duties covered by appropriate Al ( 
months’ service, free midwifery training is available for select n a 
PROBATIONER NURSES Ist year 2nd year iyear 4tl t 
General Trianing (4 years) (if on 
supplementary part of G.N.C. 
Register—2¢ years £50 £35 45 £50 
Children’s Training (3 years £30 £35 £45 
Fever Training (2 years £40 £45 
Many opportunities occur for special training and promotior \pply Mat 
of the foliowing hospitals : 
GENERAL 
ST. ALFEGE’S (1) Vanbrugh Hill, $.E.10 
ANDREW'S Devons Road, E.3 
ST. CHARLES’ St. Charles’ Square, W.10 
ST. GEORGE-IN-THE-EAST Raine Street, E.1 
ST. GILES a ae Camberwell, S.E.15 
*. JAMES’ Ouseley Road, S.W.12 
ST. LEONARD'S Nuttall Street, N.1 
ST. LUKE'S Sydney Street, S.W.3 
ST. MARY ABBOTS Marloes Road, W.8 
ST. MARY, ISLINGTON Highgate Hill, N.19 
ST. NICHOLAS 79, Tewson Road, S.E.1 
ST. OLAVE’S Lower Road, S.E.16 
ST. PANCRAS Pancras Road, N.W.1 
ST. PETER’S Fulbourne Street, I 
ST. STEPHEN'S 369, Fulham Road, S.W.10 
CHILDREN'S 
QUEEN MARY'S, CARSHALTON Surrey 
*DOWNS Sutton, Surrey 
*HIGH WOOD Brentwood, Essex 
FEVER 
PARK Hither Green, S.E.13 
SOUTH-EASTERN . Avonley Road, S.E 
SOUTH-WESTERN Landor Road, $.W.9 
WESTERN ‘ Seagrave Road, S.W.t 
TUBERCULOSIS 
+*KING GEORGE V SANATORIUM Godalming, Surrey 
+*GROVE PARK Lee, S.E.12 
t*COLINDALE The Hyde, N.W.9 
HEATHERWOOD Ascot, Berks 
* Deputy Sisters only—No Probationer Nurses employed 
+ Assistant Nurses. 
STAFF NURSE PUPILS.—State-registered, general trained nurses desirous of 


obtaining certificates in : 
(1) Children’s Nursing—2 years training at salary of {65 a year 


(2) Fever Nursing—1 year's training at salary of £65 a yea 


Full residential emoluments and uniform provided. 


Salary rates stated are at present subject to cost 
of living addition. 











(539) 


SAINT MARY'S HOSPITALS, 


WSBURY JOINT HOSPITAL BOARD 
WHITWORTH PARK, 





Ate ATIONS «are invited for er MANCHESTER, 13 
position of Sister at a salary 
the rate of £100 per annum, risir rPWO Sisters required to t 
innual increments of £10 to £120 ith of Maternity W eitl 
the usual emoluments, board allowance] eo ountry branch hospita M 
during holiday period, and a war bonus|S.C.M mi SRN Salary 4 
on salary and emoluments The person|4nnum rising | £5 pe t t 
ippointed will be required to carry out); per annum 
matron’s duties during the bsence of Applications stating ag 1 j 
the Matron jand experience togethe with j 
The Board's Feve Hospital is ap-|twe recent testimoni to be made 
proved by the General Nursing Council the Supervisor of Midwifery t 
is a complete training school thove Hospit es ‘ 
orms of applic on m rv obtaine 
ie oe oe Seen CORPORATION OF BIRMINGHAM 
Repemnens, shaeveed | Rieter,” te VAR + Y GREEN ' DAD 
ve sent to me not later than 7th May . 6 REDS 
next , 
HOLLAND wee j pwo Ward Sisters required, S.R.N 
Town Hall, Dewsbury Childret Pavilio 
sth April, 1941 (5x3) Salary 495—4£150 and War B 
— | jaccording to experience wit! nif 
BOROUGH OF COLWYN BAY _Apply fully to Matr (t 






SUPPLEMENT (¥) 


ESSEX CouNey COUNCIL 


PUBLIK DEPARTMENT 
| 
APPLIC ATION t the 
Ward Sisters ( i t te 
equiree ss Ny I iti 
N ul I ‘ ! i 
it s | l ( 
Staff Nurse rr t o ‘| 
iil t s i i ‘ " 
Assistant Nurse d t St 
Saf , W j i titet x ‘ 
Junior Assistant Nurse 
St M li I 
5 \\ I 
Assistant Nurse re ‘ t St. J 
] t Che . ‘ 
Junior Assistant Nurse 
St ! I il t the 
| Ay 
I | ‘ 
t | 
| } ' ‘ i 
| " 
paid tor ‘ itt 
The 
| ive i ‘ t i 
Aper 
; i t ed i 
it! ( Ke t 
| Where t fall ith 
the I ’ I ‘ ‘ t 
is t \ p 
‘ f tl 
> t t having 
a i? e% t 
} Apy t i ib 
nding I ¢ i enve t 
the Public A e Of Wat 
i La Che i i t I 
hich p f I ed 
1 on 
1OHN I LIGHTBURN 
‘ t ¢ 
( t it 
tt te 
CITY OF ABERDEEN 
ANTE-NATAL ANNEXE TO 
ABERDEEN MATERNITY HOSPITAI 


| PPLICATIONS are invites thie 
A ppointment { Sisters t t 


| \ x t ! 
t tr M j Appl 
li be S ex 1 ‘ t 
t ( t Cent Midwiv 
] r T? t ! ? t 
{ ! 
4 
fc ' , 
pr ‘ i ‘ 
s Scot \ 
\} t ! j 
fe 
Ay 
HARRY J. RAI 
led 0 f ilk 
Cit He I) 
\ I 
\ 


WINSLEY SANATORIUM, NEAR BATH 


BEDS 
SISTER require SRN s ‘ 
7, tof r.A I f ‘ 

eT ! s 
i ! App ! t ‘ 
refere t Mat i4 
ROYAL LANCASTER INFIRMARY 
VOLUNTARY HOSPITAT BEDS 


PLUS bMS BEDS 


FRELIE Sister , { holid 
.} ¢ e . a . 


MATERNITY HOM} THE MOUNT SANATORIUM, 
BISHOPSTOKE, near WINCHESTER 
\ TANTED Sister, S.R.N S.C.M | QGISTER (8.R.N.) with Tuberculosis ex ROYAL BUCKINGHAMSHIRE 
Young with recent midwifery ex-|*7 perience wanted for male ward HOSPITAL, AYLESBURY 
perience. | beds). Commencing salary £90 with 
Salary £80 rising to £100, plus War/annual increments of £5—with walt rn 1) ot IDAY Sister f ed for | 
jonus and uniform jallowance of £5 per annum Holiday | tl Salary 4 
Apply with two copies of recent testi-| board allowance—bonus and Superannua-|; Fed ted Super sat 
monials and matron’s name for refer jtion Scheme in force. Applications fs eme in force Apr with detail 
ence by April 30th to the — m, | ste ating age, qualifications ind experts ‘ nel t ! name for rete 
Maternity Home, Nant-y-Glyn olwyn | testimonials to be sent to the Matron./ence to Mat (590) 
tay. (387) (371) 








SUPPLEMENT (vi) 


NURSING TIMES, APRIL 26, 195 





————— 
a 





KENT COUNTY COUNCIL 


PUBLIC ASSISTANCE DEPARTMENT 
a ISTERS 
Ss Servic 


ppoint 


: ae Coens Council invites applic 
tions w the following ippo 


ments 


WARD SISTERS (Residen 


t) 


Orpington Institution 


Salarv £090 a year rising 
year to £150 a year 


by 410 


County Hospital, Chatham 


Supervising 
£205 a ye 


Salary £95 a year rising by £10 a| Moderate « 
year to £135 a year Candidates must 
possess the C.M.b. Certificate ertificate; 
STAFF NURSES (Resident) holding al 
County Hospitals, Dartford and ficiency in 
Chatham and Bridge Institution men elig 
Salary £70 a year rising by £5 a year] ment F 
to £80 a year. Preference will be given|stamped a 


to candidates possessing 
experience in respect of the 
at Chatham 


weal =theatr 


ip 


pointmetr 


County Hospitals, Dartford and 
Farnborough (near Bromiey) 


Non-resident 


Salary £145 a year rising 


year to £155 a year An additional 
he paid to 


of £5 a year will 


by £5 


possessing the C.M.B. Certificate 


The appointments at the ¢ 


pital, Farnborough, are necessitated by) 
Buildings 


the extension of the Hospita 


ounty Hos 


FEMALE MENTAL NURSES 
Sundridge Institution (near Sevenoaks) | j,,.. 
Salary £60 a year rising by 


to £65 a year 


(resident 


£5 a yea 


County Hospital, Farnborough and 


Sundridge Institution (near Sevenoaks) 


Non-resident 
Salary £130 a year rising by £5 a yea 
to £140 a year An additional sum 


the R.M.P. Certificate. 


must have had previous experience 


similar duties. 
ASSISTANT NURSES (R 


sum 
candidates 


£5 a year will be paid for possession of 


Medical O 


e 


it} Health Se 


Epsom, Su 
‘| PHEATRI 


j_ » 
recent testi 


/} District He 


Apply, giv 


req 1ired “fo 


es. Vacanci 


|pital, New Southgate, 
| Hospital, Coulsdon, Surrey; and at West 
| Park Hospital, Epsom, 
s|for nervo 





ir plus cost 


—~ res for | 


Candidates must hold 


ore ferencg 


sO 


Tw 


es 


N. 


Surrey 
is and mental disorders). 
duties. Salary £185 rising to Assistant Nurse. 
of living bonus. 
ging and meals. i 
general training} MELTON MOWBRAY INSTITUTION 
given to those 
recognised diploma of pro- 
mental nursing Married 
ible for temporary employ- 


LONDON COUNTY COUNCIL 


or application 


ddressed for 


rvices, Wes 
rrey 


5Y BI 


rh se 


t 


Sister requir 





ing full 
ent exper 
monials 
spital, 





LOUTH AND DISTRICT HOSPITAL 


Ds 





mental health the following appointments, viz: 


at Friern Hos 


form, send 


ip envelope to! Trained nurses: £85 to £100 
flicer of Health (Fr.) Mental 
Park Hospital, 


(622) 


1 with X-ray 








Ealing (154 


Candidates Candidate 


sident) 


Bedgebury Park (near Goudhurst), 
Bridge, Lyminge, Coxheath and 
Cranbrook Institutions 


Salary £55 a year rising by 
to £65 a year. 


£5 a vear| Vision of the 


Bedgebury Park (near Goudhurst), 
Bridge and Coxheath Institutions 


Non-resident 


Salary £130 a year rising 


year to £140 a year. 


by 45 


MALE NURSES (Non-resident) 
Orpington Institution 


Salary £150 a year rising by 


to £160 a year 


MALE ATTENDANT (Resident) (Single 


£5 a year 


in) 
Orpington Institution 


Salary £65 a year 


MALE MENTAL NURSES (No 


n-resident) 


County Hospital, Dartford 


Salary £150 a year rising by 


to £160 a yea 


t5 a year 


PEMALE WARD ORDERLIES 


(Non-resident 


County Hospital, Chatham 


Salary £2 10s. a week 
In respect of certain of 


th 


ippointments a war addition 


dance with the Couneil sc 


present payable 


Applications to be made on 


tainable from the Public 


t 


Te 
Assistance 
Officer, County Hall, Maidstone, to be 
than the 


returned to Mim by not later 


éth May, 1941. 


e above 
in accor 


rms ob 


The appointments are superannuable 
and the successful candidates 


PLATTS, 


Clerk of the Coun 
19th April, 1941! 


ty 


will be 
required to pass a medical examination, 


Council 
(025) 


ROYAL NATIONAL ORTHOPAEDIC 


HOSPITAL 


234, GT. PORTLAND STREET, W.1 


yp OMpay Sister required 


Salary £100 
Apolvy Matron 


S.R.N 


BUSHEY AND DISTRICT HOSPITAL, 
BUSHEY HEATH, NEAR WATFORD 


UNIOR Sister required for night duty, 


also Staff Nurse requires 


at once. 


Aply with particulars of training a 


the Matron. 


(543 





EAST SUFFOLK AND IPSWICH 
HOSPITAL, IPSWICH 


PXPERIENCED Sister required for 


4 Ophthalmic Ward with 
attached Salary according 


to 


Theatre 
experi- 


ence. Federated Superannuation Scheme 
in force. Apply Matron, giving full par- 


ticulars. 


(533) 


ments of ¢. Dy 
mdoor unl 


ind the apy 
the medical 
Withe 

Coy 
ippointment 
indersigned, 
panied by cx 
testimonials, 
Ist May, 104 
TH 


f 





Town Hall, 
Ealing, 


SISTI 


r PPLICATIONS are invit 
\ of Sister 2 t the Isolation 


be 


kK 


EALING AND BRENTFORD 
AND CHISWICK HOSPITALS COMMITTEE 
ISOLATION HOSPITAI 







s must be State 


in|must hold a certificate ¢ 
should be capabl 
Salary £105, 


ether with 


mm A deduction will be mace 
trom the salary in accordance with the pro 
Local Superar 
intinent will be subject to passing 

Xamination in connection there 


application fé 


can be obtained from the 
ipplic 
pies of not more than three recent 


must be delivered not later than 


l 

OMAS ORR, 
Medical 

Wo 


rising to 412 








bo. 


ina 


M.D., D.Sc., 


Superintendent 


urd, washing and 


tion Act, 1937, 


s and terms of 


1uons. 1ccom 





DIDW 


Sol 
INSTITUTI 
PULME 


PPLICA 


< post o 


tered nurse 


form and 
valued for 
£100 per ar 
date will b 
torily a me 
tions In wr 


tendent 


torium. Ap 
s and able to take charge in 
Salary £95 per 


the Matron’s absence. 
innum rising by annu 
£5 to £115 per 


CITY OF PLYMOUTH 


ORTHY SANATORIUM 

TH BRENT, DEVON 

ON FOR TREATMENT OF 

INARY TUBERCULOSIS 
MEN AND WOMEN—100 BEDS 

TIONS are invited for the 

f Sister at the above Sana 

plicants must be State-regis 


innum together with uni- 
usual residential allowances 


superannuation 


mum. The 
e required 


dical examination. Applica- 
full particulars 
Medical Superin 


iting, giving 
should be sent to the 


successful candi- 


to 


increments of 


purposes at 


pass satisfac 


(619) 





PUBLIK \ 


PPLICA 
post o 


Candidate 
medica 


f living in 


ind uniform 
Applicatio 


less than 


Town Hall, 
12th April, 


S.R.N 
innum = =to 
Bonus. Un 
Superannuat 
giving full 








date, to be 
tance Officer, ¢ 


SSISTANCE 


TIONS are 


4 f Ward Sister at Queen's 
Park Hospital, Blackburn 

had three years 
ind surgical training, and must 
C.M.B. Certificate 

Salary, £100 per annum, 


$s must have 


rease of & 


i 
ns, stating 


two 


Blackburn. 
_ 194i. 


(242 BEI 


salary £85 
£05, 6 


ion Scheme 
particulars 


invited for the 


COUNTY BOROUGH OF BLACKBURN 
DEPARTMENT 


with residential 


sent to the 
‘ardwell Place, Blackburn. 
CHAS. S. ROBINSON, 


per 
iform provided. 


in 
to 


tions, and accompanied by copies of not 
testimonials of recent 


THE BOLTON novan ete eaated 


\ ALE Surgical Ward Sister required 
= . rising £5 per 


ind a cost 
per annum, 
emoluments 


and qualifica 


Public Assis- 


Town Clerk 


(588) 


cent. War 
Federated 

force. Apply 

Matron. 


ll; Cane Hill Assistant Nurses. 


(hospitals| Temporary Assistant Nurses. 


LEICESTERSHIRE COUNTY COUNCIL 
NHE Council invite applications for 


BOSWORTH PARK INFIRMARY 
LOUGHBOROUGH INSTITUTION 
LUTTERWORTH INSTITUTION 


MARKET HARBOROUGH INSTITUTION 
2 Assistant Nurses 


Temporary Sister. 

2 Assistant Nurses. 

4 Temporary Assistant Nurses. 
The basic salaries payable in respect 
of these appointments are, viz: 


Assistant nurses: Without previous ex 
perience £45 per annum; with approved 
experience, 1 year, £50 per annum; 2 
years, £55 per annum; 3 years, £00 per 
innum. Rising in all cases to £65 per 
innuim. 

These salaries are, at the present 
time, increased where necessary to en 
sure the payment of salaries of not less 
than the following amounts to each 
nurse: Trained nurses, £90 per annum, 
plus £20 per innum when icting is 
Sister or in charge of a Ward or De 


partment; Assistant nurses, with not 
less than 6 months experience, £55 per 
innum 

The appointments will be with board, 
partments, washing, and an allowance 


of uniform in accordance with the Coun- 
cil’s Seale and will be subject to the 
Sick Pay Rules and Regulations of the 
Council. 

The appointments, other than the tem 
porary ippointments, are designated 
posts for the purposes of Superannua 
tion. 

Applications in candidate’s own hand 
writing, stating age, marital condition, 
experience, qualifications (if any), ete., 
together with copies of three recent tes 
timonials should be “ferwasdall to the 
Director of Public Assistance, Leicester- 
shire County Council, 6, St. Martin's 
Leicester, forthwith. 

LUCAS E. RUMSEY, 
Clerk of the Council. 
County Offices, 
Leicester. 
16th April, 1 1941. (595) 


THE EDMUND POTTER HOSPITAL 
AUXILIARY HOSPITAL TO THI 
BOLTON ROYAL INFIRMARY 
43 BEDS 
WArp Sister = required Salary {£80 
rising by £5 to £95 per annum, 





Federated Superannuation Schem in 
force. 

Apply immediately to Matron, Edmund 
Potter Hospital, Fernclough, Heaton, 
Bolton. 563) 





THE GREAT YARMOUTH GENERAL 
HOSPITAL 


APPROVED TRAINING SCHOOI 





oo IDAY Sister r 


He r day Staff Nurse required 
S ila y £80 per annum and war bonus 
5S6Y 





ORTHOPAEDIC HOSPITAL, HARTSHILL, 
T 


STOKE-ON- TREN 
Sist R and Stat Nurse ri ( 
“ menclt t , S.R 
Orthopaedi« rien Federated 
Superannuatior 
Apply to N TD 








HULL CORPORATION 
HEALTH DEPARTMENT 


HULL SANATORIUM COTTINGHAM 
\ TARD Sister, General and Fever 
trained with T.B. experience. 
Salary £90 rising £5 to £110 p.a 
Staff Nurses. General trained and 
with T.A. certificate or good experience 
for T.B. wards. Salary £70-—£80 p.a. 
Assistant Nurses for T.B. wards, over 
19 years, with previous experience. 
Salary £55—£60 p.a. 

COTTINGHAM BASE HOSPITAL 
(HULL CITY HOSPITAL) 
General trained Staff Nurses for one 
vears Fever training. Salary £70—£80 


aL 

Probationer Nurses for Fever training, 
17 years. Salary £40—£45 p.a. 

General trained Staff Nurses for emer- 
gency wards required urgently. 
Uniform, board and lodging provided. 


48 hour working week. £20—£25—£35. 
Apply Matron, City Hospital, Cotting-|fortnight. Resident Sister Tutor. 


LANCASHIRE COUNTY COUNCIL 


NHARGE Sister required for Wolste 
holme Pulmonary Hospital, No len 
Rochdale (55 beas—muale). At ‘this be 
pital modern surgi: SP ne 
to the patients, and the post offers o 
opportunity of promotion because ¢, 


Sister is Deputy Mat 

The hospital is on the bus route ¢ 
Rochdale. am 

Salary £90 per annum rising to ¢ 
£8 per annum uniform Ww oe: tn 
lodging and laundry (valued at ‘£79 no. 
annum for superannuation purposes 
plus 3 per cent. b $ (representin 


7s 9, 2 nr rr 
£4 l7s. 2d. per a n On minimur 


Candidates must 
ind under 40 years of ‘ lee 
candidate will be required to mens 
medical examination and to contribyt, 
to the superannuati fund : 

Applications, with ¢« of test 
monials, to be forwarded to the Matror 
Wolstenholme Pulmonary Hospita 
Norden, Rochdal , ; 








G. LISSANT COX, 
Central Tuberculosis Officer 
County Offices, 
Preston. (6e6 


CAMBORNE-RED REDRUTH MINERS’ AND 
GENERAL HOSPITAL, 
REDRUTH, CORNWALL 


\ TARD Sister required for Ma) 
Wards = (ilitary ind = civiliay 

S.R.N essential Salar commen I 
£85 p.a. ° 

Staff Nurses required. S.R.N, esse 
tial. Salary comme ng £75 p.a, 

In each Case niform provide 
F.S.S.N. in force. 

Apply giving full particulars of traiy 
ing and experience to Matron (689 


NORTH STAFFORDSHIRE ROYAL 
INFIRMARY, STOKE-ON-TRENT 
NORMAL NUMBER OF BEDS 472 
EXTENDING TO 814 UNDER TH} 
EMERGENCY MEDICAL SCHEI ME 
PPLICATIONS are invite 1 for the ) 








f Sister in Charge of Casualty Der 
Salary £95 per nnu with 
Federated Superan 1 Scheme in for 
Apply with all part irs to the Matror 


Th) 





THE HOSPITAL, PORT SUNLIGHT 
CHESHIRE 
(26 BEDS) 

ISTER required for Women's War 
Ss (10~—sobeds). General trained an 
State-registered Previous Sister's ex 
perience essential Sala 
uniform allowance per annum FSS 


optional. Apply stating age and exper 
ence with matron’s name for reference 
to Matron. (682 





WILSON HOSPITAL, MITCHAM 


l OLIDAY Sister required f 
months Some ousekeeping ¢ 
perience required Ss ry £00 pe 
tnnum. 





CENTRAL LONDON THROAT, NOSE 
AND EAR HOSPITAL, 
GRAYS INN ROAD, LONDON, W.C.1 


“ISTER required for relief dutie 
s Salary £55 pet nnum with un 
form. Apply Matror (704 


WESTERN OPHTHALMIC HOSPITAL 
MARYLEBONE ROAD, N.W.1 





GISTE R for Holiday Relief required f 
six months. Ophthalmic experier 
essential. 








Salarv £55 t £105 a rding 
perience. Federated > . 
Scheme in force. 

Apply with full parti rs to t 
Matron. ive? 


COSSHAM MEMORIAL "HOSPITAL, 
KINGSWOOD, BRISTOL 
(100 BEDS) ; 

STAFF Nurses required (S.R. 


x Salary £65 to £70 after one ye 


. and H.O. in force. 

Apply with testimonials to Matror 
Probationers. There are vacancies ! 
zir's to train (3 years course). Salar 


Working hours % PF 

















(634) 


ham, E. Yorks. (586) 


Apply to Matron. (465) 











to | 















































































































SUPPLEMENT 


(vil) 





NURSING TIMES, APRIL 26, 1941. ee acaneael 
EEN’S INSTITUTE OF DISTRICT | THE ROYAL VICTORIA AND wesT SURREY COUNTY COUNCIL | SURREY COUNTY COUNCIL . 
qu NURSIN HANTS HOSPITAL, PUBLIC HEALIH DEPARIMI H [MENT 
SCOTTISH BRANCH SHELLEY ROAD, BOURNEMOUTH — sient Moree | . 
ATERNITY a ur \ 
UEEN’S Nurs interested in mater QISTER for X-ray Department re \l qui : t W ; Hi 
Q nity work wanted to act as Senior | * quired, S.R.N ind M.S.R Salary |‘ -: i 
Midwife and —— Coach to midwifery to commence £150 per tnnum with uni-| ‘s ‘ ‘I . Mental Staff Nurses 
mA nurse holding the Health|form. Federated Superannuation Scheme ‘ I 
Piitor’s Certificate may be considered]in force Apply with full particulars to , ‘ 
" tion when vacancy occurs on|the Matron (584) 
for promo pe } . $s | f l 
Administrative Staff. For particulars re “1 
garding salary, ¢te., reply to Miss | D1 el j 
Manson, Superintendent 29, Castle Ter SWANSEA GENERAL AND EYE | \ to the M t H 
race, Edinburgh, 1. (604) HOSPITAL UDLEY AUKLAN 
| i i? ( 
GARRETT ANDERSON FACANCIES for Housekeeping Pupils. | ty H 
— HOSPITAL, \ Four months course Certificate iN rt 
144, EUSTON ROAD, N.W.1 ind honorarium given 25th A il 
° Apply to Matron 616) oe — 
WISTER required immediately. Salary = ee as ROYAL SEA BATHING HOSPITAL AT 
WO £95 =. sang — ited Super THE BIRMINGHAM UNITED SOUTH HILL San BRACKNELL, 
ynuation Scheme in force 5 | 
“apply Matron (7H ) | Fee Gene i espa The Queen |GUY’S HOSPITAL, LONDON BRIDGE, 5S.E. 
Elizabeth Hospita | ; 
THE DUCHESS OF YORK HOSPITAL ee \ CH Resident 
FOR BABIES, MANCHESTER, 19 THE QUEEN ELIZABETH HOSPITAL) QTAFF Nurse required <1 i Staff Nurses 
GPAFF Nurses required for immediate|*? duty salary £70 “ 
GISTER required, S.R.N., with Theatre} quty, and yacancies during thejextra. Apply the Matr (827) ; 
, experience Salary £100 | peTi next three months Salary t the rate 
unum. Material for uniform. F.S.S.N.Jof £70—£80 per annum, together with a 
in force. supply of iniform, other resident S 
“7 hee Matron (897) onal iments nd oe ticipation i the DONCASTER ROYAL 4 
rem Pye INFIRMARY me . 
Housekeeping Pupils, one vacancy eacl s5 BEDS— 200 EMERGENCY KING'S COLLEGE HOSPITAL, 
QUEEN’S NURSES month ee ate we eee REDS DENMARK HILL, §.E.5 
live months’ course, certificate issued | 
wR Nurses needed to qualify for “Apply t to the Matron (611) ‘TATE-REGISTERED Staff GQTATE-REGISTERED Staff Nurses re 
) work as Queen's Nurses in many ——— N Nurse required S ‘ . ed 1 t P Patients 
parts of England and Wales Varied BRADFORD “ROYAL INFIRMARY . a na tn £00 W 6 4 , . ¢ £30 per 
types of work after training including HOUSEKEEPING AND | as = p é t es hold 
the nursing of war-time industrial ADMINISTRATIVE COURSE Commencing £80 if S.C.M ¢ re SCM i l of t Exam 
workers; in some rural areas, midwifery, Superannuati Sche it . , e CM) © P wi 
health visiting and school nursing. A* inexpected vacancy will occur on force Day off wee ni 
Salary during six months’ training £60 May 31st, 1941, for a Pupil in the provided I s ' S e in 
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The Position of the Industrial Nurse 


HE rapid expansion of industrial nursing which has 
T accompanied the war-time expansion of industry 
brings both progress and possible problems. There 

has been a marked widening of the field of nursing influence 
which is an excellent thing, but at the same time, in many 
industrial concerns, the creation of a new post may have 
led to difficulties This is largely due to the fact that the 
nurse, being habitually underpaid and therefore ready to 
accept underpayment, is not given the status and position 


her 


to which her professional training entitles 

Phere is no question but that the pivot of the 
problem is that, in the industrial world where money value 
are the predominant standard in the scheme of things, the 
vicious circle of status, salary and sphere of influence affects 
the value of the work that the nurse can do. The sphere of 
influence and authority of any given worker will depend 
partly on personality and general capability, but also on 
the salary paid to her, by which her status will to a large 
degree be governed lor by her salary, her standing among 
her fellow emplovees will be determined 





+++ 


rhe problems that arise are likely to be due to the fact 
that in a number of factories the industrial nurse has been 
appointed at a salary of 4160 a vear non-resident, instead 
of at the College scale of 4240 a vear rising by £15 annually 
and £250 a vear for nurses with the special training rhe 
industrial manager will realise that if he offers this salary 
the lowest figure for any non-resident nursing post, except 
in Scotland which is known to be very behindhand in recog 
nising the value of the work of its public health and district 
nurses —he is likely to attract material of a poor quality 

Of course there will be exceptions where, for family or 
other special reasons, the nurse undertakes this branch of 
work to be able to live at home, or where she does it for 
philanthropic reasons, although she knows that the salary 
offered is in no way the equivalent of the services she ts 
able to offer to the firm and its emplovees 

In other factories the nurse has been given a salary on t 
College scale and has, perhaps, had the benefit of the special 
courses on industrial nursing which the Royal College of 
Nursing has organised She therefore enters the industrial 
world well-informed as to the scope and nature of the 
possibilities before her and knows her ground Where 
should she stand 


he 
iit 


rhe staff contains, in addition to the industrial nurse, a 
welfare supervisor-——now beginning to be known as_ the 
personnel or labour manager because of the taint of con 
descension associated with the word welfare Phe supervisor 
either man or woman, is responsible for the engagement of 
labour, for the social and recreational side of the workers 
activities, their canteen, if there is not a qualified supervisor 


there, and their general welfare He or she may have as 


training a university degree in sociology or, in these days, a 
short course of three months special training for her duties 
She receives a salary of £200 to £250 as a minimum, according 
to age, and her salary mav rise to a high figure, and she is 
regarded without question as a departmental manage 
responsible to the board or works’ manager for the successful 
organisation of her department 


Needless to say il 
salary of 4160 a veat 1 
although her tra l 
Te ¢ ne \\ | r 
person of compar 
pletely Cr hal I l 

[his 1 ta I I 
nurs spe I ( 
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Her duties 


with those of the | 
have as then biect the 
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every b n eve 
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Scenes at the new St. Thomas's Hospital. Above : a general 

view taken between two of the hutment wards showing the 

country surroundings and the shelter and blast arrangement 

between blocks. Right nurses taking details concerning a 
newly arrived patient 


injury by 
and by 


absenteeism sickness and 
treatment of minor 
treatment in major Cases to ensure against 

incapacity, and income from 


accidents or illness due to employment 


total irom 


insisting on correct early 


pos sible 
Cases, 
good loss of 


loss of com 


personnel by 
pensation for 


+ + + 


It will be in the interests of the staff, for example, for the 
incipient case of influenza or mumps to be detected and 
sent home to avoid a more prolonged illness for the individual 
and the spread of the infection among neighbouring 
workers rhe employee may not want to go home 
especially if employed on piece work; the personnel manage1 


may find it difficult to spare her from, perhaps, a key posi 
tion Chere is the temptation to risk subsequent major 
difficulties to overcome present minor ones 

\gain there is the difficult question of the dirty head 
which always needs tactful handling. Is the nurse have 


management at the risk of offending 
possibly losing, some of the workers on this essential matter 
of hygiene? Or is the management going to take the stand 
point that an additional worker, even though her head be 
known to be is better than no worker at all 


the support ol the 


lousy 


nurse needs 
is to succeed—the support which a 


can give her 


It is in such problems as these that the 
in fact must have, 
suitable 


if she 


salary and status alone 
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Industrial Nursing 


PHis Public Health number of the wsing 7 is 
largely devoted to the interesting ati ot strial 
nursing Even those who are not themselves engaged in 
health work will find interesting all the ramifications of the 


the well being of the worker at this 
national history. Industrial 
\nother point of special interest, 
report of Coun il meeting at which Miss 
gh, C.B.E., M.P., spoke on the vexed 
recruitment an 

Our correspondence 


services to 
important 
needs many 
this week, is the 
Florence Horsbru 
question of nursing 
members’ questions. 
an interesting letter from a nurse on the subject of salaries 


More Raid Damage 


fi; 
suffered 


protect 
time in our 


good recruits 


nursing 


l salaries and answered 


1 
coiumns conta 


SINCE last we went to press, hospitals have agai 
from air raids but their still being carried on 
Eight London hospitals were damaged in the heavy raid on 
Wednesday and more on Saturday. Some had been victims 
of previous raids. At historic block containing 
the Governors’ Court Room with its fine painted ceiling and 
panelling was one of the parts burnt out. Three other 
hospitals previously damaged suffered again. In one of 
the older buildings a ward block was burnt out, at another, 
where the building is of the most modern type, a land mine 
did damage to windows, doors and structure to the extent of 
£50,000. An operatéon was proceeding here for the removal 
of glass from an eve when the emergency theatre was wrecked, 
but although all others bruised the escaped 
injury. In view of all happenings 
branches in the country 
becomes of speci il interest 


Widening an | Experiment 


services are 


Guy's the 


were patient 


the opening ol 


voluntary hospitals 


these 
by the big 


OTHER London hospitals have followed the  pioneet 
pathway from crowded centres to the country side. Guy's 
Hospital has taken a country house at Seale, Kent. The 
London Hospital, E.1, opened a branch hospital, with 


360 beds, at Brentwood, Essex, on April 21 The work ot 
the hospital at Whitechapel, where there remain 350 beds, 
still continues and though it has had nine bombs and very 
incendiaries, it still treats air-raid casualties on the 
has carried out its work for 200 vears rhe 
hospital in 


many 
site where it 


London Hospital is still the largest voluntary 
710 beds. 


Probationers’ Salaries 


HE question of whether or no the hospitals should 1 lake 
the attempt to follow the lead given by M: 


England, with a total of 


Ernest Brown 





























APRIL 26 


NURSING TIMES 1v4l 


Minister of Health, to ratse the salaries of probationers t 
£40 a vear Is oversy though none 


raising considerabk ntr 


can question that he has done the right thing in raising the 
salary of the trained nurse \fter all, the training of the 
student nurse is a professional education May it not be 
highly desirable that there shall be a variati in the salaries 
of the traimees We all know that in ever fession the 
beginner obtains the best educati that he can afford and 
often mak heavy sacrifice t tal t May it not well 
be that the iture, the student will. have g L guile 
as to whether the training and conditions of training in the 
various hospitals are good, bad indifferent, by the salary 
scale in force for the student nurse, for in any case the studen 
nurse gets board, lodging, uniform and laundry We hope 
that the government scheme will not result in hospitals 
getting plenty of probationers when the training given is 


d the ec bad No one will mind 
with abnormal hardships and lack of privacy in 
ratv 


poor an maditions of traimimne 
putting up 


accommodation in these days of strict ning and 


sleeping. On the other hand there is no rationing of kind 
words, courteous treatment and understanding encourage 
ment, They are needed more than ever in the days of strain, 
and mark those who are really fitted to lead in the nursing 
world 
° 

A Serious Pest 

RECENTLY, at the request of the President of the Board 
of Education and the Minister of Healt! Dr. Mellanby 
carried out investigations into the incidence of the head 
louse in England Official figures show that school nurses 
find nearly halt million, or 10 per cent., of the childret 
attending elementary schools are verminous, and that 
preventive educational and curative work must be done ni 
districts where housing and social conditions are unsatis 
factory Fresh investigations carried out in fever hospitals 
on children coming from seven cities from four rural and 
from two midland counties, show that a verv high degree 
of infestation with head lice exists in industrial cities, that 
girls are affected more often than bovs, and that the highest 
rate of infestation ts found among pre-school children he 
Ministry of Health states that this is a new finding of great 
importance The peak of infestation in girls is at the age 
of three vears, 51.6 per cent. being infested : for bovs, the 
age peak is the same, though 40 per cent nly are intested 
Then the number teadily dechnes with age until it 
reaches a verv low level with voung male adults In girls 
ot school age the percentadce ol mtestation ! ter austria 












Above : Lady Kindersley receiving contributions towards 
National Savings from nurses of the Elizabeth Garrett 
Anderson Hospital who are regular weekly contributors 
Right : the first ‘ round-the-clock ' nursery school, open 
from 7.a.m. to 7p.m., has been started at Feltham 
Middlesex, by the Save the Children Fund and the 
Women’s Voluntary Services for the children of war 
workers. Here are some of the young ‘pupils,’ who range 
from two to five yeors of age, ot lunch 
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Modern Trends in 
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1p.m., Silver Jubilee 
the Dorchester Hotel 
General Meeting. 8p.m., Pro- 
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Nursing Politics.’’ 

Branches’ Standing 
Student Nurses’ Association 
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Saturday, June 14.—10 a.m., Sister Tutor Section 
Annual General Meeting and Conference 
(Further details l/ater) 
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Success of Anti-Diphtheria Campaign 
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\I tr\ 


of Health, recently comme ed t t ule 
to protect children ag st dip! | last 
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Weltare Work Outside 


the Factory 


kin 

nto 
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full 
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arrangeme! 


work again, are 
hildren and going in the munition factori 

This new kind o fe calls fo w metho tf welfare 
welfare outside the factory 1 lest Bevin, the Minister 
of Labour and Nationa on October 12, last 


connection § \ the 


factories, there has 


mart of the 


veal In 
to he 
country 
careful administration 
development of the ame 
For the ‘aling with this 
ctor, Welfare 
Department was trans 
period of the ar to the Ministry ¥ 
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while the 


1 tremendous movement of labour 
and this involves both careful work and 
and a great isificati f the 


nitie or the work 


to another 


people transferred 
problem, lt brought and 
Board \s 
ferred for the 

The health and welfare and 
the factory had to be dealt 
spector deals with the problems 
stati of fficers to cater for 


factory 


you know, the 
ibour 
people outside 
with, so factory in 
inside, I 


the people outside the 


had to create a 


wellare 


Welfare Department Formed 
that in the 


Department was built up 
whom 


summer of last vear the Welfare 
Outside staff consists of divisional 
there are Il and 
those of the 
welfare officers, of whom 
to be found in the 
h] 


problems 


So It Was 


whose areas are 


commis 


welfare officers, of 
approximately the 
sioners; and local 
40) at the moment 
there 


same as regional 


there are about 
towns and 


that have 


and who are 


areas where are the most acute 


grown out of the enormous development of war industry 


Nurses likely to 
officers in their work, for it is they who deal with the day to 
day problems It should be though, that 
the welfare officers do not, except for providing recreational 
facilities and in real emergencies, undertake administrative 
work or case work of any kind themselves lheir job is to 
be aware of the welfare problems in their area and to see 
that the appropriate authority undertakes the necessary 
action This will become clearer as we look at their actual 
work 

Welfare 


heads : lodging, 


are very come across the local welfare 


made very cleat 


under several main 
the nursing of trans 
ferred workers married women at 
work; transport likely to be 
ested mainly in the first three of these problems 


outside the factory falls 
billeting and feeding 
the care of children of 


recreation Nurses are inter 


Arranging a Welcome 
lo take lodging and billeting first Most local authorities 
now have special billeting officers, but when groups of men 
or girls are transferred from’ one part of the country 
to another, the local welfare officer into whose area they are 
coming has the job of seeing they are properly met, given 
light refreshments after long journeys, told about the social 
services, the clubs and recreational facilities of their new 
home town and so on Where there is an evident need fora 
communal feeding centre to meet the the work 
people, the local welfare officer draws the attention of the 
proper authorities to this need and makes suggestions for 
the need being met 

Then a problem 
terred worket 


being 


needs of 


namely the m ot the trans 
Most « in lodgings 


new 


has arisen 
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Children Must be Protected 

nurseries are being set up all over the country to 

eomng imto 
But the 
vreat and the demands for 
increasing so quickly, that, in 
time to set up fast enough day 
' the children 
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there are other 
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needs of our war are so 
the married 
the short period 
nurseries and similar 
be looked after 

It was this problem 
minder system has been worked out Mr. Bevin announced 
the scheme in his broadcast of March 16 The 
hot necessarily apply to the whole country, but particularly 


for married women to go into 


woman 
there is not 
institutions to cater for 
who must 
registered 


to solve that the Stat 


scheme will 


where it Is necessary 

Where this is so the State has an added respon 
that their children do not way 
often good mothers 
been manv bad ones. It is the bad ones that will be eliminated 
Public health the and the 
capabilities of all women wishing to register the 
those who can satel\ with the 
In effect this registration 
only 


to areas 
industry 
sibilitv to see 


Minders are 
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sulfer m any 
have 


fostet but there 


visitors will examine homes 


under new 


scheme and only be trusted 
care of children will be registered 
should mean the end of the bad 


those registered will be eligible for the State grant 


minders ' because 


Transport and Recreation 
dealt 
officers ke ep a 


lransport and recreation must be with briefly 
Ihe divisional and local welfare 
brief on the transport situation in their 
approaches to the proper authorities for extra trains and 
buses or for alterations in train and meet 
the needs of the workpeopk The Ministry of and 
the Ministry of Transport have together run the nation vide 
Housewives—Finish vour Travelling by 


that the transport services should be free tor 


watching 
areas, and make 
bus schedules to 
Labour 


campaign for 
4 o'cloe k, so 
the workpeople immediately they finished work 
The local welfare officers work verv closely, 
voluntary organisations to see that there are 
clubs, recreation centres, sports grounds 
workpeople his is particularly necessary 
hours that have to be worked, the blackout 
other war-time restrictions Che 
entertainments are given in the factories as 
although the most usual time for an FE 
concert is the lunch interval, a considerable number are 
given at night for workers on night shifts There are 
approximately 400,200 attendances at ENSA concerts im a 
normal week Naturally there is no charge for these concerts 
\lthough it may appear that the majority of the pr 
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While Mothers 
Work 


Day nurseries are being set up all 
over the country to cater for the 
children of the married women 
going into industry. Our picture 
shows how the children’s health 
may well benefit from such a course 


ments of labour due to the war-time industrial programme 


it should not be thought for one moment that the welfare 


officers of the Ministry of Labour are concerned only with 


the transferred war-workei Fheir job is to look after the 
welfare of the work-people outside the tactory irrespective 
of where they come from The State is demanding tremen 


dous sacrifices from every section of its citizens and it is the 


Edinburgh's Questionnaire on 


the Assistant Nurse 


HE Edinburgh branch of the Koval College of Nursing 
circulated the questionnaire given below among 
members of the Edinburgh branch and the s 

of branches throughout the country rhev received replies 


trom 24 branches and from 125 of the Edinburgh members 


ecretaries 


1. Do you approve of legislation to regularise the worl 


the assistant nurse 
119. ves: 2. doubtful if levislation is possil no: J 
not approve of the en plovment of assistant 3 
2. If vou approve of legislation do vou advise 
a) an amendment of the Nurses’ Registration 
(Scotland) Act, 1919 
b) a separate Act to deal with assistant nurses 
only 
a) 12. (b) 100: 9, not stat 
3. Are you of the opinion that a new Act should be carried 
into effect by 
1) The Department (or Ministry) of Health in the 
event of a Division of Nursing being estab 
lished 
4) Vhe General Nursing Counci 
Wales or for Scotland 


The Local Authorities 


a) 6 (with the pi so that the ecutl bo yu DD S10} 
f Nursing s } fj} wai s f f ravi / Qa 
Tar 
a) or (bh) 3 1 j, } 1:6 F 


4. Do you approve that legislation should be introduced to 


ensure that no one shall nurse for gain unless he or she 
IS on 
a) the general part of the State Register 
(4) one of the supplementary parts of the Stat 
Kevister or 
the register for the assistant mur 


110. \ - 6 3 >. nok . 
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An Industrial Nurse at Work 


| no simple matter t lescribe the work of the inch 
| trial nursing sister at a large london factory, fo 
embraces all the problems of the trained nurse, first 
aid specialist, the public health nurse in its widest aspect 
and those of the lal orket \t one such factory the 
present number of emplovees between 2.000 and 2,500 
and has been greater This number includes a large pre 
portion of British worker i reat many refugees trom 
oppressed kuropean countri ind a predominance 


Maltese and Gibraltese, many of whom speak little or ne 
English and are not vet acclimatised to conditions th 
country fheir previous hygienic conditions varied greatly 
which adds to the problem of looking after their healt! 
ince their attitude to health supervision is otter « { te 

and suspicion 


The Main Health Problems 


lhe n staff consists of one trained 


Sistel 


{ the British Red Cross Society and another of the Orde 
f St. John of Jerusalem here is also a welfare worket 
who supervises canteen and shelter arrangements. In July 
1940, when the industrial nurse was first appointed, the 
number of workers treated at the ambulance room was 
1.692, excluding those suffering from attacks of fainting 
fatigue, indigestion, toothache, sickness, earache, tonsillitis 
and similar troubles. By February 1941, the number treated 


was reduced to 655 


Patients come for dressings, first aid and medical treatmet 
and for advice, to the ambulance room on the first floc 
which is the hub of the industrial nursing wheel, and wher 


the sister-in-charge has her headquarters 


roblems are pediculosis capitis, sepsis and skin cise 


| 
Pediculosis 


capitis exists seriously among the workers 
ometimes in a form of extreme infestation, and exists 
particularly among the refugee section of the community 


ith thi 


ne <« 


much tact and persuasion to cle 
the attitude of the 


indignation and unqualified denial of the condition 


It requires al ow 


workers is generally « 


pore blem, as 


Experience in this factory fully bears out the stateme 
issued in a recent Ministrv of Health memorandum on the 
incidence of lice Progress has often been hampered by 


attempts to conceal or deny the existence of facts whicl 


mav be regarded as detrimental to the individual Advice 
follow Where lousiness exists, the greatest service t 
the individual will be found in advising him or her how the 
can rid themselves of the trouble, and how thev can avoir 
it im future Ihe unco-operative attitude ts oltel vel 
come only by a refusal to continue the emplovment of sucl 


persons unless they submit to treatment 


Combating Sepsis 


\ second problem is sepsis, which ts, perhay more cdith 


time work 


cult to combat because of the continuous day 

performed in artificial light—-there are no windows, though 
the rooms are air-conditioned and seem beautifullv fresh 
Sepsis has been reduced to 24 per cent. from 15 per cent 
which was the rate before the advent of the industrial 
nurse in this particular factory he decrease in sepsis 


alone prevents much loss of production time to the emplovers 
henelit to the health of t 
The preparation found most satisfactory for the 
sepsis Is ichthvol 10 per cent 


besides being of great veneral 


employees 


treatment of with glycerine in 


equal parts \ third problem to be tackled is the high 
neidence of skin disease among the workers 
Compensation cases have been reduced; the figure for 


Lebruary 1941 was 3 per 2,000 or 2,500 emplovees, one of 
In February 1940, there 
but the number of emplovees was 
3.000 and 4,000 


t 


was due to 


IS compensation case 


which SEDSIS 


were 


larger, between Phese figures speak for 
themselves of the advantage to the emplovers of emploving 
a trained nurse in charge of the health of the workers 


July 


month 


There was a high percentage of accidents last when 


hour week for halt the ana 


employees worked a 763 


member 
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] 











' 
1 6S! hour week for the remainder for the s« | " t 
lid not work on Sundavs There were six Ccompensat 
Cases the working week was reduced in \ugust t tS } 
ind the number of accidents decreased considera} there 
were five instances of compensation being paid by the fir 
lhe workers have an interval of one hour for cl 
two quarter-hour breaks during the day 
Reporting Accidents 
Another factor contributing to loss ot working 
ind sometimes leading to the payment of compensati 
failure on the part of the worker to report injury at the tir 
ofaccident. Workers are encouraged to report even seeming 
trivial injuries so that steps may be taken to prevent serious 
onsequences developing This, however, thev are ofte 
uctant to do, and prefer to be treated by a fellow rke 
from one of the first-aid boxes which are installed iy 
iepartments of the factory \n untrained person ca 
decide which comparatively slight injuries mav lea 
serious consequences unless skilled treatment is give 
the beginning: unskilled treatment has lead to results t 
involve the firm in compensation payments and the worke1 
n much discomfort and inconvenience that might possil 
have been avoided 
Phe incidence of sepsis fluctuates considerably The rate 
for November 1940 doubled that of the preceding mont] 
and was thought to be due to the emplovment of Gibraltar 
refugees whose minor injuries are liable to become septic 
ess than 12 hours Prompt and efficient treatment is th 
oniv wa which sepsis, parti ularly in this section « 1 ti 
ommunityv, can be kept dow1 Of the 14 compensation cases 
fo his month x were clue to sepsis In December there 
were fewer Casualties and less sepsis 
Cx rally an increase of staff is) accompant 
increase of sepsis Phough the number of workers emplove 
remains fairly stable, its composition does not, and ma 
workers mav come and go within a short time with no check 
mm their medical condition An ideal, not vet reachec : 
that every worker should be medically examined before she 
he is accepted for emplovment Che difficulty of maki 
an examination at this obviously most suitable time is that 
is many as 60 new workers, all needed for immediate work 
uivht be emploved it the same time, so that undet present 
conditions it is impossible to examine them before th 
enter the work rooms. When this is possible it should h 
to reduce the spread of diseases, such as tuberculosis, amor 
the population, and be a big step forward in public healt! 
ursinye 
L'ntil aby eight weeks ago there was no medica fice 
attendance at the factory except the doctor appol te 
as required by the Factory Act to examine voung peo} 
under 16 vears of age Now a doctor engaged by the firn 
ittends three times weekly to make a routine examinati 
of new emplovees and to see anv whom the sister-in-charg 
onsiders in need of medical attention Each emplovec 
has 2 health record card which ts filed in the ambulance root 
and sent with anv emplovee requiring hospital treatment t 
a near-by hospital. The emplovee brings the card back to th 
firm on return from hospital 
The Return to Work 
Workers are given every encouragement to report to the 
sister-in-charge when they return to work after an illness 
© Operation, so that they may be given suitable work and 
their general health supervised ne worker returned t 
work I4 davs after an appendicectomy, did not tell anyon 
of her operation and developed an incisional hernia through ‘ 
being given heavv work she would not have been allowed 
to do had she been under the care of the nursing statt 


Emergencies are dealt with at all times, and the ambulance 


room 1s a constant scene of activity for instance a worker 
mav have run a sewing machine needle through her finget 
and be rushed ino by a fellow worker with the needle stl 








} 











het If it has not gone through the bon ! ter take 
tout with a pair of forceps with such speed and efficies 

that the patient has no time to dread the thought of it 
removal If the needle has gone through the bone th 


tient may have to be taken to hospital to hay 
Should there be any 
n the finger, the patient is sent to the hospita 


possibility of the point of the need| 


emaining 


fhe surgery time-table is) simple and elasti It open 
atS a.m. when work begins : at 9a.m., patients who are being 
referred to hospital come for their health record cards 
dressings are done from 10 a.m. to 12 nocn No attemp 


is made during these two hours to make appointments fo1 


lressings anc! the workers come during these hours whet 
they can most conveniently leave their work 

Phere is a possibility that at some future time a chiropodi 
ind a dentist may be appointed lor the benefit of the 


f whom suffer from foot and dental troubles 


kers, many 


Long Wait for Benefit 


Among the sociological problems ino industi t Laan 
that of the previously uninsured workers, often marrie 
yomen, who are in industry for the first time and can claim 
» sickness benefits at all when thev are ill until 26 weeks 


iuiter entering insurable emplovment 


nly receive 7s. 6d. a week, and no more until they have beet 


emploved for two vears So far nothing has been done t 
ileviate distress from this cause 
lhe sister-in-charge has introduced a Hospital Savi 
\ssociation group, and the Home Nursing Schem Phe lat 
for Jd. a week, covers the worker and dependents f free 
irsing care in their own homes by skilled district nurses 
cases of general illness, surgical conditions and cidents 
fo deduct these contributions from the wages is t comp 
ited, so a senior emplovee, who has been in th irm for 


many vears, collects the worker's 


\t present thet 


ontributions personally 


ittitude to these schemes is sometimes 


me of doubt as to their value but doubtless time and 
necessity will prove the advantages to be derived times 
sickness from participation in them 

\n outbreak of diphtheria occurred during tl yinter a 
the sister-in-charge was instrumental in tracing nine carriers 
llof whom worked in the room where the outbreak occurred 


bv degrees all workers will have had their throats swabbed 
ind among those already done a few more carriers have 


ven found 


First Aid Post and Sick Bays 


In addition to the ambulance room. there is a. first-ai 





post on the ground floor in charge of a member t he 
British Red Cross Society, who is under the supervisior 
f the trained nurse There are two sick bays in the base 
ment, one for men and one for women, each with five beds. 
Patients suffering from influenza, bronchitis and lar 
illnesses are nursed here in air-conditioned atm T 
beyond the penetration of noise. These sick bavs are cheerful 
light and attractive 

rhe vast basement serves well as an air raid shelter fo 
workers bv day and by night It has a spacious first-aid 


station which includes a surgerv, a large room for shock 
cases, and one room filled with metal lockers which contain 
every variety of dressings in large quantities 


] 


Probably a room will also be set aside to be used for m 


carriages only, which is considered necessary owing to t 
large number of married women emploved 
init is near the first-arml post and 


mtains the usual sections for disposal of contaminated 


rhe deconta‘nination 


clothing and treatment, shower baths, wash basins and a row 
leneth of rubber tubing 
to which a nozzle is attached for 


of douche cans each with a 

irigating eves The 
obvious advantage of this method is that a “*. 
casualties can be though if the irrigating 


numl 





! 
treated Cyl ky 
otion is used at too great a pressure it might be dangerous 

rhe basement als » provides sleeping quarters for employees 
The old 
and cubicles with solid walls, the doors fitted with locks, are 


Dullt around the room Each cubicle contains two bunks 


Ovster Bar has become the marricé 


quarters 


and some shelves. The firm has provided the furniture, 


mattresses, pillows and, in some cases, blankets. — The 
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A first-aid cabinet at one big works The upright cabinet hold 
blankets and so forth, and the smaller, which slides into place 
inside the bigger, contains bandages, dressings and similar equip 


ment 
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Above: Miss M. Andrews, S.R.N. sister-in-charge of industrial 
nursing at a London factory, is talking to her assistant nurse 


Industrial nursing in factories and business 
houses is still a new branch of the nursing pro- 
fession. Many people see the industrial nurse 
merely as an attendant at a first aid or ambulance 
post binding up cut fingers and administering 
sal volatile. But her work has a far wider 
scope than that, with effects that are more 
lasting. The industrial nurse should be re- 
sponsible for health teaching among employees 
in the factory. The industrial manager will 
value her work in this direction if he sees her 


Below left: the sister and nurse attending to patients 
in the surgery which is open each day from 8 a.m. 


Below right: the sick bay where sick employees— 

many of whom live on the premises in these days of 

difficult travel and danger—can be cared for under 
the direction of the industrial nurse 





Below: the A.R.P. casualty station underground 





Inside the Factory § 
Some Aspects of the Work : 


of an Industrial Nurse 


Right: women employees at work on the machines 
which may cause incidents that mean the employee 
visiting the industrial nurse 












Below: some of the employees in their canteen at meal-time 








Above: an employee being examined by the medical officer 
in the rest room adjoining the surgery 






‘selling health *’ to his work people. The 
industrial nurse should do much of her work 
by teaching; she can be the pivot of health 
teaching in the factory for she knows that 
the more she can do on the educational and 
preventive side the less there will be for her 
to do curatively. Our pictures, taken in a 
London factory where Miss M. Andrews, S.R.N 
is the sister-in-charge of industrial nursing, 
give some idea of the many-sided aspects of 
her work. 

















Below left: one of the air raid shelters, which is 
ordinarily used as a recreation room having a stage 
and facilities for various games 


Below right: a view into one of the cubicles of the 
married couples. They are fitted with comfortable 
bunks and have been attractively decorated by their 
occupants. There is also accommodation for the 
unmarried men and women 





























This pen and ink sketch out- 
lines our suggestions for a 
suitable, smart and distinc- 


tive uniform for the indus- 
trial nurse. The tailored 
dress, over which an apron 


is worn only in the surgery, 
has ‘action’ hack, plenty of 
room round hips, sleeves to 
roll up and sansible pockets 


supposed to be on 


PIVENESS of 


of the considerations a woman weighs up when making 


uniform is 


PLR AG 


That ts 
and 


the 
it is psvchologically certain 


war services 
as it may be that correct 


suitable dressing for the part helps every man or woman in 


a decision to toi any of 


anv role of work or play The nurse, perhaps more than most 
finds that het 
is doing 
members of that 
industrial nursing, there are 
industrial revolution | of their 
iderable importance -that of a practical and 
uniform for the nurse in the factory or 
Why must a industry look 
straight out of Surely the nurse 
indicating by her uniform the profession she represents and 
the nevertheless 


tune 


suitable for the 
and it is not that 
branch of the profession 


who want to start 


people uniform must be 
particular 


among the 


work she surprising 
new 
many 
own on a question of con 
ippropriat 
business hous 


nurse in just like a nurse 


a hospital while clearly 


reason for her being there at all, should 
in with the atmosphere of business which prevails 
\t the present moment the industrial nurse has a wond. 
ful opportunity to develop a uniform of her own \1 
prot industrial nursing has, as \ 


down So, dearly though the nurs 


entire! 


new branch of the ssion 


no tradition to wear 


may love the uniform of her training school, when she comes 
into industry and she is honest she will probably find a 
vreat deal of it impractical and unsuitabl 

Supposing, for mstan that the indu ial concera w hy 
employs her emplovs also several other nurses. By no chan 
could they all come from the same fraining scho)| Ph 
several nurses in their varicd uniforms, seen all together 


background of the iactory workroom, 
ill-matched motley 


msicdler Vhit 


against the 


present an and appearane 


Here is another point to « stiff and star 


appearance of the hospital-clad nurse often frightens many 
of the workers and prevents them going to her with thei 
small aches and pains or telling her of a sleepless night 


because of some domestic worr, 
Then, too, there are parts of the hospital uniform that ar 


actually dangerous in a factory and ery aloud not to be worn 


in a workshop where machinery of all kinds is alive Never, 
never should a nurse in industry wear a veil, strings or any 
cap with floating ends that might get caught in moving 


wheels, unprotected cogs or prominences of machinery 


Voluminous skirts and long aprons, too, are a menact 
dustry 


What sort of unitorm ts practical for the nurse in 


little 


VI lress should be made of material that ca 
and in cotto there is a wide choice in the sl " 
vingham, tricolaine ruising linen Verv few silk material. 
can be bough w, though there still remains shantung 
litthe mo expensir n the initial lavout but ¢ 

! thre hel rut s] it Wash well and last 

We come now to tl question of colour Ih 
reason why the industrial nurse should not choose | 
colours in planning her uniform. Maybe the surgery wher 
she does most of her work has been only recently planne 
with a modern scheme of decoration with which she can m 
the colour of her uniform. Maybe she even has a sav in the 
decoration herself and can plan so thate veryvth by 

Supposing that the walls of the surget ul listempert 
i ream with brown mouldings and furnish 
could be better than a uniform planned in to eal 
beige and brow! Where several nurses are emploved n 
concern, colour shades could be used to impress on the m 
of the workers the difference in rank in the nursing staf! 


if blue is the colour chosen, the dress of the sup 
e might be of a dark butcher blue, her two seconds 


saxe blue, wh 


nurs 
State-registerecd 


. 
dark 


blue of a very mucl 


could be ina 
the 


all three shades. of course, to tone 


nurses 


the assistants uld be in same 


lighter shade 


An ‘ Action ’ Back 


1 


the stvle adapt 


the back. W: 


ild be well-cut and tailored 


lhe dress sho 


to tvpe. There should be plenty of room at 
suggest an ‘action’ back with either a deep pleat in the 
centre back or two pleats, one over each shoulder \ ba 


voke prece, not too deep keeps these pleats well in) place 


the sketch I] 


make it easy for 


suggestion for stvle is outlined in 
centre front 


pleats graduating out-wards 


Cour 
washing ai 


to the bott 


buttons down the 
ironing The two 
thus giving more width round the hem-line with pleats 


place, the extra two or three inches being taken out of the 
pleats) give plenty of room around the lower part of the 
hips and prevent that creased and * seated ' appearance that 


the too-tight skirt soon gets. Buttons on the lower pat 


the sleeve allow it to be rolled up above the elbow whk 


ood alternative 


necessary for work! Zipp fasteners are a g 

to buttons both on the sleeve and front Machine stitches 
pockets on bodice and skirt provide the necessary places 
for scissors, pen and so on. Collars can be made detachabl 
and in both white and colour can be bought in the new 
crisp trubenized material that is very practical wear 


copoul 


mtrasting 
pital ca} 


they coul! be worn with a tie of « 
sketch is the American 
own unitorm outfitters 


The cap in out nurse’s hos 


sold by most of our 


nurs 


's suggests a Henry Heath hat 
the industrial 


One of our inset sketch 


could be worn suitably and correctly by 


when making outside contacts \nother inset outlines al 
elbow length cloak This could be lined with flannel 

woollen contrasting material (a chance to bring out the colom 
scheme het and would be suitable to slip on when going 


from a room of one temperature to another colder on 


One final suggestion! Manv accidents in 
caused bv falling, due h heels The nurse 


of good health and well-being 


factories < 
is the teacher 
With regard 


to hig 


on every aspect 


to footwear, especially, the nurse should teach by exampl 
and see that she herself wears a neat, well-fitting tailored 
shoe with heels that are not too high for safety O.B 


























The Work of the Welfare 


Supervisor 








() use a popular term, the spot ht t ’ ‘ 
xlustry and its many problen Chiet ar s 
ese is the health and weltat If those Vor I 
Clore Phe output of the factor { greatest import ‘ 
ind to maintal idequate output the en rv t 
sept healthy a d happy botl t! I k t ! 
sure \ welfare supervisor sees emale apy 1 
work, and illocates them t vork where The il Lapp 
nd in which they will b ble to maintain suitable itput 
ver a CONTINUOUS perk I _ many women ta ul} a 
wk to-dav who have never been so emploved, ai to thee 
she pavs special attention. Often, the onlv way to pl 
them suitably is to ask them their hobbies or get sor lea 
i their outlook on life. | generally find this makes the appl 
int feel that she is of sufficient importance and that th 
rk is specialised \fter engagement, the welfare s I 
isor keeps in touch with them and tries t vive t 7 
fidence in the new work lo maintain output the emplo 
must be happy and comfortable, and in my da sitst 
factor, I see that emplovees are mace s ()) i me t 
ne recently saving she could not continue to work ' 
factorv as she ha 1 such headaches \s usual | invest tec 
er working conditions and found that this girl, wl Was 
( above averaxt height Was standing working a press 
whine meant for a shorter womat and wh nw } t 
s easily worked if the en vee sat She ha . bee 
tking her work oft the floor, which meant more stooping 
1 was able to arrange eat for her, and to er work t ) 
wed on a table the height of her at il s prevent Nf 
stooping. After this her headaches disappeared and she was 
e to work 1 mnfort, the pore ess bei 1M rm nore 
kly and simply 
The Ministry of I ira Nati si Ss ‘ 
f such items as medical, nursing elfai canter 
services, and the welfare supervisor must see that food is of 
the right tvpe and that service is maintained when the 
factory is on production, a duty often not easy to pertori 
n times of rush work rhe term * welfare vers every 
thing not directly concerned with production, and includes 
ll cleaning of factory premises and offices, and also cloak 


room accommodation This continues 


with 


here trained 1 





at all times 


and it 


ministrative 





will be seen that the urse 
ihhity can be of much ust The trained nurse in industry 
must be of a business-like turn of mind: she spends her time 

ling with men in a business which is concern mainly 
\ methods concerning output al she n charge t le 
lepartment, must show results as every other department 
loes In order to do this, reports are prepared for the 
Manavement much of the report “ hidential ' i 3s 
made only to the head of the firn 

Work Hazards and Compensation 

The nurse welfare supervisor should be conversant witl 
ill the different tvpes of work in het particular factor, 
ind know their hazards, in order to deal with accidents which 
vccur, and which are eligible for compensation. She should 
have a knowledge of factory law Dealing with cases which 
ome under the Workman's Compensation Act, ts another 
part of her work IX« ports are sent to the local Inspect rt 
factories when a patient has lost three consecutive davs 
vork and application is made for compensatioa, usually 
to an imsurance company, accompanied by a diagnostu 


certihicate from 
the injury. This must be 
that the emplovee is not left without si 


the patient's medical adviser ¢ 
at the earliest 


hie 


ol don 
mnie 
his work stops, so do his wages 
the injury to the e 
retere¢ this may 
company Vhe at 


worl 
bs 


rsen ‘ 


mpl 
be 


ured pe 


being due ovee's 


1s ippomted dome 


n charge 
return te worl » th 


Aven and the 


quest) 


“ 


the 


1 


me 


i 


details 


for when 


When there is doubt as to 
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By A. A. SAVILLE, S.R.N., S.C.M. 
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What the College is Doing 


Points of interest at the Council Meeting on April 17 


HE Council meeting on April 17 was an exceptional one 
T MissFlorence Horsbrugh,C.B.E., ParliamentarySecretar\ 

to the Ministry of Health, asked permission to attend 
and discuss with the members the campaign she is about t 
undertake to interest the women, who must register, 
in nursing The members welcomed this opportunity t 
hear details about the scheme first hand, and to put forward 
their opinions concerning the difficulties which may arise 


Miss Horsbrugh Speaks 


Miss Horsbrugh, who was accompanied by the Chiet 
Nursing Officer, Miss IX. C. Watt, C.B.E., R.R.C., thanked 
the Council for giving her the opportunity of coming, saving 
she felt that we must keep before the country and _ the 
thinking girl what nursing means and the opportunities 
which lie before the State-registered nurse. Manv girls 
did not know at all what nursing meant, what it could lead 
rhev might be inte 


now 


to or how to apply to become a nurse 
ested in nursing, but drifted into some other occupation 
because of the lack of this information In her campaign 
she wanted to stress that the shortage was not due to fewer 
coming into the profession; more and more were taking 
up nursing and she was going to use the figures of entries 
for the State examinations to prove this all over the country 


Recruitment from Nursing Auxiliaries 

Ihe Ministry had realised the shortage before the war but 
also realised the need for temporary ’ during the wat 
period which the Civil Nursing Reserve supplied through 
the nursing auxiliary. Changes were now being made in 
the Reserve Part-time immobile auniliaries were doing 
very valuable work, especially in the first aid posts, but 
what thev wanted now was full-time mobile auxiliaries for 
hospitals, and they might, in the future, be sent to hospitals 
Emergency Medical Service, as well as those in 

They would not be sent to mental hospitals, 
tuberculosis sanatoria or fever hospitals, unless they wished 
Many auxiliaries found thev liked the work so much that 
thev decided to become student nurses They were always 
plainly told that the time they served as auNiliaries should 
be expected to shorten their period of training 

lhank vou’ from many members of the Council) and were 
viven every facility to make the change The figures were 
kept and showed that the reserve of auxiliaries had done 
valuable recruiting work for the profession 

Now the training of the auxiliary was to be changed 
weeks’ training in hospital was to take the place of the 
given one lecture a week, which delayed the 
entry of the auxiliary into her work, and made her feel she 
was not really needed Now they would enter at once and 
he guaranteed a year’s employment if suitable 


UV SES 


outside the 
the scheme 


Way 


nm ne 


Iwo 


lecture courses, 


Nurse-Training in the Forefront 
interested = in 
would have entrance to the nursing profession as student 


When registration began, girls nursing 
They would be told plainly 
become nursing auxiliaries this 
could not count as training Having decided to encourage 
virls to enter the nursing profession problems arose— they 
did not want to stop any recruiting for the profession which 
was already being done by the hospitals themselves or the 
Nursing Recruitment Centre, which she had visited and 
thought most useful; but if the Ministry was to get nursing 
put forward to women when they registered they felt that it 
was absolutely necessary to give regular figures with regard 
to salary, and figures which would not compare too badly 
with those of other competing employments. The actual 
figures of salaries paid to probationers varied from 415 to 
435 a vear in different hospitals up and down the country 


nurses put in the forefront 
that although they could 


Choosing Her Training School 


Some hospitals had waiting lists; others had not enough 


candidates, though thev might be as good, but were not so 


will alwavs hay 
labour 


a certain hospital 


well known Certain) schools 
lists. When a girl 
sav that she wants to train at She can 
go to the hospital of her choice if it can take het he 
Ministry felt that if it meant 
four or five months, pressure for work will be 
she would to another 
up some other form of work till she could enter hospital 


The Procedure 
If the girl had no desire to enter a special hospital to which 
she might already have applied, her name would be taken 
and sent to the Medical Officer of Health and her placing 
would be dealt with by the machinery of the E.M.S. She 
interviewed to see whether she suitable for 
nursing by the Local Emergency Committee, on which ther 
would be matronsof local hospitals (if this was not so already 
the position would be corrected If the Committee thought 
her a suitable candidate she would then have 

of entering a hospital 


Miss Dey \t 440 a 


The Student Nurse’s Salary 
Miss Horsbrugh said she 


will be suggested to her in 


Walting 


registers at a exchar she car 


however! Waiting more than 
sO great that 
take 


have either to go hospital, or 


would be Was 


the opportunity 


Veal 


was leading up to that. ‘ Hospitals 
the county or borough 
She will be interviewed by the matron of the hospital she 
selects but the individual matron can reject her if she does 
not consider her suitable for nursing. If she enters hospital 
to train in this through the pool of would-be nurses 
recruited under the registration of women scheme, she must 
be paid 440 a vear. The Government only lavs down the 
salaries of the Civil Nursing Reserve and the student nurse 
The Ministry has not power to direct the hospitals as to 
the salaries they pay not want the salaries 
of student nurses to go up 

Miss Hughes Will it not cause a great deal of unhappi 
ness and unrest if there are nurses receiving different scales 
of salary in one hospital with the student nurse entering 
under the Ministry scheme possibly earning more than the 
second or third vear student ?’ 

Miss Horsbrugh replied that arrangements were already in 
hand between the Ministry and the hospital authorities on 
this question of the raising of salaries but it was a matter of 
hospital finance not of nursing It was certain that if they 
were going to get girls in these davs of financial strain they 
must pay them for the work they did! Unlike the teacher 
the student nurse did, and must do, valuable work during 
her training 

Miss Smaill Could not the Ministrv give a grant to the 
virl where necessary but not give a higher salary 

Miss Horsbrugh did not feel this would have the desired 
ellfect of encouraging recruitment 

If there more would-be nurses in the pool of one 
region than were needed in that locality, the regional nursing 
officer under the Ministry would sav where were 
needed in the region and they would be put in touch with a 
hospital needing candidates The regional officers were 
already finding out how many were needed and how many 
the hospitals could train Meanwhile the Ministry had, of 
course, no idea how many would come forward 


How Many are Needed? 


Miss Dey We can do with anv numbet 

Miss Horsbrugh I want to be sure that we 
all those who wish to nurse In occupations any 
number can be absorbed In the there are 
no statistics available and we are how 
can be trained.’’ 


county 


Wa\ 


to nurses 1 do 
she said 


were 


nurses 


call absorb 
some 
world 
finding out 


nursing 
now 


many 


The Long Term Policy 
furning to the long term = policy of the Ministry, Miss 
Horsbrugh said that to improve the status of the nurse the 


were considering the settiny up of committees i possible 
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now, to carry out the recommendations of the Athlone 


Committee to set up machinery for nurses similar to the 
Burnham machinery tor teaching — profession Phi 
work could not be done in a hurry tor nothing done i 
hurry could be done really well The Ministry did not 
want nothing to be done till the committee was able 1 
vell thought-out scale Ihe salanes suggested 


produce aw 
by the Minister were an indication of somethin whiel 
might be done now 

Miss Charley Did the Ministry realise that the setting 
up of a Burnham scale for nurses would cut across the 


negotiating ma hinery for which the nursing profession 


had asked ° 

Miss Horsbrugh replied that the Government had accepted 
the Interim Report ol the Inter-Departmental Committee 
recommending a scale similar to the Burnham scale for 


teachers and therefore this would be don 


A Good Case 


Finally Miss Horsbrugh said that we had a good case tor 
nursing to put before the girl who registered. lirst there was 
the absolute necessity of the work; no girl could say | 
don’t know if it is much use Secondly. there must be 
dislocation at the end of the war; it was always an appalling 
problem In nursing there would be no dislocation The 
girl who trained as a nurse would have work waiting for het 
when the war was over, and countless Opportunities would 
be open to her, fot the Ministrv of Health had found that 
whatever there was to be done, a State-registered nurse 
was wanted, and there were never enough of them The 
Ministry and the profession had an opportunity to put 
nursing before women in a light thev had never know) 


before 


Miss Hillyers It a girl is unhappy, will she be able t 
go to another hospital 
Miss Horsbrugh Not under the scheme If unsuitable 


she will go back to the labour exchange, but the matron will 
have the right to send her away if unsuitable 


Miss Hughes Will the medical man be able to select 
the nurse for any hospital under the scheme 
Miss Horsbrugh ‘No. The matron will always be 


present at the interviewing committee and will interview 
the candidates privately at her own hospital 

Miss Horsbrugh thanked the Council for permitting het 
to come, before she withdrew, and Miss Coode replied saving 
how much members appreciated the opportunity for dis 
cussion 


The Division of Nursing 

Before Miss Horbrugh’s visit, the Secretary reported the 
developments concerning the Division of Nursing, since 
the last Council meeting, reading the statement made by 
Mr. Ernest Brown in the House on April 3 ( see the Nuvsing 
Times, April 12, page 316), when he announced the new 
salary rates for the Civil Nursing Reserve and for the pro 
bationers recruited through the registration of women, and 
the appointment of Miss K. C. Watt, C.B.E., R.R.C., as 
Chief Nursing Officer of the Division of Nursing Miss 
Goodall told the Council that Miss Coode, chairman, Miss 
Smith vice-chairman, Miss Taylor, chairman of the Sistet 
futor Section, and Miss Charley, chairman of the Publi: 
Health Section, with Miss Goodall in attendance. had 
waited on the Minister the dav before his statement was mac 
to discuss the question of the recruitment of nurses as it 
would be affected by registration and the Division of Nursing 
at the Ministry of Health. She also reported that a large 
number of letters and telephone calls had already been 
received concerning the salary scale suggested bv the Ministe1 
Miss Dey suggested that a special committee should conside1 
the revision of the College scale of salary Miss Goodall 
said that a special meeting of the War Emergency 
Committee to discuss this revision was already be ing called 
_The Council passed a vote of congratulation to Miss 
Katherine C. Watt on het appointment which they were 
able to express personally when she attended the meeting 
and took part in the discussion of Miss Horsbrugh’s scheme 
lor a recruitment campaign 

rhe Secretar, reported that a letter had been sent to 
Mr. Bevin asking that a special appeal should be made for 
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Duties and Responsibilities of the Industrial Nurse 
HE position of the industrial nurse ts comparatively 4% To promote the education of the work slew 
( nd thereto he tollow! Igvestlo { the tively and individually in matters of genera sona 
t ind sore b r { the dustrial nurse hvgiene 
have heer lrawn ip by a ub-commiuttes { the Publ 1) lo keep idequate ind suitable records Ses 
Health Secti of the Royal Colleg Nursing and approve injurv or sickness receiving attention at tl yulan 
by Cor lf ! guidance ! st who are entering room or in other parts of the factory 
factori he luties must be terpreted according t 11. To keep suitable and confidential record hysk 
the amount of medical supervision under which the nurse condition on engagement and = subsequent medica 
is worku It will be appreciated that where a_ full-time history 
medical officer emploved mam f these responsibilities 12. To receive daily from the appropriat irtmer 
vill rightly be hi notification of absences due to sickness or iniut 
| 1) To be responsible t the veneral efficienc the 13. To co-operate with the firm's statistical department jj 
ymbulance 1 n and of a1 ther first aid arrange the compiling of sickness and accident statist ind t 
ments in the factory. an prepare them herself where no such department exists 
bh) To assist as mav be desired the supplementar\ 14. To co-operate with the labour manage velfare 
training of any first aid personne department 
” lo acauire knowledge of the nature and hazards of the t) in the selection of applicants for e1 vment 
proce ses in the various parts of the factor from the point of view of health 
3}. To undertake first aid treatment of injury or sickness regarding pending dismissal for ther thar 
in the factory and such subsequent treatment as may be disciplinary reasons 
dered by the patient’s medical attendant and whicl 15. Lo co-operate with any existing welfare department and 
can be adequately carried out at the ambulance room other executives in all matters relating to the health 
j lo assist the medical officer or examining surgeon in the the workers 
medical examination of 16. To make recommendations to the canteen manageme! 
| Applicants and young person as to the possibility of obtaining for an emplovee an 
2, Employees returning after illnes special diet medically advised 
3. Employees exposed to industrial cise 17 lo co-operate with the safety committee Vd vise 
4 Other employees as the need arise as to the use and care of protective ¢ lothin 
5. lo see all workers before they are sent hom rccount 1S. To advise as to the allocation of thrift or benevolent 
of injury or ill-health funds in relation to health matters 
G6 To see and advise all workers returning atter absence 
dus 40 sickness or injurs 19. To co-operate with outside health and other socia 
i. aie deeileie ceetinth willy dheebien aitle oe tebeield services for the benefit of the workers 
workers by home visiting and, when required, to notif 4). To assist in her professional capacity in the A.R.P 
, services of the factory 


nursing ition 
with individual 


referred to her 


district 
deal confidentially 


the local 
8. To 


asso 


sonal hygiene 


Crossword Puzzle No. 478 


Address 


Wednesday, 
word Puzzle No. 


\pril 30 
478,” 


on 


os rIONS must reach this office not later than 


your entry to 
Nursing Times, Macmillan and Co., 


problems of per 


the first post 
““ Cross 


regulat 


management at 
of the 


fo present to the 


suitable report and summary work do 


Prizes will be awarded to the senders of the two correct solutions 
first opened on April 30; first prize, 10s. 6d.; second prize, a book. 


in block capitals in the space provided 


Do not enclose any other communication with your entry. 


The 


Editor cannot enter into correspondence concerning this compet 
tion and her decision is final and legally binding 













































































Litd., St. Martin’s Street, W.C.2. Write your name and address 
j 2 3 4 5 6 
Clues Across Clues Down 
Clog, but use it net as a vert Beautiful and breakal 
I. Put prawns in it 10 2. Leave these out of 5 py book 
7 8 9 0 " 
7. Notorious among thieves These were baked by a ZO across 
% Arvans of North Indi t. Reward of best crick 
12. Censors ad this great i 12 13 4 5. An animal and a favour 
lays 6. Home of a famous statesmar 
13. Chilblain o s is painful 5 6 7 We 7. Kept fast or in a particular place 
14. Seam in a dress or part of a gan &. Only a cat could last over so long 
| s a period (f 
17 ght tn Oo. A salad and a weed 
i” Th 11. An hordeolun 
") 9 20 li. Choose by vote 
as} parm Is. Fate of this kind means s! 
2 2 22 1. Even an henourable ne is a 
Ww evesore 
3 2 x 22. Famous davs in Marc! 
2 4+ 25 26 27 28 29 
2. Solitary ll 24. No longer a voungst 
3%. Goes with spring to tus 25. Between 
44. Vital instruments of victors 30 a 32 26. The land will producr 
>. A feeling of fatigue ends ill this year, we hop 
‘6. Lanes in spring 3 34 27. To cause dismay 
28. Like the camel he has 
20 The foe we are fighting 
Solution to No. 477 
sia 35 36 
Across.—7, Plasma 8, For 
9, Hen. 10, Liner. 11, Tan. 14 Prize-Winners 
Health 15, Snails 16. Atones 
19, Bleach 21, Mat 22, Heart 7 As an extra week was lowed 
23, Vit 26, { pene d 27, Enrage Name Se as because of possible post delays 
Down.—-1, Sleeve. 2, Use 3 at Easter, for the sending in of 
Lavish 4 (ttfers 5 Art 6, 4ddvess solutions to Puzzle No. 476, prize- 
Befall 12, Slant 13, Tames 17 ti aces ee ee eee a i i it ne cae winners for this and for Puzzle 
rramps 18, Steeds 19, Barre! No. 477 will both be given next 
°0, Cringe 24, End. 25, Trv ee ER ew ee ee a NN week 
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im childbirth FOOTLIKE SHOES 


Experience shows that pregnancy and 
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labour are less likely to be complicated As a relief from the strain imposed during 

when the expectant mother increases her hours of duty, we have tried to attain, in 

tion of milk, fresh fruit, salad, economic terms, an attraction which will 

consump . enable you to FORGET YOUR FEET. 

vegetables and vitamin B-containing foods, As the name implies, FOOTLIKE shoes 

supplemented by vitamins A and D. priced as low as 39 6, will prove of 
interest. 


In cases where, on account of the patient's 
likes or dislikes orthe increased cost of the 
recommended foods, such a protective diet 


In our next advertisement we will show 
you two types, styled to attract, yet giving 
service commensurate with price; while 


presents difficulties, a complete dietary ig Rg gs cg a re tar 
supplement is the best safeguard. A course first—FIT BEFORE SALE 

of Pregnavite raises the intake of vitamins 
and minerals to the high level required in 
pregnancy, and renders several different 
supplements unnecessary. 
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VITAMINS 


ABCDeE| | 140 REGENT STREET, LONDON, W.| 
— LANGHAM HOUSE, 302-8, REGENT ST., W.| 














Calcium and 
Literature sent on request to Vitamins, Ltd., Trace Minerals 20-22 ’ JAMES STREE a HARROGATE 
(Dept. N.T.P.C.), 23 Upper Mall, London,W.6 | Gap ll ED 
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The durability and 
whiteness of Horrockses 
Sheets and Pillow Cases 
make them the most 
popular choice for 
hospitals. 








You obtain absolutely 
the best, and pay no 
more, by asking for 


Horrockses 


SHEETS . PILLOW CASES AND TOWELS 


Look for the tab on each article Horrockses, Crewdson & Co., Ltd., Preston, Manchester, London. 








SUKSING TIMI 


State Examination Questions (April 
England and Wales 


PRELIMINARY EXAMINATION, PART | 
Anatomy and Physiology and Hygiene 


Candida nieve y both part wuination a 
tudida f } for Pai ; ti } 

thd 3 mf Oi j / >a) ra mipitisol 
Candida ; ; j y anaton uv } f ni 
} t u j pi ved {} } } thd 
it / i ti aA. [ j tid 7 i ; ti / 
0) ; / a >a mpulsor t j hird vom 

' mS j I Lin al / 


Sect'on A--Anatomy 
1. Give an account of the bony and muscular boundaries 
of the abdominal cavity, including the pelvis 
2. Givea brief account of a) the astragalus; (b) the vagus 


nerve the carotid artery /) the vermiform ay 


ppendix 


Se:t'on B Physiology 
3. Give an account of the normal cdieteti requirements 
of an adult 
$. Describe the different kinds of muscle ind) cliscus 
them mode of action 
Section C_ Hygiene 
5. What do vou know of the disposal ol sewage kxplan 
one method in detail 
6. (a) What is the composition of cow's milk In what 
way does cow's milk differ from human milk 


PRELIMINARY STATE EXAMINATION, PART Il 
Nursing and First Aid 


Ouestion / mipulsor Ouestions 2 and 3 ai alt 1 
Two yuesttoi ind not nore thai li pinust ft rns ved 
Time allowed ”) nou 

1. Why is it so important that a patient’s mouth should 
be kept absolutely clean What methods would you adopt 
to secure this cleanliness in a patient unable to help himself 

2. In bed-making what are the special points to be con 
sidered a) in regard to the patient's comfort b) in regard 
to the economy of equipment 

3. How would vou deal with the following 1) a deep 
cut on face caused by glass; (6) a perforated wound of chest 

Hygiene 

swered b wndidates 3 nleving for 
hverene and nurst under the old scheme, i. andidates 
have previo | 
Time allowed, half-an-how 

What organic impurities may be present in wate 
What means may be taken (on a small scale) to make 
polluted water sale 


FINAL STATE EXAMINATION (GENERAL) 


Medicine and Medical Nursing Treatment 


tsly bees vediled with anatomy wd phvysiolos 


Question | is compulsor\ 0 testions 2 and 3 ave alternatii 
Two question wd not more than two, must be answered 
Time allowed, one 

1. What are the symptoms of anterior poliomyelitis and 


how is it treated during the first week of illness 


ti 


2. What observations would you make of a case of pet 
sistent vomiting 

3. What symptoms may result from pernicious anaemia 
How is the condition treated 

Surgery and Gynaecology and Surgical and Gynaecological 
Nursing Treatment 

Question / is compulsor Questions 2 and 3 ave alternative 
lwo questioi and not more than two, must be answered 
Timm all wed, one how 

1. Discuss the nursing treatment of a patient who has 
sustained a penetrating wound of the scalp and has become 
unconscious. What complications might arise 

2. Discuss in general the causes of intestinal colic Des 
cribe the symptoms and state what observations you would 
make if the condition persists 

3. What is meant by haematuria and what are its common 
causes Discuss the nursing treatment of a case in which 


=~ iv] 
inv ene ol these causes has given rise to seve mMatur 
General Nursing 
Ouiues } tud 2 ai nwpiulsor\ ie / and 
t ! wa / } wid j ” 
iy ti} werved La ali t, li wn 
1. Deseribe the nursing of a patient sulferi m acute 
rheumatic endocarditis 
” Name some of the complications to be teare he case 
of compound fractures contaminated by soil. What warning 
symptoms might herald the onset of such cor ions ? 


3. A patient is to have a mastoid operation Describe 


detail the local preparation necessary 


1. What would you do in the following emergencies pending 
the arrival of the doctor t) a case of carb monoxid 
coal gas) poisoning a person whose clothing has caught 
fire sunstroke 

5. What are the early signs of pulmonary tuberculosis 
How would you nurse a patient suffering from this disease 


in a general ward, pending his transference t itorium 


FINAL SUPPLEMENTARY FOR FEVER NURSES 


Fevers 

Oues j mpPulsoi Ouest 2 ai } ' 
[wo questio und not more thai must ' 
Time allowed, one 

1. Describe the onset and course of a severe case of measles 
What are the most common complications of this disease ? 

2. If vou observed a rash on a patient ina diphtheria ward 
what steps would vou take pending the arrival of the doctor 
What are the possible causes of such a rash 

3. What is the cause of cerebro spin il tever Jescribe 


the onset and cou of this disease 





Fever Nursing 


Onuest ni mpbulsor Ouest ns Z2andia ! rural 
/ i " 7UeESTLIONS tid } [ } ve thay j j S / 1} 
Time allowed, one houi 

1. Describe how you would feed 1) a child aged twelve 
months who is suffering from diarrhoea and vomiting; (/ 


an adult who is suffering from a moderately severe attack of 
enteric fever Mention any indications which would suggest 
that the diet in each case was unsatisfactory 

9 . 


How would vou nurse a child suffering from acut 
nephritis in a scarlet fever ward 


3. Mention the abnormal varieties of breathing whi 
may occur in the infectious diseases. State the significance 
of each and what you will do pending the arrival of the 


doctor 
Examination for the Roll of Queen's Nurses 
March 20, 194 





Onuestioi 6 / md oO lb ” rrat 
i ved 
| There is danger of water supply becoming contaminate 
What steps are taken by the responsible authority to prevent this 
What advice can you give in the homes of the pr vl I 
purity of the water is suspected 
(2) Give a brief outline of a morning visit to ‘ 
phlebitis in a country cottage. What complications may aris 
id how may vou help to guard against them 
3) What observations would you make and what advice would 
vou give to mother where the following conditioi ire foun 
among those you visit 1) to a child of four years with a squint 
b) a child of seven complaining of a pain in her legs 1 baby 
of ten months whose teeth have not appeared / baby of three 
months suffering from constipation 
(4) State briefly what you know of fhree of the following 
t) the Ministry (or Board) of Health; (6) the Public Assista! 
\uthority: ( i Borough Council; (d@) the Charity Organtsatt 
Society 
(5) What is meant by immunisation, incubatioi mater! 
morbidity, maternal mortality, vital statistics 
(6) (a) What rules have vou been taught to observe im the 
use of your district bag and of the care of the bag and its contents 
w (b) Describe a medical Inspec tion ot school childre WI! 
are the duties of a school nurse before, during and alter an mspe 


tion 
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Vitamins from California 

Lorp HorpeEr has received a gilt of 
10,000 vitamin units from the medical men 
~ the San Francisco Pay area, California 


Croydon’s Maternal Mortality 
THE maternal mortality in the 

borough of Croydon for 1939 

ner thousand live and still births 


Nine Babies Saved 

NURSES saved nine babies 
i few months and two vears 
me of four wards completely wrecked in a 
south-east London hospital rhe hospital 
vas one of the eight bombed on Wednesday 
\pril 16 


Miss Pollard Retires 


county 


was 0.16 


aged between 


who were in 


Miss A. A. I. Pottarp, M.B.1 who bas 
represented the Midwives Institute on the 
Central Midwives Board for 20 years, has 
retired and the Institute has appointed 
Miss C. K. Knott in her place 
Prize Winners at Orsett 

At the nursing exhibition given by 
Lodge Hospital, Orsett, Essex, in connes 
tion with the Grays, Essex, War Weapons 
Week, four nurses won prizes 1) Miss 
Deegan, Nursing Times prize for fractional 
test meal tray (2) Miss West, Nursing 
Mirror pri for stomach lavage tray 
3) Miss O'Brien, Mrs. Whitmore’s prize 
for simple enema tray (4) Miss Bounds 
Vrs. Brooks’ po for hypodermic injection 
tray. 


Centre : 


More scenes of the destruction to London hospitals 
wrought by German bombers. Left 
Guy's nurses rescuing collecting boxes from 


the wreckage. Right : nurses in a damaged block 





Figures Roughly Halved 


In London, during 1939, there were 98 
notifications of fevers of the enteric group 
and six deaths During 1938, there were 
191 notifications and 12 deaths 


A New Uniform 


STAFF and student nurses of the Oldham 
Municipal’ Hospital are to have a new 
design of uniform with short sleeves and 


Peter Pan collar which the nurses helped to 


choose 


Directors’ Appreciation 


Miss CLarRissA Hopss, the supervisor 
of a first-aid depot at a works in a West 
Country town which was recently heavily 
attacked from the air, received an expres 


sion of appreciation from the directors of 
the works for her courage in attending the 
injured after she herself had been buried 
under debris for about three-quarters of 
an hour 


Queen's Nurses Appointed 
rhe following appointments are among 
those made by the Institute of 
District Nursing—Miss Gertrude Reffell 
to Scunthorpe = as uperintendent Mrs 
Millicent Dickinson t Berkshire 
County Nursing Association, as as 
superintendent; Miss Nellie Hawkins, to 
Sunderland, as second assistant superintei 
Jent; Miss Greta Lafferty, to Bedford, as 
senior nu and Miss Rhoda A 
to Preston, as senior nity 


(hneen s 
/ 


wt 


Swarbrick 


Public Health Quarterly Meeting 


The quarterly meeting of the Public 
Health Section was held on April 19, at the 
Children’s Hospital Ladywood Road 
Birmingham Notwithstanding travel 
difficulties and pressure of work, members 
of the Section and others came from near 
ind far, by their presence and 
enthusiasm their live interest in professional 
matters Miss Charley, chairman of the 
Section, reviewed the past quarter's work 
ind administrative achievements She 
urged members to call emergency meetings 
on the Section to discuss matters aifecting 


showing 


professional interests and to voice 
of current topics that are of vital concern 
to them in these davs of rapidly moving 


opinions 





Among the subjects Miss Charley 
lor 


events 


suggested discussion was what should 


be the place of the assistant nurse in public 
health nursing, and suggested that she 
should not come within the field of the 


If legislation is made 
nursing 


health visitor at all 
with regard to the assistant 
homes and nursing 
be registered at the same time 
of the industrial nurse should be 


nurse 
co-operations should 
rhe positio! 
cdlis« ussed 
particularly with regard to factories where 
doctor in All of 
and 


attendance 
thought 


there is no 
these matters require much 
careful handling Miss Fox, secretary of 
the Public Health Section, stated that the 
policy of the Section is to talk to student 


a damaged ward 








From Scotland 


Mental Nurses’ Hours 


Be I ttn 
vom ! (, { | 
NOs} 1 60-hou 

i l 41s 
Regionalisation Welcomed 

rne Chairman of Glasgow R ly 
tirmary welcomed reg | t ot! pital 
services when lhe spoke t the nnual meet 
ing recently, as a means of blishi 

tional health service 
Personal Hygiene in Schools ? 

\ PLEA for including course of personal 
hygiene in schoc irricul made by 
Dr. Robert Doug! whe presented his 
report for March on infectious diseast it 
meeting of Moray l Nai public healtl 
mmittee at Elgin re« tl) 

Health Department Appointments 

M Joun L. Jack 1 tire from th 
POSILIO f 4 | tant re ‘ 
ul deputy s 1) t! t 

H S Mr. G. H. Hend 
son will succe i hit dey vw « t ’ 
and Mr. L.. S. Murrie oti : pal 
issistant secretar 


Fife Anti-Diphtheria Campaign 


bile County 


rHE medi 
Coun 


il hopes to complete it r 
immuni atior mpaign b lof May 
Che response made by parents 1 sati 
factory, but it is hoped that higher per 
entage of pre-school child will b 
presented as soot! is ] ib 
lurses and nurse | t p in 
public health nursing I S! 
asked membe t ‘ their 
difficulties to headquarte Memo d 
have been prepared by the Section for the 
Ministry | " pro 
fessional f ‘ I nd 
tl ope { rw i i 1 
in relati to th ( i 
worke The spe l Vl e Cohr 
secretal ot ! i } t { 
“oy let v ‘4 1 ; 
the aims of the So ! I rnied 
nto etl sl Ld ht prove 
standard of living, particularly vorki 
class families A full ; { be pub 


din a later issue of the Nurst lin 


lishe 








NOTE : Address to the Editor, ‘* Nursing Times,”’ 


c.0. Macmillan and Co., Ltd., St. Martin's Street, 
London, W.C.2. We are not necessarily in 
agreementwith the opinions of our correspondents. 


Education Needed 

I sincerely hope the error 1n_ het 
has been pointed out to Doctor 
Summerskill May I suggest, as it is 
an shared by the great majority 
of the general public, that the General 
Nursing Council and the Royal College 
of Nursing should make use of the daily 


leas 


error 


press 40 correct It 

We often see in our papers very well 
deserved praise for the work our 
hospitals do as united bodies, but does 


anyone ever give any serious iniorma 
tion about the various stages of a 
nurse’s training and the different 
responsibilities which rest upon her 
at each—in fact, her evolution from 


the raw to the finished product ¢ If 
this information could be given in a 
form to interest the general reader, 
would it not go some wavy towards 


correcting the misapprehensions re 


garding trained and assistant nurses 
and also, by arousing general interest 
help the recruitment of girls to the 
nursing profession This seems the 


the Nursing Services, civil 
military, are so much in 
the Roval College of 
Nursing to get into direct contact with 
the people we serve How 
expect people to understand us and our 
do not talk to them 
Ivy E. HAWKINS 
College Member 36345 
Matrons Consulted 
I do not feel I can let 


when 
no than 
the for 


time, 
less 


news 


can We 


aims, uf we 


the letter from 


the Matron of St. Chad’s Hospital 
Birmingham, pass without my comment 
Far from it being the desire of the 
Ministry of Health to herd all and 
sundry into the Civil Nursing Reserve 
| have found that never once has the 
matron’s opinion been disregarded, 
and candidates turned down by the 
matron are not taken on for first-aid 
work in this area 

The matrons of our hospitals have 


never had so much choice or opportunity 
candidates as 


for recruiting suitable 

probationers These girls have taken 
up this work from choice, without 
being conscripted, and in Sussex | 


know of at least 24 who have joined 
have taken up seriously and 
entered as probationers in various 
provincial and London hospitals. I 
understand that a nursing 
auxiliaries is to be 
that whole-time 

who are 


nursing 


record of 
kept 
nursing auniliaries 
considered suitable by the 
matron should be approached by het 
and given the opportunity of taking 
lectures with the probationers Until 
an auxiliary has done two vears’ train 


and 


suggest 


ing, she should be termed a nursing 
auxiliary, two vears and over an 
assistant nurse, until such a time as 
she passes her State examinations 


(_erres poudence 





auNiliary is, and 
the 


auniliaries 


Phe 


will 


nursing 
symbol of 
nursing 


term 
always be, a 
done by } 


good 
work the 
in the war 

"Oo Gz 
Local Organiser 


OOFFORD 
and 


Hon 


secretary, 





Facts Undisclosed ? 
I have followed with much 
the correspondence about the nurse who 


interest 


had her name struck off the Register 
because being unmarried she gave 
birth to a child On enquiring into 
the opinion of my many and varied 
acquaintances, I find they feel that 
unmarried motherhood pey se should not 
prevent a nurse from being State- 
registered, since in itself it does not 
necessarily render her less efficient 


It has already been pointed out that 
the Council may be in possession of 
further facts which have led them to 
place thi 


severe handicap upon one 


who already has a heavy burden to 
bear : if this were so it would have been 
in the interest of the good name of the 
profession that it should have been 
indicated Frances M. McCormick 
S.R.N., S.C.M 

Need of Neutra! Areas 

As one transferring to a district on 


the outskirts of London, may I impress 
on other Queen’s Nurses in London the 
need for them to leave their evacuated 
districts, where there is little work, and 


go to neutral or reception areas I 
have been continuing in London since 
the blitz merely because my _ small 
association would not merge into the 
next and release its staff for more 


urgent work 

I am glad to know 
ment is: increasing 
trained 


that the Govern 
the salaries for 
nurses in the Civil Nursing 
Reserve, but I do not consider ne 
the increase in salaries for probationer 
nurses ; £20 to £30 is quite sufficient 
to pay a student receiving a 
professional training can trained 


essary 


who is 


How 


nurses expect improved rates (490 a 
vear plus superannuation is still inade 
quate for a professional woman), when 


hospitals bear heavier expenses through 
the probationers’ increase? 

QUEEN'S NURSI 

College Member 35400 
Name, Please 


We have 7 i Jett } yanuw 
vom Creu i ma ta t } yt 
publish anonymou rrespond j 

} host t/ rit nam 
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PUBLIC HEALTH SECTION ADDRESSES 


Eastern Area 





Secretaries :—Brighton Miss A. G. Mitche 
li, High Street, Lewes. Cam i Miss ] 
Farr (acting), 31, Windse g Cambride 
London : Miss M. M. West, 8, Ha toad, NW, 

Miss C. J. Geelehe St. Catherine’s 


Maidstone : 
Brompton Farm Lane, Fri 
Norfolk and Norwich : Miss D. M 








raAVWO 

Cringleford, Norwich. Worthing and S.W. Sussex 
Miss A. Day, North Meadow ¢ { Westergat: 
Aldingbourne, Sussex. Watford Miss G. K 
Marsden, 93, Bushey Mill Cres Watford 

Representatives :—Guildford Miss G. ( 
ta, York Road, Woking. Hastings Miss H 
Hlobbis, Flat 4, Hillside, Exn Hastin 
Reading : Miss A. Silkstone, 29, Blenheim Roa, 
Caversham, Reading 

Northern Area 

Ss tavies Harrogate : Miss ©. M. Ramsay 
8, South Park Road, Harroga Hull : Mis. 
R. Heweth, 1, Arlington Street, Liverpoo! 
Miss R. King (acting), Carneg fare on 
Cambridge Street, Liverpool Manchester 
and E. Lancs.: Miss A. M. Mak N n Hous 
Egerton Road, Fallowfield, Mar Northum 


berland and Durham Miss E. G. Attw 
(acting), Eye Hospital, St. Mary's Place, New 
castle-on-Tyne. Preston Miss D. Lafferty 
t, Park Mount, Revidge RK Blackbur 
Scarborough Miss D. Fisher-Brown, Folkt 
Cottage, West Avton, Yorks. York and Ainsty 
Miss H. M. Smithson, Kinea I Avenu 
Clifton, York 

Representatives :—Birkenhead, Wallasey and 
Wirral : Mrs. Hamilton, 9, Seafield "Driv, 
Wallasey. Bolton Miss I. Moiste 19, Bor 
Street, Leigh, Lanes. Darlington Miss G. } 
Holmes, Queen’s Nurses’ Home, Woodlar 
Road, Darlington. Middlesbrough : Miss D. M 
Bird 151, High Street, Marske-by-the-S¢ 
Redcar, Yorks. Southport : Miss M. Edwards 
Sandylea, Bakers Lane, Southport Wakefield 
and District : Miss E. M. Taylor, 15, Castle Road 
Sandal, Wakefield. Yorkshire at Leeds : Miss FE. } 


Clarendon Road, Leed 


Hotel, 


Miiland Area. 
Birmingham and Three Counties 


srazier, Mount 


Necretaries : 








Miss M. Slack, 42, Manor Road, North, Edy 
baston, Birmingham, 1t. Derby : Miss E. M 
Gardiner, Shiloh, Rosedale Avenue, Alvastor 
Derby. Leicester : Miss F. Keynes, 206, Londor 
Road, Leicester. Northampton : Miss B. Du 
borough, 6, Beech Avenue, Northampt 
Nottingham : Miss 8. M. Howard, R ss, Catte 
ley Hill Road, Sneinton Hill, Nottinghat 
Shrewsbury : Miss Ward, Kinsale, Porthill Drive 
Shrewsbury. Wolverhampton and _ District 
Miss M. V. McKean, 122, Lea Road, Wolve 
hampton. Worcester : Miss D. Goodwin, 1 
Nursing Institute, The Tything, Worceste 
N. Staffs : Miss FE. Callon, 35, Newcastle Road 
Trent Vale, Stoke-on-Trent 

Representatives :-—Mansfield Miss S. Baik 
Llanrhos, Dalestorth Road, Skegby, near Mans 
field. Buxton : Miss M. Scotson, 6, St. Jame 
Street, Buxton. Coventry Miss L. Cure 
Health Offices, Coventry. 

Scotland 

Secretaries :—Glasgow Miss M. P. Gibl 
Queen's Nurses’ Home, Whitecrook, Clyde 
bank. Edinburgh : Miss C. M. Maitland, c.o 
Gray, 98, East Claremont 38 Edinburg! 


Miss lL. G. Beatti 


Aberdeen ttle 
Border Counties 
lth 


Aberdeen 


515, King Street, 





Miss J. MeIntosh, Publie Hea Department 
County Offices, Duns, Berwickshire 
Ireland 

Secretaries Belfast Miss L. W. Bart 

32, Luxor Gardens, Bloomfield, Belfast 
Western Area 

Necreta :—Bath and District Not y 
I pointed, Bristol : Miss I. Gook, 4, Eastt 
Road, Redland, Bristol Neath ; 
appointed. Southampton : Miss | 
18, Market Buildings, Swaythling, Southamptor 
Plymouth Miss D. M. Williams, T.T.N.A 
74, Durnford Street, Plymouth. Gloucester anc 
Cheltenham : Miss I. Mansbridge, 21, Colin Road 


Burnwood, Glos. 
Representative 

A.R.R.C., 26, 

Dorset : Miss M. E 


port Road, Dorchester. 





Keohane, rerre 1ut 
South and West Somerset 


Miss P. Butland, Galleons, Bower Corne sa 
Road, Bridgwater. Swindon : Miss E. M. Pilche 
36, The Mall, Swindon. Winchester : Miss M. > 


Smith, Nightingale House, Hatherley Road 


Winchester. 
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Royal College of Nursing News 


Membership forms may be obtained from the Secretary, Royal College of Nursing, 
Henrietta Place, Cavendish Square, W.1, or from local branch secretories 


Education Department 

A special Industrial Nursing Week End 
programme for general trained 
being arranged to start on 
full programme 
Nursing 1 on 
ther particulars 
Director 
the Royal ¢ 


Sister Tutor Section 


Luncheon 
lunche« 101 


uy 
lurses 


li TiO! 
( ‘ « 


{f Nursing 





ollege oO 


siste! 


\ ti 
members will be held at 1 p.m. at the 
Cowdray Club on Saturday, May 3 i) 
hostess will be Miss M. Houghton, vice 
chairman of the Section, and Miss Kk. M 


M.A 


Westaway headmistress 





of the High School, Bedt will speak « 

‘ Pre-Nursing Courses.’ Tickets, 2s. each 
should be obtained from Mrs. Stockei 
secretary to the Sister Tutor Sectior 
Owing to present day catering difficultie 
early requests for the reservation of 
tickets will be much appreciated. Will 
Section members do their best to attend 
this luncheon and take this opportunity 
of hearing about pre-nursing courses from 
a headmistress who has shown interest in 
nursing as a career for many years and has 


established one in her school 


Public Health Section 


already 


The next informal luncheon arranged by 
the Public Health Section will be at 1 p.m 
on Saturday, May 3, in the Cowdray Club 


during 


k-end 


As this the special industrial 
nursing those attending the 
lectures are cordially invited to the luncheo! 


is 
wee 


where there will be opportunities to meet 
others interested in various branches of 
Public Health work The spe iker will 





be Lt. Col. Letitia Fairfield, R.A.M.C., and 
her subject will be The Welfare of 
4.T.S Tickets are 2s. each and ipp: 
tion should be made to the retary 
Public Health Section, Royal of 





Nursing, la, Henrietta Place, 


April 30. Where tickets are required t 
be sent out, please include 2$d. for postage 
BRIGHTON AND Hove Preiic HEALTH SECTION 
A meeting will be held at 3 pa i Saturday. 


J 
Mater 





April , at the Sussex nity Hospital 
80, Buckinghan Road, Brighton, 1 kind 
permission of Miss Hyslop, matr Dr. Dunear 
Forbes, M.D., D.P.HL., M.B.E., for v medical 
Mficer of heal for Brighton, will speak on 
* Food in War Time It is hoped there will be 
1 good attendance of members, and all healt! 
visitors in the rea will be welcome, w 


members or not 
Private Nurses’ Section 
Preliminary Notice 


An open meeting of the Private Nurses 
Section will be held at 3 p.m. on Friday 
May 23, in the Cowdray Hall, Re | 


College of Nursing 


Branch Re 


ports 
Aberdeen Branch.— By the invitation 


of Miss 





aye, an inf al reception was held at the 
Royal Infirmary, Aberdeen, on April 14, wl 
the president, D1 \. Greig Anderson, made 
presentations to Miss Frater, hon. treasurer for 
19 years, and Miss Watt, hon. seeretary fo1 
14 years, on their retirement. Before iking 
the presentations tl president thanked thes 
fficers for their valuable work, and gave 
interesting resume of the history of the Aberdee 
Medical Schoo! Miss Frater received an oak 
tea waggon and Miss Watt a silver hot water 
jug. After tea the College members enjoyed 


country dancing 
Altrincham and District Branch.—The quarterly 
5, at the 


business meeting was held on April 5, 





la, 





nl 





Coun of ste Wa Mat 
Southfield, Bowdon, by leave 
und the kind invitati ft 
vards Miss Williams showed 
beautiful hospital. Members 
ud to the ft ui 
tea-party was t elebra 
ibil of ft Colleg I 
t ghiy er i, ar W“ new 
enti { A kind invita ntot 
Wilkins issistal ed | 
( u ( meil) at Ald hag 
i l Will t bers ! 
Saturday after n. May 10.— 
Bath and District Branch.—-\ g 
was | at the Pump R I 
] It was ke ! bring 
i a ft s t Lise 
show s Ime xt 
4 ITs@s Miss Ales 
i u of the B { 
ing at Oxford 
il sau 1\ 
wor \ ious is 
was ! nt t 
sking tl Irses ling 
( il Council Ca ( 
be gnised as nurses 
7 i rible f AS 
ilso t 08 ! urses 
el t rul losis Ass 
be when the 5 ! 
nurse $ le liscussiot I 
were proposed respectively 
I eb ind Wessex © } 
wd by Miss Jelly matt if 
Sanatoriu near Batl 
Cambridge Branch.—Members 
interesting n t 


t OO! 

Hastings and District Branch 
was held at the Royal East & 
n April 17, with Mrs. Bruce, 1 s 
Dr. P. Lazarus Barlow g " 
and instructive talk and ce istratl 
Transfusi ind the Tre 
Tea foll 1 rhe n 
15 n Thursday 
Hes il hen it is t i 
to t Health Section of 
will speak on London’s Life | 
Members and lends a wel 

Liverpool Branch. meeting w 
7} n mday, May 5, at I 
In Ihe lt turet wil | 
B und his sul t rt 
LHe n Child 1 rl wnnu 
nurses and eir friends will | 
on & lav, May 19, at Liverpoo 
Tickets may be obtained from Miss J 
A.R.RA tl Roval Infirmary, Li 
Miss Clhieve ! Royal Livery 
Hospital, Myrtle Street, Liverpo 

Wolverhampton Branch.—Miss ‘ 
aaonahem f Wolverhampton b 
beer ill up ilitarv nu 
hon. secretarvshi 8 w been 
Mrs. L. Colyer, matron, Burt 
Sedgley Emergency Hospital, Dud 

Worcestershire Branch Iwo ! 
shire nurses recently attended as 
giving in Worcester Cathedral f 
inniversary f the foundation 
College f Nursing tl Dean 
Dr. Arthur Davies, gave the add 
Rev. A. P. Taylor, former chaplain 
Infirn ind minor canon at tl 
read the service. A lecture will 
3.30 p.m, on Saturday, April 2 























Hos 








Hosnit \\ . rz ‘ 


first post on tl M cat 
N 5 
N 


Coming Events 
Institute of Hospital Almoners 
| ‘ ‘ 


5 p.m. « I \pr ) 


( ( NW. 
4 ‘ 
. , 
Nation’s Fund for Nurses 
Nurses’ Appeal Committee 
Wy . elighted at t . 
I 
Donations for Week ending April 19 
Stud Nurs \s 
N\ 1? \ 
H 
M l 
( - 
] 
Miss | \ | 
Miss J. M 
M \.M I 
\l 
Mrs. ( I 
M i | 
M N ISS 
Ml 8 
Miss M. Mel 
\t 
Total to date 
W 
’ | | ~ 
Mrs. J 
\l ii Hi 4 
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ST. MARK’S HOSPITAL 
AFFILIATED TRAINING SCHOOL) 
CITY ROAD, LONDON, E.C.1 


ee REGISTERED Staff’ Nurse re 


quired Salary 475 to £55 pe 
annum Uniform material  providec 
F.S.S. in force Application forms ma 
he obtained from the Matror (651) 


HOLLYMOOR EMERGENCY HOSPITAL, 


NORTHFIELD, BIRMINGHAM, 31 


Ss! AFF Nurses for Theatre work re 
quired Salary £65, rising by & 
mnually to £55, plus residential emolu 
nents. 
Apply Matror (59s) 


t 
i 
y 





HERTFORDSHIRE COUNTY COUNCIL 


STAFF MIDWIVES 
S! AFF Midwives required for Emer 
gency Maternity Homes in the 


County of Hertford. Salary according to 
qualifications and experience 
Applications, stating age, qualifica 


experience, and 
reference, to be 
of Midwives, 
County Hall, 


tions, previous 
three names for 
the Supervisor 
Medical Office, 
Herts 


Count 


ELTON 
Clerk of 
141. 


LONGMORE, 
the County Council 


April (585) 


giving 
sent te 


Hertford, 


y 





QUEEN VICTORIA NURSING HOME, 


BATH ROAD, WOLVERHAMPTON 


LXQUIRED for increase of staff: 
Nurse with previous 


R* 


experience o 


responsibility to deputise Sister on land- 


ing. S.R.N., S.C.M. Commencing salary 
£00. 

Nurses also required for indoor and 
outdoor staff. Salary commencing £80 
S.R.N. (C.M.B. an = advantage). Uni- 


form provided. F.S.S. in force. 
Apply with full particulars to Matron 


(206) 


Staff 


f 





COUNTY BOROUGH OF SOUTHPORT 
TANTED 


\ the 


Hospital, 


Staff Midwife, M. 
Christiana Hartley 
Curzon Road, Southport. 
Salary £70 to £80 per annum, 
of living award. 
Full holidays 
Apply to the 
two recent testimonials, 
experience. 


S.C 


and uniform 


stating age anc 
(458) 


for 
Maternity 


plus cost 


allowance. 
Matron sending copies of 





ROYAL NORTHERN HOSPITAL, 
HOLLOWAY, N.7 


QTArr Nurses required in the St. 
. David's Wing for private patients. 
Salary £70 per annum, rising by £5 per 
annum to £80, with board, residence, 
uniform and laundry. Superannuation 
Scheme in force. Applications should 
be addressed to the Matron at the Hos- 
pital. (196) 





BARNWOOD HOUSE REGISTERED 
MENTAL HOSPITAL, GLOUCESTER 


] EQUIRED: R.M.P.A. or State-regis 

tered Nurses. Salary £00 4s. 

board residence Apply Matron. 
(582) 


full 





ROYAL HALIFAX INFIRMARY 
280 BEDS 
STAFF Midwife required. Salary £75 
£50 with uniform. Federated Super 
mnuation Scheme in force 


ind 











AN IC ATIONS ur 1 for the 
1 all inde d cases, 

1 ott rd, iodgu 
£70 pet nnum for superannuation pur] 


MATERNITY STAFF NURSES 





STAFF NURSES Non-resident 
Warren Road Hosp 
Cumberland House, W 


Candidates must be 
required to become 





> s 
| be 


annual increme 
STAFF NURSES (Special Traine: 
Surrey County Sanatoriu 
Candidates must be Fever or Tube 





only 


| per annum, rising by 

| Application forms and full particul 
| On application to the Matron of the Ho 
| ment is desired 

| County Hall, 

| Kingston-upon-Thames. 


1 April, 1941. 








SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


uw, laundry, and 


Kingston | Hospital, Wolverton Avenue, Kingston on Thames 
Epsom County Hospital, Dorking Road, Epsom 


| Rednel County Hospital, Earlswood Common, Redh ill 
Candidat ist be State-registered Nurses and Stat Ce 1 Midwive 
Commenc ilary £385, rising by nual increments of £5 to £05 per ann 
STAFF NURSES Resident) at 
Warren Road Hospital, Guildford ) 
Epsom County Hospital, Dorking Road, Epsom | 
Redhill County Hospital, Earlswood Common, Redhill 
Dorking County Hospital, Horsham Road, Dorking 
Surrey County Sanatorium, Milford 
( -_ . ates must be State-registered Nurses Commencing salary £380 per 
innum, rising by annual increm of £5 to £90 per annum 


Epsom County Hospital, Dorking Road, Epsom 
State-registered . 
resident Comm 


nts of £ Pn tae gator 


annual increm«e nts of £5 to £85 per an 


following appoin : 
except non-res ident PI 
muitori \ 
litional to the salar 





ses, are ac 





ital, Guildford 
hitford Gardens, Mitcham 


rT widows, and may 
vencing salary 4146 pe 
us uniform valued 


urses, single 





m, Milford Fever Trained 


re ulosis trained. (¢ 


salary 


£70 






imencing 
11D 
appointments may be 
at which an 


obtained 
appoint | 


irs of these 


spital or Sanatorium 


DUDLEY AUKLAND, 
Clerk of the Council 











WILTSHIRE COUNTY COUNCIL 


ee ICATIONS are invited for 








emoluments 


A War Bonus of 6°, is payabl th t 
salary of the above appointnmients 
Application forms can | btained by 
sending stamped addressed envelope t 
the Public Assistan Officer, County Hall 
whridge 
PA STRINGER, 


SELBORNI 
Clerk of the Council 
1941 723 


21st April, 





CITY OF LEICESTER 
ISOLATION HOSPITAL AND 
SANATORIUM 


YENERAL trained Staff Nurses re 
quired, for one years’ training for 
the General Nursing Council's Examina- 
tions in Fevers. Salary £75 to £85 per 
annum, ill =found. Resident Sister 
Tutor. 

Forms of applications may be obtained 
from the Matron, City Isolation Hos 
pital, Groby Road, Leicester. 

WILFRID CARR, 
Secretary. 
Health Department, 
Grey Friars, 
Leicester. 
April, 1941. (487) 





CHELSEA HOSPITAL FOR WOMEN, 
DOVEHOUSE STREET, S.W.3 


VY Acancy for Staff Nurse. Salary 
£70 per annum. Uniform provided. 
Superannuation Scheme in force. Apply 
Matron. (482) 





& WEST BROMICH AND DISTRICT 
GENERAL HOSPITAL (INC.) 
(200 BEDS INCLUDING E.M.S.) 


VOLUNTARY HOSPITAI 


S! AFF Wurses required—tnust be Stat 
« registered. Salary £80 p.a—{W0 p.a., 
with board, residence, laundry and uniform 








Apply with particulars of training to] Day indo night)§=3 duty. Superannuation 
the Matron. (607) Interesting posts. Applications with testi 
monials to the Matron (718) 


SALISBURY AND WARMINSTER — | (FOR FUNCTIONAL NERVOUS 
INSTITUTIONS | DISORDERS OCCURRING AMONG 
Ce ean a Nattinthe vemaieans| H.M. FORCES AND OTHERS) 
annul general traimimg certifica requur 
ftio 2 ee Coe u rigger ot AFF Nurse required. Full certificate, 
+ ne ee ae en either General or R.M.P.A. essen- 
mK emolument Dx 2 j j 
I tial. Exceptional opportunity to obtain 
DE\ ZS. a RY good psychological experience in modern 
Assistant N Salary £43—£60 lee tear amid pleasant surroundings. 
ge th os hank Wwanee | 52-hour week. Federated Superannuation 
es beg EE oo '/Scheme in force. Salary £75 p.a. (sub 
emoluments } : 
= OX jject to the general revision as an 
ea ie ote ce 170 ap | nounced) and uniform Apply to the 
wimnum, with 45 uniform llov n net | Matron (680) 


WOODSIDE HOSPITAL, 
WOODSIDE AVENUE, 
MUSWELL HILL, LONDON, N.10 
(UNDER E.M.S. SCHEME) 





| KEIGHLEY AND DISTRICT 

} VICTORIA HOSPITAL 

| (YORKSHIRE, WEST RIDING) 
(140 BEDS) 

AFF Night 


Nurse required to act 





1s? 


SURREY COUNTY COUNCIL 





BOTLEYS PARK COLONY, 
SURREY (INCLUDING CNIS 
MURRAY HOUSE) 
PPLICATIONS invited for 4 
4 following tients at 
Surrey County ¢ s Colony te 
Mental Defective 4 
Assistant Charge Nurses. Commer 
salary Sl rising t »s ~ 
tory service ’ ‘al te — 
to os. per weg! ( lat must } 
the Final Cer of the § 
Medico-Psychoiog \ssuciation ' 
State-registered 
Nurses. Commie ry 40s 
Ing subject t servi . 
ve annual ir to 45s. per 
Persons ppol i be a " o 
Iss. 10d. per w board and lodg. 
jing, and uniforr i vdry will be 
provided Succes didates will } 
“a tired to puss dical examinati 
rhe appointment he subject to th 
Lay its ind ‘ i institut 
(Officers’ Pensions) A l nd tot 
Council’s statling reg ion 
Apply to the Med Superintendent 
enclosing stamped ldressed enve pe 
DUDLEY AUKLAND. 
Clerk of the Counej 
Zist _April, 4 (645 
ad —————_____ 
BIRMINGHAM MATERNITY 
HOSPITAL 
STAFF Nurse required. Must be fy 
s trained and hold the C.M.B. Certj 
ficate. Salary according to experience 
Federated Superannuation Scheme jp 
force Facilities given for attending 
Course for Teachers of Midwifery. Apple 
with full particulars and names for 
references to Matron, Maternity Hos- 
pital, Loveday Street, Birmingham. 


(601) 
SEVERALLS MENTAL HOSPITAL, 
COLCHESTER 


rar Nurses requited not over 35 years 
of age, experienced, with either R.M.P.A, 
or G.N.C. Mental Nursing Certificate. 
Gross wages £137 16s. per annum to com- 
mence; deduction for board, attendance, 
lodging and washing at he rate of {1 3s. 44, 
per week. Uniform free. Leave two days 
per week and two weeks on completion 
of every six months of service. 
For form of application apply af A 
Medical Superintendent. 


BROMPTON HOSPITAL SANATORIUN 
FRIMLEY, SURRE 


YURSES required 








4 (a) Fully trained Commencing 
salary £75 per annum 

(b) Partially trained, Commencing 
salary £40 to £50 according to exper 
ence. 

Federated Superannuation Scheme ir 
force. 

Apply Matron, Brompton  Hospita 
London, S.W.3. (405 











Sister's ae. Must be § N. 
lead S.C.M. Sala t75—£5—£85. Fed- 

) erated Sepmeumnaiion Scheme in force. 
Apply with full particulars to the 


| Matron. (521) 





NATIONAL HOSPITAL, 
| QUEEN SQUARE, LONDON, W.C.1 


STAFF Nurses required. State-regis 
tered. Commencing salary £75 per 
annum with uniform material. Superan- 
nuation Scheme in force. Certificate 
| granted after 1 year's service. Apply 

(529) 


| the Matron. 





INFECTIOUS DISEASES HOSPITAL, 
LITTLE BROMWICH, BIRMINGHAM 9 


(750 BEDS) 
YENERAL trained Staff Nurses re 
quired for 12 months Fever Train- 
ing, salary £75-——£95 plus War Bonus, to- 


allowances 
and 
in 


gether with usual residential 
Lectures by resident medical staff 
Sister Tutor. Superannuation Scheme 
force. 
Also Nurses, Fever 


Trained and State- 


registered. Salary £65 to £95 plus War 
Bontis. 
Apply giving full particulars to 


Matron. (505) 


CITY AND COUNTY OF BRISTOL 





|} DEPARTMENT OF PUBLIC HEALTH 
Vy TANTED Staff Nurses, S.R.N., for 

Sanatorium. Salary £80—£5—£90 
per annum, plus 7s. 6d. per month 


and the usual resi- 
There is also a 
Sd. for persons 21 


travelling allowance, 
dential emoluments 
War Bonus of £3 6s. 
| years of age and over. 
Apply Matron, Ham 
and Pill, 





Green Hospital 


Bristol. 


Sanatorium, 


COUNTY BOROUGH OF BOLTON 


HASLAM MATERNITY HOME 
NY RSE-MIDWIVES required (resident 
or non-resident). The resident 


salary will be £75 to £80 per annum plus 
War Bonus, with residential emoluments 
valued at £70 per annum. Non-resident 
salary will be £130 to £135 per annum 
plus War Bonus, and emoluments valued 
at £15 per annum. 


Applicants should be State-registered 





nurses with midwifery experience and 

hold the C.M.B. Certificate. 
Successful candidates will be required 

to pass a medical examination and to 


to the Superannuation Scheme 


the Council. 
stating 
together with 
to he sent 


contribute 
established by 
Applications, 
qualifications, 
two references, 
Matron, Haslam Maternity 
Chorley New Road, Bolton. 
PHILIP 8S. RENNISON, 


training and 
copies of 
to the 
Home 


ize, 


Town Clerk 





Town Hall, Bolton. 

Isth April, 1941. (490) 
THE URBAN DISTRICT COUNCIL OF 
CASTLEFORD 
WAR MEMORIAL MATERNITY HOME 
NIGHT STAFF NURSE (IN CHARGE 
REQUIRED 
YIGHT Staff Nurse (in charge) fF 
4 quired at the Maternity Home 
tarnes Road, Castleford. Must be gen 
eral trained and C.M.B. Salary £ 
rising to £95, and uniform. Apply wit 


Matron ; 
E. S. BARNES 
Clerk of the Counet 


testimonials to 
W 





2ist 1941 (660) 


April, 


Town Hall, 
Castleford. 
26th April, 1941 (95) 


























suRSING TIMES, APRIL 26, 1941. 








(x) 





SUPPLEMENT 





N BOROUGH COUNCIL 
fae tS HEALTH DEPARTMENT 
MAYDAY HOSPITAL, 
THORNTON HEATH, SURREY 
YACANCIES exist for Theatre Staff 
V aus Salary £90 by £5 p.a. to 
90, The posts are designated under 
the Local Government Superannuation 





t, 1937. 
, + sssful candidates will be required 
i a medical examination. 

are required for 


to pass 
“probationer Nurses 
training at the above hospital which is 
recognised by the General Nursing 
Council and is also a recognised Mid 
wifery Training School. Candidates 
should be well educated and will be re 
juired to pass a medical examination. 
Salary £30—£35—440 p.a. with board 
residence and uniform valued at £50 p.a. 
48 hour week is in operation 
For full particulars apply to the 
Matron. (40s) 
SELLY OAK HOSPITAL, 
BIRMINGHAM 29 





‘TAFF Nurses required. State-regis 
Ss tered nurses the General Part 
it the Register, salary to commence £70 


on 


per annum, with C.M.B. Certificate, £75 
per annum. Apply to the Matron for 
full particulars (678) 





VICTORIA HOSPITAL, LEWES 


TAFF Nurse required for private 
SR 


S 


wards. SRO 

£65—£70 according to experience. 
Apply with full particulars to the 
Matron. (670) 





BOLTON NURSING HOME, LTD., 
NEWLANDS, BOLTON 
(32 BEDS) 
WTAFF Nurses required, S.R Salary 
£70 plus 6 per cent. and uniform 
P.S.S. in force. 
Apply with particulars of training and 
testimonials to Matron (659) 





ROYAL HOSPITAL SCHOOL 
HOLBROOK, SUFFOLK 
yeqinen immediately two Staff Nurses 

for Infirmary, 57 beds. Theatre and 
Aural experience. Fever State-registered. 
{70 by £5 to £80 plus board allowance during 
holidays. Superannuation Scheme in force. 
Applications stating age, training Schools and 
subsequent experience to be sent at once to 
Matron, who will send necessary form (25) 





OLDHAM ROYAL INFIRMARY, 
OLDHAM 


(i186 BEDS) 
QTAFF Nurses wanted. Candidates 
\” must be State-registered nurses. 
Salary commencing at the rate of £75 
per annum. Uniform is provided. Feder- 
ited Superannuation Scheme is in force. 
Apply giving particulars of training and 





matrons name for reference to the 
Lady Superintendent of Nurses. 
(380) 
BURNLEY MUNICIPAL GENERAL 
HOSPITAL CASTERTON AVENUE 
JANTED—Staff Nurse for Medical and 
Surgical Wards. Applicants must be 
State-registered Nurses and have the C.M.B 
rtificate. Salary {86 by £5 to £96. 
Apply as early as possible to the Matrox 
719 





_ KENT COUNTY COUNCIL 
Public Assistance Department Orpington 
Institution, Orpington, Kent 
Training of Uncertificated Nurses 
T= County Council invites applications 
from persons desirous of training as 
Assistant Nurses at the Orpington Institution. 
Previous nursing experience not essential 
and Successful candidates will undergo two 
years training in chronic nursing. 
y £30 a year first year; £35 second vear 
‘ogether with the usual residential emoliments 
Candidates passing examination successfully 
at the end of two years will be eligible appoint- 
hyd = a Service as Assistant 
i at salaries of £55 a year, risi , 
year to {65 a year £ year, rising by {5a 
Full particulars and forms of application 
can be obtained from the Matron, Orpi 
ent, to be returned to 


2 W. L. PLATTS, 
Clerk of the County Council 


her as soon as possible. 


County Hall, 
Maidstone. 


(22) 














| Road, 





LOUTH AND DISTRICT HOSPITAL | 
(59 BEDS) 


wo Staff Nurses required Salary 
commencing £70 Uniform materi 
provided P.S.S.N 
Apply with full particulars to Matron, | 
Louth and District Hospital, Crowtree] 
Lane, Louth, Lines (70.4) 


THE ROYAL CANCER HOSPITAL 
(FREE), 
FULHAM ROAD, LONDON, 5.W.3 


STATE-REGISTERED Nurses required 
s Salary £80 rising to £00 per nnum 
Federated Superannuation Scheme = is 
foree 

Apply the Matror (700) 





ELIZABETH GARRETT ANDERSON 
PI 


144, EUSTON ROAD, N.W.1 
STAFF Nurses required for increase 
s of staff. Salary £75 per annum 


Federated 
in force. Apply 


Superannuation 
Matron. (707) 


rising 
Scheme 





WARWICKSHIRE COUNTY COUNCIL 
PUBLIC ASSISTANCE COMMITTEE 
Staff Nurses 
A PRLICA TIONS we invited for the 
4 ippointment of Staff Nurses at the 
Warwick Hospital (Affiliated Training 

School). 

The salary will be at the of 
75—480 per annum according to experi 
together with the usual residential 
uniform. 
will be subject to 
the Local Govern 

Act, 19320 
made to the 
Hospital, 


rate 
£7 
ence, 
illowances and indoor 
rhe appointments 
the provis:ons of 
ment Superannuation 
Application to be 
pital Matron, Warwick 

Warwick. 
L. EDGAR STEPHENS, 
Clerk of the 


Hos- 
Lakin 


Council. 
Shire Hall, 





Warwick. 


April, 1941. (500) 


ith 





ELLESMERE PORT AND DISTRICT 


HOSPITAL 
STAFF Nurse required, S.R.N., fully 
K trained. Salary £70 plus 10 per 
cent. (477). Application giving full par 
ticulars to Matron. (491) 





ROYAL HOSPITAL, RICHMOND, 
SURREY 


PPLICATIONS invited for the posi- 
4 tion of Theatre Staff Nurse. Must 
be a State-registered Nurse. Federated 
Superannuation Scheme in force. 
Matron’s reference essential Apply to 
the Matron. (65) 





RAINED Nurses wishing to gain ad 


ditional experience, with Certificate, |, 


invited to write to the Matron, 
BROMPTON HOSPITAL, 
Fulham Road, 8.W.3, for particulars of 
one year’s training in the medical and 
surgical treatment of Pulmonary Tuber- 
and other chest diseases 
£80 (£75 if not S.R.N.). 


innuation Scheme in 


ire 


culosis 
Salary 
ated Super 


Feder 
force. 
(44) 





THE WILLESDEN GENERAL HOSPITAL, 
HARLESDEN ROAD, N.W.10 





QTAFF Nurses required urgently. 
Salary £65 per annum, plus war bonus. 
Apply Matron. (S1) 


CORPORATION OF BIRMINGHAM 
ROMSLEY HILL SANATORIUM, 
NEAR HALESOWEN 
(120 BEDS) 


trained Staff Nurses re 
quired. Salary £65—£75 p.a. accord- 
ing to experience, plus War Bonus and 
ls. 6d. per week for travelling allowance. 
Day off weekly. Apply to Matron. 





PARTIALLY 








(168) 


CORPORATION OF BIRMINGHAM 


CITY SANATORIUM | 
YARDLEY GREEN ROAD 
(336 BEDS) 
(GENERAL nd partially trained Staff 


" Nurse re quired 


Salary i £05 ind i ts» piu 





t Matt 





MACCLESFIELD GENERAL 
INFIRMARY | 
\ TANTED. 
Medical 


Staff Nurses, S.R.N., f 
£00-—£65 


ind Surgical Wards 
emoluments 


with uniform isual 
N.HL.O 
Apply with names reference t« 
Matror (34) 


Salary 
in f 


force 


for 
on 





WARNEFORD GENERAL HOSPITAL, 
LEAMINGTON SPA 


district 
Must be St 
Salary 


with 


ite-regis 
rding to 
name for 

(190) | 


\ TANTED, Staff Nurse for 
midwifery 


S.C.M Acco 
Apply 
Matron. 


tered and 
experience 
reference to 





ELSWICK SANATORIUM 


General 
rising te 


Vance 


Nurse required, 
& trained. Salary £73 19s 
£83 10s., plus £5 uniform 
Superannuation Scheme in force. 

Apply to Matron, Elswick Sanatorium 


near Preston, (68) 


STAFF 


illo 


Lanes 





ROYAL FREE HOSPITAL 
GRAYS INN ROAD, LONDON, W.C.1 


WO Staff Nurses required, S.R.N. 
ible for emergency midwifery. Salary 
£75 or according to experience. Apply 


| 
S.C.M., for general work but avail | 
| 
| 


with full particulars to Matron. (47) 





BEDFORD COUNTY HOSPITAL | 
saris 


Maternity | 


STAFF Wurses§ required for 
and 5.C.M./ 


Department, must be 5.R.N. 








Salary commencing {80 per annum. F.S.S.| 
in force. 
Apply Matron. 43 
Se ee 
| 
THE WILLESDEN GENERAL HOSPITAL, | 
HARLESOEN RUAD, N.W.10. 
pears Staff Nurse required Salary | 
£65 per annum, plus war bonus | 
Apply Matron (64) | 
CITY OF LEEDS | 
PUBLIC HEALTH DEPARTMENT | 
ST. GEORGE'S INFIRMARY 
& Sees ANT Nurses, resident and non-| 
= resident, required for the above In-| 
firmary Previous experience essential 
Uniform provided Pres il ile 


f the Corporation 

Resident 145-205 per annum (| 

st of iivir bonus) rding t eX 
perience, together ith ml residential 
emoluments 
Non-resident 78 d. pet eek, p | 
ost of living bon nd meals when o1 
duty 

Apply personally or in writing to the 
Matron, St. George Infirmary, W | 
Lane, Rothwell, Leeds. References es 
tial 620) 


ROYAL EYE HOSPITAL, 
SOUTHWARK, S.E.1 


A 86083 ANT Nurse required with op! 
- thalmi training Salary 4 per 
innum Uniform provided 

Apply Matron (716) 


WESTERN OPHTHALMIC HOSPITAL, 
MARYLEBONE ROAD, N.W.1 


a Sees ANT Nurse required. Ophtha 
é mic ex perience 


desirable Salary | 
£50 per annum 
Application with full particular to 
the Matron (702) 


| SSISTANT Nurses 
A necessary f 


pro 


COUNCIL 
DEPARTMENT 


ESSEX COUNTY 
PUBLIC \ rANCH 


» Waheane ATIO. f girl 
4 we vis! 
¢ . ¢ Institutios 
Assistant Nurses the 
I i 


ih 2 LIGHTBURN 
€ the ty ¢ 





DONCASTER ROYAL 
INFIRMARY 
BEDS EMERGENCY 
BEDS 
SCHOO! 
NURSES 


ror 


PPROBATIONERS ! ' 
four ear t init Aue 











HOLLOWAY SANATORIUM, 
VIRGINIA WATER, SURREY 
required 

examination 
“itl b a 
Medical Sup 


NATIONAL HOSPITAL 
UEEN SQUARE, LONDON, wW.C.1 
Assistant Nurses with 


I ing x perience 


0 
PEQUIRED 
I te y 
Salary 4 per num niform 


mater Ay t the Mat 


0) 


THE NOOK CONVALESCENT HOME, 
GREENFIELD 
(23 BEDS 
ASSISTANT Nurse nites Candid 
Se ! t | had t le t e year 


prey 


ence | 
Nurse 0 
Oldl I (351) 


WOODSIDE HOSPITAL, 
WOODSIDE AVENUE, 
MUSWELL HILL, LONDON, N.10 
(UNDER E.Mos. SCHEME) 
FOR FUNCTIONAL NERVOUS 
DISORDERS OCCUREING AMONG 
H.M. FORCES AND OTHERS) 


ASSISTANT Nurse required Age not 


de t ‘ t ve 


} pital t ing } eortit te not 


ELIZABETH GARRETT ANDERSON 
HOSPITAL, 


144, EUSTON ROAD, N.W.1 


SSISTANT Nurse 
A ‘ t ’ t ‘ 
Salary £o 


Apply Matror 70s 


ential 





SUPPLEMENT (xi) 


NURSING TIMES 


APRIL 2%, 194) 








CITY OF WAKEFIELD 
INFECTIOUS DISEASES H 








OSPITAIL 











PPLICATIONS invited f post of 
Assistant Nurse Hospita 
ita alary {455 p lus Cost of 
Living B I} point will 
f i me h etn 
t to the of the 
’ ts nr 1937 
md t t I si 
vedi t 
Apphi t i | 
hould t ved 1 t le 
DT 
W. S. DES FORGES 
lown Clerk 
town Hid, 
vw ‘hetield. 

Ap 1041 717) 
SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 

SSISTANT Nurses r dat 
CUMBERLAND Hol SE, 
WHITFORD GARDENS MITCHAM 
EPSOM COUNTY HOSPITAL, 
DORKING ROAD, EPSOM 
SURREY COUNTY SANATORIUM 

MILFORD, Near GODAIL MING 
Commencing lary 400 p.a., rising 
nnual increments of £2 10s. to do p.a 
together with full residential emoluments 
slued at {65 p.a 
Forms of application 1 fu 
lars olay be obtained from the 
Hospitals 
DUDLEY AUKLAND 
Clerk of the Counc 
ounty Hall, 
Kingston-upon-Thame 
25th April, WM1 (65) 
LONDON COUNTY COUNCIL 
MENTAL NURSING 
PROBATIONER Nurses (women 17 to 
40) required at Friern Hospital (for 
nervous and mental disorders), New 
Southgate, N.1l. Three years’ training 
course. Excellent promotion prospects. 
Previous experience not necessary, Com- 
mencing wage tz a week plus cost of 
living bonus. Charges for lodging, wash 
ing and meals (approximately £1 a 
week). Hours average 48 a week. Three 
weeks’ annual holiday Uniform free 
Opportunity for pensionable —employ- 
ment. Free rail voucher from home to 


hospital 


Married Women (trained or 


untrained) 
le employ 


vecepted for non-pensionab 
ment (resident or non-resident) 
Application form from 


Matron 


(#21) 





BETHLEM ROYAL HOSPITAL, 
(For Mental and Nervous Disorders), 
MONKS ORCHARD, EDEN PARK, 

BECKENHAM, KENT 


VACANCIES exist for a limited num 
ber of educated young women, 
between the ages of 18 and 30, who wish 
to train as mental nurses. The Hos 
pital is recognised as a training school 
by the General Nursing Council and 
facilities are provided for students who 
wish to take their general training after 
obtaining their certificate in mental 
nursing. Commencing salary 22s. 6d. per 
week. No deduction for board, lodging 
ind laundry Ration allowance paid 
during periods of annual leave. Hours 
of duty 54 per week. Apply the Matron 
(630) 





HUDDERSFIELD ROYAL INFIRMARY 


HERE are vacancies for wor 
education, aged 18 to 30, 
Nurses at the Preliminary Trai 


They will be coached throughout by 
Ward work is undertaken 


dent Sister Tutor 
after a two months’ course in the 


the training lasts for three ye 
Ist year, £20; 2nd year, £25; 3r 
plus board, residence, uniform 


Federated Superannuation Scher 
Nurses who have passed the 
Examination in Children’s or Fe 


may also apply for two years’ gen¢ 


Enquiries to be 


addressed to the 


nen of good 


as Probationer 


ning School 
a Resi 


School and 
irs. Salary 
d ve ir, £30; 


and laundry. 


ne in force 
Final State 
ver Nursing 
oral training 
Matron 
(212) 





CONNAUGHT HOSPITAL, 


ORFORD ROAD, 


WALTHAMSTOW, E. 
SCHOOL— 
TU 


(APPROVED TRAINING 
RESIDENT SISTER 
HERE are 
educated 


several 


for increase of staff with 
reduction of hours of duty. 
Salary £24, £28, £36. Feder 


annuation Scheme in force. 
Apply for form 
Matron. 


vacancies for 
Probationers immediately 


17 

TOR) 

well 
a view to 


ated Super- 


and particulars to the 


(663) 


COUNTY BOROUGH OF SOUTHPORT 


\ 


fever 
£37 10s 
uniform 
Apply 
‘ge and 


"ANTED for New Hall Hospital, 
beds, complete training 
nurses Probationers. Salary 
to £47 10s Full holidays 
tllowance Age 16 to 24 years. 
to the Matron giving details of} 
education (602) 





GT. YARMOUTH GENERAL HOSPITAL 
APPROVED TRAINING SCHOOL 





108 | 
school for} 


and | 


SELLY OAK HOSPITAL, 
BIRMINGHAM 29 


| (TRAINING SCHOOL FOR NURSEs, 


APPROVED BY THE GENERAL NUKS 
ING COUNCIL FOR ENGLAND AND 
| WALES AND THE CENTRAL 


| 


| MIDWIVES BOARD, PART A 


TRAINING) 


PROBATIONER Nurses required. Aged 
between 19 and 32 years. Apply 
the Matron for full particulars 

(O44) 


~ 


=————=! 
MACCLESFIELD GENE 
INFIRMARY -_. 


(100 


RECOGNISED TRAINING SCHOOL 





| INFECTIOUS DISEASES HOSPITAL, 
| LITTLE BROMWICH, BIRMINGHAM 9 
| (750 BEDS) 





PPROBATIONERS required. Aue m] PPSOSA TIONS RK Nurses required. Can- 
didates must be strong and well 
For particulars ipply to thel educated. Age 17-28 
Matron (593) Salary £50-—£53— £60 Uniform pro- 
| vided 
Holiday ration allowance granted. 
THE ROYAL WATERLOO HOSPITAL Superannuation Scheme in force. P ' 
FOR CHILDREN AND WOMEN, Further particulars and pplication 
: WATERLOO ROAD, S.E.1 | forms tipply Matron (504) 
(RECOGNISED TRAINING SCHOOL) 
MIERE are vacancies for Probationer|CENTRAL LONDON THROAT, NOSE 
Nurses for three ind-a-half year's AND EAR HOSPITAL, 
training ge 18-35. Salary £20, £22, GRAY'S INN ROAD, LONDON, W.C.1 
£30, £40 toard, lodging, and some in-| 
door uniform provided. Candidates will = ATIONERS required Strong 
commence training at the Base Hospital ind well educated. Salary £20 to 
out of London. £22 Affiliated training school with the 
For particulars apply to Matron Royal Free Hospital Age from 17. 
(650) — Apply Matron. (7038) 


SO ere pe 





Withington Hospital, West Didsbury, 


Monsall Hospital. Newton Heath, 
board, residence, laundry and 
All applications should be 


iddressed 





CITY OF ” MANCHES TER 


JROBATIONER Nurses wanted now ‘and later at the following Municipal 
Hospitals 
TUBERCULOSIS SANATORIA (minimum age 18 vears). 
Abergele Sanatorium, Abergele, North Wales. —£35—/40—£35—/40. (Affiliated 
training school 
Baguley Sanatorium, near Altringham, Cheshire.—{40 to £45 


GENERAL HOSPITALS (Complete Training Schools). 
Crumpsall Hospital, Delaunays Road, Crumpsall, Manchester, 8 


INFECTIOUS DISEASES HOSPITAL ( Training School). 
Manchester, 
iniform are a 





Minimum age 18 years). 

-£30 by £5 to £40 
—£30 by £5 to £40 } 
(Minimum age 17 years.) | 
10.—{40 to £45. Emoluments, 
dditional to the annual salaries stated 

to the Matrons of the establishments. 
(360/18 


Manchester, 20 












CUMBERLAND INFIRMARY, 
CARLISLE 





HERE are vacancies for Probationers. 
Must be well educated and strong. 
Preliminary Training School, two 
months’ course. Theoretical instruction 
given by the Resident Medical Staff and 
by the Resident Sister Tutor. 
For Particulars apply to the Matron. 
(360/13) 
THE ROYAL HOSPITAL AND 
HOME FOR INCURABLES, WEST 
HILL, PUTNEY S.W.15 
PROBATIONER Nurses required. Can 
didates must be strong and well 
educated and not under 17 years of age 


£30 to £50 a 
Apply for 


Salary 
vided 


vear. Uniform pro- 
particulars to Matron 
(500 /s) 





ST. MARK’S HOSPITAL 
(AFFILIATED TRAINING SCHOOL) 
CITY ROAD, LONDON, €E.C.1 

PPROBATIONERS required, 


good educa 


tion essential, age 18 to 30 years. 
Salary £25 to £30 per annum. Uniform 
provided Application forms may be 
obtained from the Matron. (652) 


CITY ISOLATION HOSPITAL, 
HUCKNALL ROAD, NOTTINGHAM 
200 BEDS. TRAINING SCHOOL 


PROBATIONER Nurses required. Lec 
tures given by Medical and Nurs- 
ing Staffs. Use of uniform. Training 
for two years and three months. Salary 


£30—£35, plus bonus. Apply (enclosing 
stamped, addressed envelope) to 
Matron. (355) 





ST. MARY'S HOSPITAL, 
PADDINGTON, W.2 
TRAINING SCHOOL FOR NURSES 
EF: ARLY vacancies for well-educated 
4 Probationers. Eight weeks spent 
in Preliminary Training School. Proba- 

tioners have a day off weekly. 
Application should be made to the 
Matron who will be pleased to arrange 
to interview parents with girls of school 
leaving age interested in the nursing 





profession. (239) 





CITY OF LEICESTER 








ISOLATION HOSPITAL AND 
SANATORIUM 
PROBATIONER Nurses required. 

Salary £40 to £45 p.a. Modern class- 
room and resident Sister Tutor. Modern 

Nurses’ Home. 

Apply Matron, City Isolation Hospital, 

Groby Road, Leicester. 

WILFRID CARR, 
secretary 

Health Department, 

Grey Friars, 
Leicester. 

April, 141 (485) 
THE BOLTON ROYAL INFIRMARY 
TRAINING SCHOOL FOR NURSES 
APPROVED BY THE GENERAL 
NURSING COUNCIL—(239 BEDS) 


Age 


wr ATIONER Nurses required. 
must be strong and well! 


0 years, 
educated, 
Salary £20, £25 and £30, 
plus War Bonus of £2 12s. 
For purticulars apply to 


with uniform, 
per annum. 
the — 
5) 





NOTTINGHAM GENERAL HOSPITAL 
(531) 


Preliminary Training School Attached 
uERE are vacancies for Probationer 
Nurses. A good standard of education 
is required. Age 18 to 30. 
Salary : Ist year £30; 2nd year £3. 
year £40; 4th year £50 
with board, residence, laundry 
uniform. 

Probationers are coached throughout their 
training by the Sister Tutor. 

Applications should be addressed to the 
Matron, General Hospital, Nottingham. from 
whom all further information may be obtained. 

(5) 


5; 3rd 


and indoor 





CITY OF PLYMOUTH 
CITY ISOLATION HOSPITAL, 
BEACON PARK ROAD, PLYMOUTH 
(RECOGNISED TRAINING SCHOOL) 


PROBATIONER Nurses required for 
training for State Fever Certificate 

Applicants should be between the ages 
of 18-25 years and of good education. 
Salary £40 by £5 to £45 per annum, 
For full particulars appily to Matron. 
(576) 





PROBATIONER ae required, Age 

18-33. Applicant ust have had” 

good education B = laundry -- 

uniform provided. Salary £20, $35 ~ 
per annum. . 

Apply by letter to the Matron. 
(85) 
—— 


QUEEN MARY'S HOSPITAL F 
EAST END, STRATFORD, Pa 


RECOGNISED TRAINING SCHOOL 
PROBATIONER Nurses required. Wey 


educated, age 18 to 30 years, Four 
years’ training. Superannuation Scheme 
in force. Salary £30—£35—£49—¢59 
Apply by letter, or personally ‘jn 
morning, to M uty Y . 


(131) 


pone A ee, 
THE BIRMINGHAM ACCIDENT 
HOSPITAL AND REHABILITATION 
CENTRE 


PRELIMINARY 


PRAINING COURSE 
HERE are vacancies in the above 
named Hospital, for Student Nurses 
Two years course 
The Svyilabus ir ide ill subjects re. 
quired for the Preliminary State Exam. 
ination. Lectures will be given by the 
Medical Officers nd Lectures and 
Demonstrations by the Sister Tutor and 
Ward Sisters 
After passing the Preliminary State 
Examination, students will move on t 
Affiliated Schools f completion of 
training. 
Salary Ist year, £30, with uniform 
Salary 2nd year, £40, with uniform 
For particulars apply to the Matron 
The Birmingham Accident Hospital and 
Rehabilitation Centre, Birmingham, 14, 
(305) 





THE WILLESDEN GENERAL 
HOSPITAL; HARLESDEN ROAD, 
10 


PPLICATIONS are , invit ed from strong 
and well educated girls from 18 to 30 
years of age, who wish to train as Mospital 





Nurses. Interview essential, Training, 
four years. Training will be curtailed one 
year for nurses, on supplementary part 
of G.N.C. Register. 
Apply Matron. (50 
CITY MENTAL HOSPITAL, 
HUMBERSTONE, LEICESTER. 
ROBATIONER Wurses required. Age 


18 to 30. Height not less than 5 ft. 4in. 
School leaving certificate the equivalent 
is desirable but not esser 

Commencing salary at 
annum, together with board, lodging, washing, 
etc., valued at approximately £45 10s. per 
anpum. Salary rises on an average to £98 16s. 
per annum, on qualifying by examination, and 


or 
tial 


present £68 L4s. per 








to £131 15s. on promotion to Charge Sister. 
The Hospital is a _ recognised training 
school for the G.N.C. and R.M.P.A. Certifi- 


cates, and full courses of lectures and instruc 
tions are given by the Medical Staff and 
Sister Tutor. 
There is a modern Nurses’ Home and thete 
are social and recreational facilities. 
Stamped addressed lope for applica- 
tion form should be sent to the Matron. (40) 


LONDON HOSPITAL NURSING SCHOOL 
(COUNTRY ANNEXE) 


enve 


HE London Hospital Nursing School 

(approved by the General Nursing 
Council) still provides a four year course of 
training. 


A preliminary seven weeks’ course is held 
at the Training School now set up in a large 
private house some 20 miles from London, 
after which systematic teaching is carried 
out in a country annexe of 350 beds; at the 
London Hospital and at Emergency Hospitals 
in Essex and Hertfordshire where London 
Hospital Nursing Units are now working. 

Throughout her training the Student Nurse 
receives theoretical instruction from qualified 
London Hospital Tutor Sisters, practical 
demonstrations and bedside teaching from 
experienced Ward Sisters, and lectures by 
the Medical and Surgical staff. 

Candidates must be intelligent, well educated 
and of good physique. Age 18 to 30 vears. 

Remuneration at the rate of £30 for the 
first vear; £35 for the second; £40 for the third 
and £65 for the fourth, is given during training. 
Tbe Federated Superannuation Scheme is 2 
force. When working at the London Hospital 
excellent air-raid shelters with comfortably 
fitted Vi-Spring bunks, are provided. Every 
care is taken for the safety of the Nurse 
and no wards above the first floor are at 
present in use. 

Application forms and further particulars 
may be obtained by sending a stamped and 
addressed envelope to the Matron, Londoo 
Hospital, Whitechapel, E.1. (57) 
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THE ROYAL HOSPITAL, 
WOLVERHAMPTON 
INCORPORATED UNDER CHARTER) 
(340 BEDS) 
YACANCIES for well — ited girls : 
Probationers, age {s- years. Pre 
































can bet 
School for seven weeks’ 
ing the wards 
training, 
tunity 
Matron for full partic 


ROYAL NORTHERN HOSPITAL, 
HOLLOWAY, N.7 


JROBATIONERS. 


j 
ex 


Candidates of g 
ages of 19 and 33 
rv Training 
training betore enter 
mpletion of three 
Nurses have the op; 
the C.M.B. Apply to the 
ulars. 8 


lucation between the 
ceived into the Prelimi 





On cx 
selected 


of taking 





iminary training school. ne midwifery 
training (Part 1) may be taken in fourth 
year if so desired. Uniform provided 
Scholarships available for specialised 
training after State-registration. 

A course for girls of 17 years may be 
taken in the women's de partment before 
general training. Uniform provided. 

Full particulars may be obtained from 
the Matron, who will be pleased to inter- 
view parents and girls by appointment, 

Wolverhampton. (69) 








R* 
Must be ~ and well educated, 
years. 


two people for reference to Matron. 


SAVERNAKE HOSPITAL, 
MARLBOROUGH, WILTS. 
(100 Beds) 
(Shortly to Become a Preliminary Training 
School) 
QUIRED—now and later—Probationers 
Salary £20 p.a., with use of uniform 
from 17 


Apply with ali particulars and names of 
(19) 












































yuBSING TIMES, APRIL 26, 141. Sl PPLEMENT (xi) 
THE GENERAL INFIRMARY AT LEEDS > ged + any oa. | = = N 1GHT Sister ~ 
2 BEDS) ublic Assistance Departmen 4 ed at t ‘ \ 
SS FOR NURSES County Hospital, Chatham NURSES WANTED \ iret I is Rate 
TRAINING SC TUR GENER County Hospital, Darttord ‘4 De vel xs W 
PROVED BY THE GENERAL : : , 
APPRO NURSING COUNC IL County Hospital, Farnborough 20 rds 4/- and 1 for every I , 
NUR ’ Near Bromley additi nal 5 or part of 5 rds board, lod 
HERE are vacancies for Probationer County Hospital, Pembury i“ ee P ’ \ 
T Nurses for increase of staff. Near Tunbridge Wells = 
puring the training of — woe. in PROBATIONE R Nurses are required at the | Unifor \ 
e Preliminary Tr aining Seed, Proba- above Hsopitals for training in general} { A Sess ANT Pe required, Fe Suy 
vners live in the Nurses ome nursing for a period of three years. | capercem Salary £60 aq sul . NEL . 
Lectures and practical instruction are Salary £30 a year for the Ist year, £35 a) furm Apply with full rs t poner AsION: wr ; 
ven by members of the Honorary | year for the 2nd year, and {40 a year for the| Matror Isolation Hos} Barnet “ “ - ' : er 
jical Staff, qu ilified Sister Tutors | 3rd year, together with residential emoluments Herts (60 i S 
Ward Sisters. Candidates will be prepared for the examina e ‘ ; . 
Nu ses on Supplementary ¢ hildren or|tion of the General Nursing Council, and iv Dd’ rR : Nurse required : x rT 
— Register accepted as sec ond-year | successful, will be eligible for appointment as duty m May to Septembe Ge | ind \ 
~ ses for three year training. Staff Nurses. u Salat £ per ! j i \ i 
Ag e 18-30 years. A superannuation scheme is in force. Al) po ‘y by state | ! I ex-}} W 
Applies ations should be made to the|nurses receive three week's annual holiday. | perience ive me f elTerence : 
“ mn who will be pleased to interview There is a good Nurses’ Home with all| Matr d District Nursing A (Queen S NURSES WANTED 
co of girls of school-leaving age|modern conveniences at each of the Hospitals. | ciatior rt I Bradford, |% : 
rrested in the nursing ‘ Further details as to the general rules of the | York (507 St. Helens, Lancashire Es 
- Hospitals will be forwarded on application] _. x no is ! t ‘ 
being made to the Superintendent-Matron ot | E XPERII . I - S . registered Nurse Que ! 
the County Hospital, Farnborough, and to} required et t iy Senior | ( ( i S 
GLOUCESTERSHIRE JOINT the Matrons of the remaining H« spitals. | tion b sy Medi Home Sa {> i 
BOARD FOR TUBERCULOSIS Ww. L. Pl ATTS, jcommet g Mait i Nursing Home Taunton, Somerset . 
SSISTANT Nurses required. Must have} _ Clerk of the County Council i! heltenhar i bs - + ‘ ; 
A* Tuberculosis or Fever training. Salary | County Hall, a, EAD Nurse (i trained) t M W S 
45-55. If holding Tuberculosis Certificate Maidstone <3) | I 1 t the Midhurst Institutic s ay F.S.S. A t 
lary £50160. Si the — —— £ rising £7 1 innually to 4 pe Cranleigh, Surrey . d 
4 ‘OL s « 
ia force, Apply toe her ry BRISTOL ROYAL INFIRMARY Jannum, with board, residet Gene 
House, Stonehouse, Glos. \- (430 Beds + Fort of pplicati ¢ bie , s ( 
lic schoo xd School « . . ined fr the Pub \ssist e|)> I 
Medical Sch 1 and School of Nursing ieee tines MteihGiameahis aaah ty Earby, via Colne, West Riding. 
THE ROYAL Tt." SHEFFIELD p® LIMINARY Traming School. Eight) ip iened by ard M aa Netrict. Ge midwif 
75 Beds weeks length of training, three four } ~ ry 4 { I 
HERE are vacancies for Probationer years Private Nursing Staff attached; also} a NIOR Queen's Nurse wanted f ‘ . ¢ Ver 
. staff. After three | °° Operative staff - ; Cla nna - tuff ¢\fortable ' 
Nurses for increase of staff. After three)" shortened Course of Training arranged for | ; home provided: se Heckmondwike, Yorkshire Gc 
caths’ preliminary course candidates who nurses on Supplementary Rexister ; - ape CMR ¢ ~ 
j rds and dep y t —— CRISLOS Se . | materni work I el velist re r l ‘ 
ae accepted for duty in the wards and depart A Pre-Training Course arranged for well]. .:..., ott sang ne al, “age Seah fF oome Seale i 
ments are given Opportunities for taking the|., ; ‘ iq i Ap eri d 
2 educated girls intending to train , astle Terrace Hill and Four Oaks, Warwickshire 
saminations of the General Nursing Council the Peletel Rovel Infirmer: jland, 26, Castl kd 2 
instruction is given by members of the| 2 ee a es | I é ‘ ‘ Ge 
Honorary Medical staff and by resident Sister | ¥*#"S- : ; : . , 
—— — | \piPPLeEsex County Cour sive 1 ve tely. | 
"Federated Superannuation Scheme in ‘ i. non-resident Women Attendants. _ Hoddesdon, Hertfordshire One 1 
force for all trained staff. A good standard GLOUCESTERSHIRE JOINT BOARD ' s sey ut d Capab 7 ee ! gene ! 
of education is required. Age 15-30 | nf aged and iv ? 
Enquiries and applications should be FOR TUBERCULOSIS 6d. p.w. by 2s. 4. ann Littlehampton, West Sussex. One { 
addressed to the Matron, who will be pleased | | gether wits I ; we 
to interview parents ot likely candidates. (2) pP' OBATIONER Nurses required. Salarv| d Se ene Welfare Centre. Seale F.S.S 
£35—4 Lectures given for ti at £27 ls. p tem-|O . reel 
rensi ble I ‘ Oidhill, Staffordshir Ss 
DUDLEY ROAD HOSPITAL, Tubs soci samnination Fay ay My tr ~~ 
BIRMINGHAM, 18 For | St iia tenes alheiaes s ‘ 
Probationer Nurses |H s se, Gh HA aa ‘addr -_ ee , ? oan . 
: — . $$ Master D Redhi Plymouth, Devon. «© equire 
ie 4g Probationer Nurses | Institution, Edgware 7 tuff f t Motorist. 8 
in the Dudley Road Hospital, Birn | ’ H 
: rhic pproved by the Geueral | IDDLESEX County Counci eq . q ye ' 
aagham, aS wach is af pr oe: y the ae era CHELSEA HOSPITAL FOR WOMEN, | \ o a ,Pontypridd Glamorgan. ( f 
Nursing Council tor Eugland and Wales as a DOVEHOUSE STREET, S.W.3 | Assistant Nurse, non-reside ee. Gene r nd « 
complete Training School for Nurses. 3 cain D ind night duty as required. W Scale \ t 
Applicants ini ist be well educated and strong | Se a £2 2s. 6d. p.w. by 2s. fd ! Redditch, Worcestershire. © 
aod not younger than 2U vears of age. ACANCIES for Probationers. Affiliated | Os. p with two meals per working ta@ of four. Gem 
Period of trammimg three years, exclusive of Training School. Uniform rm and laundry of same fer ( ¢ S 
three months’ trial period. Applicants must be well educated. 7 27 16s. p (nurses v } F.S.8 
Salary £30. {35 and £40 for the first, second | 18 years. Apply Matron. ih more ye training i Sedgley, Staffordshire (near Dudiey) 
and third vears respectively, residence, rations. r t 1 commence g @ n dist t S ‘ trict Ciene 
laundry and unitorm provided. Good off | temporary at f livir ‘ S o 
duty time and annual holiday. | be nable and established st { ‘ F.S.S. ¢ 
Full particulars will be forwarded on EAST SUFFOLK AND IPSWICH I biect to medical examinatior Ay rable 1 
application (accompanied by stamped ad HOSPITAL, IPSWICH leation forms obtainable by end Streetly, Staffordshire I 
iressed foolscap euvelope) being made to the (350 Beds jstamped addressed foolscap envelope tall of three General 
lf ter , > ! ¢ r \ ‘ e 
ie. = PROBATIONER Nurses required, Age | a ee ee ‘ : 
8-30 vears. Salaries 422—(26—{32 |" , (ste) Fss 38 ts 
Uniform provided. Nurses coached through ING RSE Attendant rx ired f 1 * tite . 4 
MANCHESTER ROYAL INFIRMARY out their training by resident Sister Tutors | Is ade fectiv bovs Salary £50! date 
For particulars apply to the Matron. (8 Pp e nt + four d. \pI , Head -. Q) I fp 
— ittleton ise) =Scho srt ( u I I S 
a [bridge mt ad 
ROBATIONERS required for increase | 
of staff. ROYAL FREE HOSPITAL, 
a peintes apply to the Lady Superin-] GRAYS INN ROAD, LONDON, W.C.1 | 
— ®) |COMPLETE TRAINING SCHOOL FOR| 
NURSES 
“THERE ire vacancies for Probationers | | meen 
BROMPTON HOSPITAL, 8.W.3 __on June Ist and September ist. | 
- aleiuein Every facility fer modern training. | Soothing, comforti ‘ ‘ 
a) Apply for full particulars to Matron. | ” a , 
"tome Nurses wanted. (56) ment gives marvé f 
Commencing salary {40 to £50, according li ng j 
‘ experience. distressing pal irritati d i i 
Appiy Matron. (61) Perseverance of ti 


Obtainabie at all Chemists 


OINTMENT 








THE NURSES’ HOSTEL CO., LTD. 
9, Torrington Place, W.C.1. 


BOARD and LODGING 
the Day, 


for Nurses engaged in Private Nursing or Visiting London by 


Meal, etc. Apply to the Secretary 
Founder ;: C. J. Woop, 
“ Bicuspid, London.” Museum 1438 


Telegrams : Telephone : 


SUPPLEMENT (xi) 








( UEEN'S Nurse wanted for Girvan, 
Ayrshire Doubl district Com 

bined dutic Cycint Salary to seale. 
Apply by 30th April fo County Superin 

tendent, Is, Wellingt Square Avr 

(615) 

( UEEN'S Nurse for Poulton, double 

district near Warrington, general 

ind midwifery nursing, furnished house 
motorist and ist t superin 
tendent, 12, Ribblesdale Place, Preston 
Lancashire (H54) 


( UEEN’S Nurse required for Mother 
well tatt of 16; general work un 
ellent experience in 
Child Welfare Work and Clinic Work 
Apply Su mpertaton dent for Seotland, 26 
Castle Edinburgh 


dertaken with exc 


rrace (10) 


( UEEN'’S. 
? required 


Federated 


Two State-registered Nurses 
to qualify for Queen's Koll 
Superannuation in ftorce, 
Cyclist preferred.—Apply Superintendent. 
Willesden District Nursing Association, 19, 
Park Avenue, Willesden Green, N.W.2. (31) 


QPAPE Nurses) required Salary £70 
2 with uniform. Apply Matron, Cen 
tral London Throat, Nose and Ear Hos 
pital, Grays Inn Road, London, W.C.1 
(700) 

GISTER required, S.R.N. with Tuber- 

_——~ experience. Salary £00, 

£s 10s. Wi: tonus and use of uniform 

Apply the ‘Matron, Bradford City Sana- 

torium, Grassington, Skipton, Yorkshire. 
(485) 

STAFF and Assistant Nurses required 

a Good salaries uniform provided. 

Apply Matron, Creaton Sanatorium, 


Northampton (411) 


ATE 
s' es 


REGISTERED Nurses to qualify 


Roll. £70 during training, £75 
after six months. F.S.S., holiday allow- 
ince, Also two §&.R.N. for holiday 
duties, general work only. Apply Matron, 
Queen's Nurses’ Home, Sheffield, 10. 

(545) 
TEMPORARY Sister required, able to 
take charge. Salary £100 and uni 
form Apply with full particulars to 
Matron, Isolation Hospital, Barnet, 
Herts (599) 
7 trained Nurses required. Alternate 
day and night duty. Salary {90 p.a 
Uniform allowance £5.—Apply, giving full 


particulars of training and experience to 
Matron, Launceston Hospital and Rowe Dis 
pensary, Launceston, Cornwall. (26) 


\ ANTED State-registered and 
Assistant Nurses. Alternate day 
and night duty. Apply Groombridge 
Nursing Home, Chaucer Road, Worthing, 
Sussex (126) 





| APPOINTMENTS 
| WANTED | 
| | 
| | 








Rate : 20 words and €d,. pe 
every additional 5 or part of 
words 
dietitian with teaching 


( UALIFIED 
diploma, London 
hospital cr nurses 
lege, part or whole-time. Good refer 
ences.Box 624, The Nursing Times, St 
Martin's Street, London, W.C.2. (624) 


experience, seeks 


post in training col- 





HOLIDAY AND | 
RESIDENTIAL 


and 9d. for 


5 or part of 5 


20 words 
additional 
words 


Rate: 
every 








Rica, North. "Phone 51562 
Roughlea Private Hotel, Empress Drive 
(adjoining Promenade). Modern, open all 
year. ‘Tarriff.—Miss Myerscough, Member, 
Royal College of Nursing. (13) 


RESt Homes for Practising Nurses and Pro- 
bationers. Haslemere ({1 weekly) and 
Windermere.—Apply Secretary, 
Homes, 21, Cavendish Square, 


Edith Cavell 
London, W.1. 


"| Certificate. 


Scheme. Free training and salary to 
limited number of trained nurses. 

Apply Matron, Nurses’ Home Howards 
Road, Plaistow, E. 13. (15) 





- MIDWIF ERY 


Rate : 10, 


per inch 








CITY OF —— MATERNITY HOSPITAL 
TY ROAD, E.C. 

MIDWIF ony TRAINING SCHOOL 
PUPILS accepted for Part I Midwifery 

Training. Sister Tutor on Staff. Special 
reduction of fees under Ministry of Health 
Scheme. Facilities in certain cases for Free 
lraining, with pocket-money allowance. 
Postgraduate training (including Analgesic 
Courses) for Practising Midwives. Facilities 
for Midwives anxious to obtain the Teacher's 


Apply Matron. (4) 








HULL MUNICIPAL MATERNITY 
HOME, HEDON ROAD, HULL 
(EVACUATED TO GAINSBOROUGH) 
VACANCIES FOR PUPILS 
A PPROVED as a Midwifery Training 
4 School under C.M.B. Rules (New 
Section B), Part I, and associated with 
Hull Municipal Maternity Home District 
Midwifery Service in respect of Part LI 
training. 
Grants 
Health 
Health 
desirous of 


under Ministry of 
taking 
nurses 

Free 


available 
Scheme for, candidates 
Visitor’s training, or for 
practising Midwifery. 


are 


training with small salary in certain 

cases. 
For complete details apply Matron. 
(58) 





BIRMINGHAM MATERNITY HOSPITAL 





TeaieD Nurses requited as pupils at the 
Birmingham Maternity Hospital. 


Salary at the rate of £45 per annum, paid 
during training. (18) 


LEEDS MATERNITY HOSPITAL, 
HYDE TERRACE, LEEDS, 2 
(140 Beds) 





puras trained and prepared for the Exam 
ination under the new rules of the Central 
Midwives Board, Part 1. 

Grants available under the Ministry of 
Health Scheme for Candidates taking the 
Public Health Course or those desirous of 
“ practising as Midwives.” Free Training 
available. 

Vacancies occur for general-trained Nurses 


and others in January, April, July and 
October. 
For particulars apply Matron. (24) 





THE MOTHERS’ yt - 
THE SALVATION ARMY A 
DISTRICT NURSING SERVICES, 
LOWER CLAPTON ROAD, CLAPTON, E.5 
Hospital Functioning as Usual 
Midwifery Training School 
(50 Beds) 


PT PANSFERRED to Safe Provincial Area. 

Pupils prepared for the examination of 
the Central Midwives Board. 

Ministry of Health grant available. 

Special terms for Trained Nurses. 

Courses arranged in Analgesia. Prospectus 
can be obtained on application to the Matron 





(45) 
PLAISTOW MATERNITY HOSPITAL 
Approved for Part I Midwifery Training 


Associated with 
PLAISTOW DISTRICT NURSES HOMES 
Approved for Part II Midwifery Trainin, 
Approved for Post Certificate Courses 
| URING 1939—In-Patients, 1,690 cases. 

District Midwifery, 1,862 cases. Ante 

Post Natal, 1,708 cases. 
.647 cases. 

‘under Ministry 


Natal, 4,166 cases. 
Infant Welfare, 
Reduced fees 





of Health 
a 





THE ROYAL HOSPITAL 
(WOMEN’S) WOLVERHAMPTON 
(Incorporated under Charter) 


Vy tewireRy pupils wanted to train 
4 for Part I of the C.M.B. examina- 
tion under the new rules. For scheme of 
training apply to the Matron, The Royal 
Hospital, Cleveland Road, Wolverhamp- 


cenenne LYING-IN-HOSPITAL 
Emergency Address 
DIOCESAN HOUSE VERULAM 
ROAD ST. ALBANS. HERTS 
Midwifery Traiming School 


A Prnovep for Part I Training under the 
f new rules of the Centrai Midwives Board 
and associated with four approved institutions 
tor Part Il trom which Pupils can make their 
choice. 

Reduced fees under the 
Scheme. Free training available. 
certificate granted to successtul cand 
examination. 

For tuil particulars apply Matron. (7) 


Ministry of Health 
Hospital 
idate afters 





CITY OF NORWICH 
MATERNITY HOME 


Vv ACANCIES are available for intend 
ing midwives wishing to take Part 
il Training Vaeuncies Ist June and 
ist’) September No fees For particu 
lars apply Matron, Norwich Maternity 
Home, Heigham Grove, Norwich. (643) 


BRITISH HOSPITAL FOR MOTHERS 
AND BABIES, WOOLWICH AND 
BRENCHLEY 
Mi BEDS 
FOR CERTIFIC 





APPROVED ATE A 


Free 
given. 
Infant 


VY ACANCIES for Pupil Midwives. 
training Pocket money 
Ante and post natal clinics. 
clinics 

Hon 


letter to Secretary. 


wi 10 


Apply by 





| MASSAGE | 


Rate 10/- inch 


per 





THE MIDDLESEX HOSPITAL, 
LONDON, W.1 


SCHOOL OF MASSAGE, MEDICAL 


GYMNASTICS AND MEDICAL 
nie AND LIGHT AND 
ELECTRO-THERAPY 
SCHOOL OF AND 


RADIOGRAPHY 
RADIOTHERAPY 


STUDENTS prepared for all examina- 
a tions of the Chartered Society of 
Massage and Medical Gymnastics and 
f the Society of Radiographers. 

For full particulars 
Superintendent, The 
London, W.1 


apply to the Lady 
Middiesex Hospital, 
(60) 





| SITUATIONS VACANT 


Rate: 
set solid as * 


10/— per inch displayed or 
Nurses Wanted.” 


= 








SELLY OAK HOSPITAL, 
BIRMINGHAM 29 





ASSISTANT Cook required, resident. 
Age between 25 and 35 years. 
Salary according to experience. 

Apply Matron. (676) 
HUDDERSFIELD ROYAL INFIRMARY 


WOOK required. Must be experienced 

and well trained and capable of 
catering for a daily number of 450. 

Applications stating age, experience 


rcecompanied by 
submitted to 
(596) 


ind salary required and 
recent testimonials to be 
the Matron. 





BETHLEM ROYAL HOSPITAL, 
(For Mental and Nervous Disorders), 
MONKS ORCHARD, EDEN PARK, 

BECKENHAM, KENT 


One 


SEMAIDS required (single). 
' week, 


salary, 18s. 3d. per 


on at a commencing salary of 
I4s 9d. per week. No deductions for 
board, lodging and laundry. Ration 


allowance paid during period of annual 
leave. 








(17) 


ton. (110) 


Apply the Matron. (636) 


NURSING TIMES, APRIT % 
7 = ithe ae 
—_—_—_—_— 

ADY wit! © 0 : Nuc 

4 Chiropod ! for Dh 
London, W.s 722 : 
limes,’” St. M l 

TON- RESIDENT Housemaids , 
a hy Middle County ( 
Salar vording t se and expe 
Indoor inifern ndry thereof 
meals on duty U hestablis hed staff 
plication fort tatnable 
stamped address lscap 
Matron D Ke ( ap H 
Edeware 
Q' ALIFIED Cook required, Pre 

experience in Institutio apn 
essential. Salary rding to 
Applications to the Matror 
names for reference Royal §; 
County Hospital, Brighton 
—— cs, 


ROYAL HOSPITAL, RICHMOND SURREY 


EQUIRED immediately.  Warg 
R Salary {30 per annum. Algo 
Housemaids. Salary £30—{35 per anny 


Uniform supplied. Ref ferences essential 


Apply Matron. 2 


CONNAUGHT HOSPITAL, 
ORFORD ROAD, 
WALTHAMSTOwW, E. 7 


RE -QUIRED: Housemaid for Nurx 
Home, Ward Maid, Head Kitchen 
Maid. All to live in. Apply Matror 





ROYAL HOSPITAL, RICHMOND, suRREy 


FR SQUIRE D immediately, Housemaid, 
Salary £30—{35 per annum Also Two 
Wardmaids. Salary £35 per annum. Uni 


form supphed. Reference esseatial 
Apply Matron. 


WOOD GREEN HOSPITAL, 
BOUNDS GREEN ROAD, N.11 





SENIOR Kitchenmaid, comme 
s salary £50 and uniform. Mus 


thle for plain cooking and cooks r 


Also) Wardmaid, Junior Kitchenmaid 
t3s rising, uniform; good off duty 
weeks anunual holiday to each 


Apply Matron 


HORTON GENERAL HOSPITAL 
BANBURY, OXON. 


SHORTLY 


76 BEDS INCREASING 


Kitchen Superintendent 


TANTEI 
\ \ a? 





used © institutix = cooking 
Modern kitchen. Cooking ihout 30 
daily, when hospital is at full strengt 
Good prospects. Salary according to & 
perience. Apply Matron, Horton Ge 
Hospital, Banbury, Oxon O44 





: AGENCIES 
Rate: As 


’ 


or ** Nurses Wanted 











ADY Nurses required, Berks, £120; F 
4 Sussex, Bucks, (1 Wilts, £10 
Wores. £85; ( hs | s.. Warw 
Surrey, £80; York Ist. baby, Somerset 





Northants Ist baby iv 
Boucher, Ltd., 6, Basil > t 
YURSES _ required Hospital and 
4% Private Attendants, Assistants 
Mental. Tabitha Trained Nurses Asso 
ciation, 15, Clarendon Terrace, Maid 
Vale, W.9; Tel, Cunningham 6338. 








| . 44 aed 

| Please mention “ Nursing 

Times’ when answering 
its advertisements. 





























‘in tf 








nmaid. 
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‘ CALSIMIL’ 


(Calcium Sodium Lactate with Vitamin 


The acknowledged subnormal intake of dietary 
of the population is not likely to be entirely corrected by the 
calcium phosphate in bread. The deficiency is accentuated in some 
by the shortage of cheese, and it is probable that a considerable r 






calcium by a large proportior 
inclusion o 


‘ 


instance 
umber of 


cases which call for an extra-dietary supplement of calcium will be commo: 


found. 


In such cases Calsimil is indicated. Calsimil tablets contain calciun 


in which it is most effectively retained and in combination with tt 
essential for its absorption—Vitamin D 
Two or more tablets of Calsimi! daily will provide a valuable supplement to th: 
daily intake of both calcium and Vitamin D 

Literature on request 
THE BRITISH DRUG HOUSES LTD LONDON N.1 
Telephone Clerkenwell 3000 Teleg s: Tetrad T 

















, 
IODINE , 
VkX pODINE — IDEAL FOR NURSES’ USE 
Y lodex is antiseptic, inflammation-reducing 1 
i bland. Unhke the Tincture, it does not bu rde 
or stain the skin, and it can be apphe painful 
swollen joints, or even to open wounds, with let 
rehance on its soothing properties : 
nurse's bag is complete without Lode 
FOR FIRST-AID DRESSINGS AND EXTERNAL INFLAMMATIONS 
XNA MENLEY & JAMES LTD., 123, Coldharbour Lane, London, S.E.5 














HOSPITAL 


SIDHIL BEDSTEADS 


WARD EQUIPMENT & 
BEDDING OF EVERY 


DESCRIPTION 


SIDDALL & HILTON LTD. 


SOWERBY BRIDGE - - - - 


ABERDEEN, BRISTOL, EDINBURGH, LEEDS, LIVERPOOL, MANCHESTER 


Branches at 


NEWCASTLE-UPON-TY NF 





Yorkshire ‘" 








fp 


1G TIMES f the Royal College of Nur 


A Compound Oéestrogenic Sedative 
for Women in the Forties 


Menopax is to-day the recognised medical treatment for all 
symptoms of the climacteric, and is regularly prescribed by 
doctors. These tablets not only compensate for hormone deficiency, ® 

but have a high sedative effect that is felt almost at once. gives 


HOT FLUSHES PERSPIRATION, HEADACHES, also NERVES 
NERVOUS EXCITABILITY, NEEDLESS FOREBODINGS, HYPERTENSION, 
IRRITABILITY, INSOMNIA, DEPRESSION, PALPITATION, PRURITUS 


Itching), SUDDEN OBESITY, SKIN BLEMISHES and PAINS IN MUSCLES 
AND JOINTS are at this period of a woman's life primarily caused by shortage 


of ovarial hormone This aspect of ‘‘ the Change "’ is dealt with in a valuable 
Booklet entitled THE CRISIS IN A WOMAN'S LIFE written by a 
prominent specialist and which can be taken FREE from most Chemists’ 

MENOPAX Tablets relieve above symptoms, and, by supplying 


counters 
the necessary hormones, they remove the cause, maintaining good health 


during *‘ the Change,’’ and considerably shortening its period for 


MENOPAX *: | | STAYING 


u 4 4 il 
Three 36, 5/-, and 10/6 is purchase tax. Al nar fficul 
paid, at san , Special 10 per cent. discount to Nurses enclosin 
ordering direct.) Neaders of “ Nur Times” ca this wonderful pr 
F R & —E TO All Nurses are cordially invited fo send for FREE 
PROFESSIONAL SAMPLE OF MENOPAX, also FREE 
N U ie Ss t Ss copy of the book _“ THE CRISIS IN A WOMAN'S LIFE." 


CLINICAL PRODUCTS, LTD. 
MEDICAL SECTION, 205P, 2, THE GREEN, RICHMOND, SURREY 











g card when 


paration 


























THE TRAINED NURSE « Many food 


AND being solved : 


in the canning ! 





HOSPITAL REVIEW 


A MONTHLY magazine for nurses in 
private practice, hospitals and public health. 
It touches not only upon new techniques, 
new ideas in etiology and new methods of 
administration, but also upon those develop- 
ments in psychology, sociology, and nutri- 
tion which bear upon the field of nursing. 


Articles on travel, hobbies and other cultural 
bypaths round out the woman in every 
nurse. 


Special Departments: are proof of the 


Book Briefs 

Nutrition Forum HIGH AND CONSISTENT QUALITY 
Nursing School Administration - 
The Student's Hour of canned goods of repute 
Public Health 
Hospital Council 


10 shillings per year Subscribe by writing 


Lakeside Publishing Co., 


468 Fourth Ave. New York City 
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